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Employment in Organised & Unorganized Sectors

A Conceptual Analysis

Introduction

Organised sector cover those enterprises or
places of work where the terms of employment
are regular and people have assured work. The
sector, which 1s registered, follows
Government rules and regulations have
employees and employers union is called
organized sector. The company form of
business comes under organized scctor. While
thc Informal sector is referred to as the
unorganized sector, this sector broadly
corresponds to the household sector including
private unincorporated enterprises. The
unorganized sector also includes some formal
activitics on which there is no regular system of

1 Dr. Devender Kawday
Agst. Prof. in Commerce

G. S. College of Comm. & Eco., Nagpur
Dr. Dini Menon

Asst. Prof. in Commerce, Hislop College, Nagpur.

data availability. However, contribution of
these formal activities in the unorganized sector
is quite small. It is regarded as a group of
household enterprises or unincorporated
cnterprises owned by households that include .
informal own-account enterprises, which may
employ contributing family workers and
employees on an occasional basis; and
enterprises of informal employers, which
employ one or more employees on a continuous
basis.
Source of Data

The present study is purely based on
analytical nature and makes use of secondary
data. The relevant sccondary data are collected
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from various publications of Government of
India, Economic Survey and research journals,
books etc.

Status and Issues

The organised sector: - It focuses on the
dynamics of the labour market, and suggests
that the employment growth resulted from a
coincidence of reforms with changes in
industrial relations. Incidence of labour
militancy came down in the 1990s, and may
have ecncouraged more recruitment while
slowing down wage growth. There has indeed
been a great deal of adjustments in employment
and terms of contract. The corporate sector has
pushed a lot of jobs, formerly integrated, to the
service sector. On an average, the private sector
employee seems to work harder for less at 2002
thanat 1992.

New firms in the 1990s started without any
overhead of surplus workforce and the option to
introduce more flexible work regime. By
contrast, employment was sluggish in the
1980s becausc of labour militancy, often state-
backed, and a great lack of flexibility. One point
missed out in the “jobless growth' debate is that
cmployment growth 1s a sum of new jobs
created and old ones lost. The debate, by
confrast, has been preoccupied only with the
raic of job creation. It is possible to estimate
gain and loss separately for the organised
sector,

The main difference between the 1980s and
the early-1990s was not onc of “more’ or “less’
militancy, but of change in bargaining
mstitutions. Industry-wide unions were in
decline all through the 1980s, making way for
firm-specific bargaining. Closures, to the
extent they can be attributed to labour factors
such as militancy or wage-rigidity, also ceased
to be industry-wide n the 1990s. In contrast
with the carly-1990s, the late-1990s were
devastating. In only two years of recession,

e T e e e S R

1997 and 1998, job loss was quite significant.
Between 1994 and 1999, the organised sector
employment fell from 9.4 to 8.4 million. The
real magnitude is somewhat smaller, for these
two figures correspond to two industrial
classification systems. Adjusted for thai, the
extent of the fall may have been about half a
million.

The unorganised sector: - On the other
hand, there is a significant contrast in
employment growth in unorganised sector. In
1989-95, while employment in the organised
sector grew from 8.3 million to 9.4 million, in
the unorganised sector, it declined from 35
million to 33.4 million. This decline was an
average over rapid growth in sectors such as
garments and leather products, and fall in
traditional consumer goods such as handlooms
and earthenware. An NSS informal sector
survey indicates that employment fell from 33
million to 29 million. And the most recent NSS
unorganised manufacturing survey shows that
employment rose from 33 million to nearly 38
million. It is better to settle for the scenario of
an increase. Changes in labour market
mnstitutions, post-reform and post-recession,
show up in general statistical trends in two
ways. First, estimates of job loss show that the
dynamics of closure has changed, from
industry- to firm-level. Second, the
unorganised sector absorbs an Increasing
extent of new cntry as well as jobs shed in the
organised sector. '

Rural Employment

In rural sector, most of the employment is in
agriculture and allicd activities. Employment
away from agriculture and primary activities,
towards secondary and tertiary sectors is rather
small, During the 1980s there was
diversification of employment away from
agriculture. It was generally consideredto bea
positive feature because it had resulted in
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overall growth of rural employment in most

regions of the country and was associated with
a decline in the incidence or rural poverty. The
main dynamic source of rural employment
generation in this period was expansion of the
government expenditure rather than forces
mternal to the rural economy.

The NSS data show that the government's
contribution to total rural employment was
only around S per cent during the 1980s. Atthe
same time, nearly two-thirds of the regular non-
agricultural employees in rural areas were
employed by the government which accounted
for four-fifths of such regular job creation over
that decade. Hence, flow of government
resources into rural areas must have been
substantially large. This flow of public
resources was mainly in two forms. First, therc
was an increased expenditure on rural
development schemes with an explicit
employment oricntation. The second form was
mcreased expenditure on rural infrastructure.
This led to creation of opportunities for
diversification on non-agriculture self-
employment. Obviously jobs thus created
went to the better off and more powerful groups
in rural socicty. Moreover, access to better
employment was accorded to male workers
rather than to women workers.

Over the 19903, under neo-liberal economic
reforms the government reversed several of its

policies which had contributed to more
employment in rural areas. Macroeconomic
strategy from 1991 involved cuts in Central
government revenue expenditure on rural
development in per capita terms. There were
substantial reductions in public investments in
infrastructure which adversely affected non-
agricultural employment in rural areas.
Moreover, reduced transfers to State
government meant facing financial crunch they
also cut down their spending, particularly on
social sectors like education, health and
sanitation which in tum undermined public
employment. Financial reforms effectively cut
down availability of rural credit reducing scope
for rural enterprise development. Thus
possibilities of self-employment were
curtailed.

Urban Employment

As is evident from information contained in
Table 1 the rate of employment growth in the
urban areas declined sharply during the 1990s.
Male work participation rate after fluctuating
around 50 percent for some years declined to
47.8 per cent. For women also there was some
fluctuation in work participation rate, but
finally the trend was of decline and the decade
of 1990s ended with female work participation
rate of 14.7. Thus the perceived feminization of
employment did not materialize in reality.

Table 1:- Growth Rates of Employment (percent change per annum)

Period Rural Urban - Rural-urban combined
1983 to 1993-94 _ 1.72 3.10 2.01
1993-94 to 2004-05 0.47 2.70 0.98

Source; - Economic & Political Weekly, January 20, 2007, Table 1, p. 186,

The most disturbing feature of urban
employment during the 1990s was deceleration
in organized sector employment, In this period
though industrial growth has been rather slow,

i

the service sector in which organized
employment was based was the most dynamic
element in national income growth. This factor
however did not enable organized sector

R e
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employment to growth rapidly, Contrary to
expectations of all neo-liberal econoinists not
only organized sector employment growth
slowed down, it actually declined in absolute
terms for male workers. This fall was the result
of conscious policy decision at the government
level to cut down public sector employment.
True, in this period, private sector employment
increased but that was not enough to
compensate for the loss of employment into the
public sector.
Conceptual analysis

The key strategy for achieving inclusive
growth in the Eleventh Plan has been
generation of productive and gainful
employment, with decent working conditions,
on a sufficient scale to absorb the growing
labour force. The Eleventh Plan (2007-12)
aims at generation of 58 million work
opportunities In twenty-one high growth
sectors so that the unemployment rate falls to
4.83 per cent by the end of the Plan. The 64"
round (2007-08) of NSSO survey on
employment-unemployment indicates creation
of 4 million work opportunities between 2004-
05 and 2007-08.

Table 2 :- Population by Category of workers

As highlighted in Economic Surveys of
previous years based on NSSO data,
employment on a current daily status (CDS)
basis during 1999-2000 to 2004-05 had
accelerated sigmficantly as compared to the
growth witnessed during 1993-94 to 1999-
2000. During 1999-2000 to 2004-05, about 47
million work opportunitics were created
compared to only 24 million in the period
between 1993-94 and 1999-2000 and
employment growth accelerated from 1.25 per
cent per annum to 2.62 per cent per annum.
However, since the labour force grew at a faster
rate of 2.84 per cent than the workforce,
unemployment also rose. The incidence of
unemployment on CDS basis increased from
7.31 per cent in 1999-2000 to 8.28 per cent in
2004-05.Categories of workers: - For the 2001
census, the population was divided into main
workers, marginal workers, and non-workers.
The table 2 shows total workers sub-divided
into main workers and marginal workers and
distribution of total workers in four broad
categories in rural and urban arcas as on 1
March 2001. Employment in the organized
sector has been shown in table 3,

(In crores)

Sr.No. ltem Rural Urban Total
1. 2001 Census
1.1 Total Population 74.25 28.61 102.86
1.2 Total Workers 31.00 9.23 40.22
1.3 Marginal Workers 8.08 0.85 8.92
1.4 Main Workers 22.92 8.38 31.30
2. . Category of Total Workers
2.1 Cultivators 12.47 0.26 12.73
2.2 Agricultural Labourers 10.24 0.43 10.68
2.3 Household Industry Workers 1.21 0.48 1.70
2.4 Other Workers 7.07 8.05 15.12

Source: - Office of the Registrar General, India, New-Deihi,
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Table 3 :- Employment in Organised Sector

\\\\\\\\\

i R
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March 1998 | March 1999 | Mar. 2000 { Mar. 2001 | Mar. 2002
Public Sector '

Central Government 32.53 33.13 32.73 32.61 31.85
State Government 74.58 74.58 74.60 74.25 73.84
Quasi Government 64.61 63.85 63.26 61.92 60.20

Local Bodies 22.46 22.59 22.55 22.61 21.75
(npghvigenﬁﬁﬁﬂ) 78.21 7770 | 7749 | 7700 | 7508
oy | 9.27 9.28 9.27 9.43 9.24
Mar. 2003 | Mar. 2004 | Mar. 2005 |March 2006|March 2007
Public Sector '

Central Government 31.33 30.27 29.39 28.60 28.00
State Government 73.67 72.22 72.02 73.00 72.09
Quasi Government 59.01 58.22 57.48 59.09 58.61

Local Bodies 21.79 21.26 21.18 21.18 21.32
(npor'n"g;eriﬁﬁﬁm) 7472 | 7234 | 7480 | 7804 | 8229
et | 9.49 1012 | 963 1001 | 1046
March 2008
Public Sector

Central Government 27.39
State Government 71.71
Quasi Government 97.96

Local Bodies 19.68
Private Sector 88.39
(non agriculture}
Smaller establishment 10.43 : »
{employing 10 to 24 workers) Source: - DGE&T, Ministry of Labour
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Employment in the Organized Sector
Employment growth in the organized sector,
public and private combined, increased during
the period 1994-2008. This has primarily been
due to employment growth in the private sector.
Employment in the establishments covered by
the Employment market information system of
the Ministry of Labour and Employment grew
at 1.20 per cent per annum during 1983-94 but
the growth decclerated to 0.05 per cent per
annum during 1994-2008, This decline was
mainly due to a decrcase in employment growth
in public-sector establishments from 1.53 per
cent per annum in the earlier period to -0.65 per

cent per annum in the later period. The private.

sector, on the other hand, showed accelerated
growth from 0.44 percent to 1.75 per cent per
annum (Table 4)

Table 4 :- Rate of Growth of

Employment in the Organised Sector

Sector 1983-94 | 1994-2008
Public Sector 1.53 -0.65
Private Sector 0.44 1.75

Total Organized 1.20 0.05

Source: - Planning Commission & Directorate General
of Employment & Training (DGET),
Ministry of Labour & Employment

Employment in the Organized and
Organised Sectors

The unorganized sector in this country is
quite large. Whole of agriculture is in
unorganized sector. Besides agriculture, most
of mining, manufacturing, construction, trade,
transport and communications, social and
personal services are in the unorganized sector.
By and large organized sector is restricted to
manufacturing, clectricity, transport and
financial scrvices.

Organized sector employment in 1999-2000
was 28.1]1 million, 1.e., about 7,08 per cent of

b e

the total employment of about 397 million as
shown in Table 5. Interestingly, despite
economic reforms employment in the
organized sector has been declining in
percentage terms. In absolute terms,
employment in the organized sector was 24.01

- million in 1983. It steadily rose to reach the

level of 27.37 million in 1994 and further to
28.11 million in 1999-2000. This cannot be
considered as a satisfactory development,
because in percentage terms ermployment kept
on declining since 1983. The organized sector
had accounted for 7.93 per cent of the
employment in 1983. Thereafter its share in

“total employment steadily declined to 7.3 per

cent in 1994 and further to 7.08 per cent in
1999-2000. Moreover, growth rate of
cmployment in the organized sector has shown
a tendency to decline. Employment in the
organized sector had increased at the rate 1.23
per cent per annum during the period 1983-94.
Thercafter most of economic growth in the
organized sector has been jobless, as a result of
which annual average rate of employment
growth declined to 0.53 per cent during the
period 1994-2000.
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Table 5 :- Employment in Organized & Unorganized Sectors

Sector Employment (Million) Growth Rate hey cent
1983 1994 1999-2000 1983-94 19984-2000
Total Employment | 302.75 | 374.45 397.00 2.04 0.98
Organized Sector | ) o1 | 57 7 28.11 1.20 0.53
Employment
Public Sector 16.46 | 19.44 19.41 1.52 -0.03
Private Sector 7.55 7.93 8.70 0.45 1.87
Unorganized Sector
Employment 278.7 | 347.08 368.89 2.01 1.02

Saurce: - Government of India, Economic Survey 2001-02, Table 10.7, p 240.

The organized sector is divided into the
public sector and the private sector. The public
scetor had accounted for 68.55 per cent of the
employment in the organised sector in 1983, Its
share in employment in the organized sector
had increased during the period 1983 to 1994
and stood at 71.03 per cent. Thercafter the
governmcent consciously pursued the policy of
reducing employment in the public sector and
as a result, cmployment declined from 19.44
millionin 1994 to 19.41 million in 1999-2000.

Increasing Casualisation

Data on employment status by category of
employment shows that over the period 1972-
73 to 1999-2000, the share of self-cmployed
declined from 61.4 per cent to 52.9 per cent
while the share of regular wage / salaried
workers remained almost constant in
percentage terms {it was 15.3 per cent in 1972-
73 and 13.9 per cent in 1999-2000). On the
other hand, the sharc of casual workers in total
cmployment rose from 23,3 per centin 1972-73
to 33.2 per cent in 1999-2000. This
phenomenon is generally referred to as

R R e e R R e T

increasing casualisation of labour f{force.
Increasing casualisation of labour force has
been in evidence in both rural areas and urban
areas. As far as rural areas are concerned,
agriculture has proved to be incapable of
productively absorbing the growing rural
labour force. As a resuit, people have been
seeking employment in non-agricultural
activities (like construction, trade and
services).

Stagnation in the proportion of regular wage
and salary carners noted above has been due to
slow growth of employment in the organized
sector. While employment growth in this
sector was just about (0.5 per cent during 1994-
2000, 1n the post -2000 period, organized sector
employment showed an absolute decline by
about 1 million (from 28 million in 2000to 27
million in 2003). As a rcsult, the sharc of .
unorganized sector employment increased.
According to Papola, “the high and increasing
preponderance of the unorganized sector has
been a matter of anxiety from the viewpoint of
quality of employment as workers into his
sector suffer from poor conditions of work, low
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caming, and lack of employment and social
SECurity.
Conclusion

Until recently, the data to measurc net
employment effects of the reforms were not
available. Whereas employment in registered
factories the organised sector is -available
annually, no up-to-date estimate of unorganised
(unregistered) sector employment was
available. Yet, the unorganised sector played a
large rolc in the story of India's structural
adjustment. Recent National Sample Survey
(NSS) studies redress that gap greatly. The
recent cxperience, however, suggests that most
of the new employment opportunities are likely
to be gencrated n the unorganised sector and
will be characterised by poor conditions of
work, and lack of employment and social
security. Even within the organised sector an
increasing number of workers are being
cmployed in a 'flexible' manner on casual or
contract basis, without the social security
benefits available to rcgular workers. And,
also, the problem of the ‘Iworking poor,
namely, of thosc fully engaged in work, but
earning less than the poverty line income, will
persist. Thus the challenge of quality of work,
in terms of carnings and social security will
continuc.  Tightening of the labour market
with increase in the demand for labour may lead

to improved earnings over time, but a vast

majority of workers will continue to have no
social protection against the risks of work
related hazards, unemployment, sickness and
maternity and old age. A measure of security
against these risks is currently available to the
workers in the organised sector.” With a decline
mn its share and increase in that of the
unorganized sector, the share of the unprotected
workers will increase. Provision of a minimum
social protection to this large mass of workers
18, therefore, likely to emerge as a much greater
challenge than of expanding employment
opportunities. It will require special attention

of the state and society at large in coming years,

as the market ]ldriven high growth even if

accompanied by an expansion in employment
opportunities may not by itself be adequate to
address the issue of social protection.
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Introduction:

The basic natural needs of human beings are
Light, Water and Air above all the other needs
of the human beings. We all know that the
human needs are infinite like the universe,
which is 50 infimite there are number of galaxies
in the universe and each galaxy has its own
stars, planate, sub planate, comets etc. And in
these galaxies there are many stars having their
own family like our solar system is having. The
well cstablished rule of physics is that every
physical body has its physical limitations. And
there is also a philosophical principle that every
physical appearances getting the birth, the end
{death) of such living physics is must. So every
star taking birth physically by self explosion by
doing so it can create its family.

Our sun is a star which exploded millions of
years ago and parts and picccs of it are scattered
and moving around it. All these parts and pieces
were balloons of gases and known as planate,
After millions of years some of them are getting
the tough surface like our Earth is having. There
was light on the earth and the main source of it,
was the Sun which exist today also. There was
air in the form of Gases which also exist today.
As the time lapsed the earth produced the
miracle liquid by the sum of two of its main
gases hydrogen and oxygen which is called as
water the chemical name of the water being
called as H2 O. And the cxistence of water gave
rise to develop the entire environment which
remains today also on the earth. And this leads
to devclop the Flora, Herb Forest and birth of
the beings. There was also an edge of Tce on this

earth when all the frozen state was there on the
earth. Then after many of the edges the earth
evident, the beings in which many animals and
other beings were produced by this carth. And
out of many beings one of them was the Ape
(Kind of Monkey) and these ape were become
the first progenitor. Thus the apes were the
origin of the human beings.

Now, in this universe only the earth having
human civilization. In addition, it is seen that
the evolution of human beings and their
civilization leads to the overall development of
the world which is evident form the 'Edge of
Stone' to today's '"World of Information
Technology'. '

The entire human activities have certain
reasons to perform the same. Moreover, it is
very clear that the human beings doing all the
activities to fulfill their basic want. They are
searching the way to secure & satisfy their
wants consistently and regularly. Aftcr
fulfilling their wants they are going for the
further development of their lives for comforts
and luxurious way to live & enjoy their lives.
And all these activities are Known as "business’
so it can be summarized that,” every activities
of human being in relation to production, sales,
distribution of goods and services to carn profit
with an object of acquiring the wealth, is called
as business”,

As the development and evolution of the
human beings was continued they started more
to concentrate over the business and other
activities to earn morc to secure their life. And
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then the time of working hours required to be
cnhanced. They started work more and for this
they required and compe! to invent the light so
that they can work cven in the night.

Thus, the invention of light has been made
by the scientist Thomas Alva Edision who was
the pioneer in this world of light. He invented
and made very first light "Bulb' which has given
the light to this world. Then after the world
changed dramatically it has the night world
also. Now a day we can see another world
which wakes up only in the night and earning
much then the persons earning in day time. This
was possible only with the help of invention of
the light.

The people are now working 24 hours in a
day. As discussed abovc the human beings are
50 competitive to cach other and they are much
motivated to work hard. Now, people are not
only working hard to tulfill their basic need but
they are working to secure their future aiso.
According to Prof. Maslow's theory of
motivation, the human beings in their lives are
motivated all the time through out their lives.
The priorities may be different time to time and
accordingly their behavior and activities are
affected.

While doing so therc are many problems
being arose & faced by the business, thus the
ancillary businesses like Warehousing,
Banking, Insurance and other infrastructure
providing industries were required to survive
the business. These all activities being included
in the term of business which is known as
Commerce, Trade & Industrics and this is the
subject of this research study. The sources of
these studies arc the various magazines &
‘newspapers. In India, "Vidarbha', the part &
parcel of the state of '‘Maharashtra’ is under
developed region in the context of socio-
economy, trade, commerce and industries as

compared with the other region of the state. The
reason behind this is the slow growth rate of
industries in this region.

The failure of agriculture seasons in this
region leads towards the weaker economy of
the region, which adversely affect the growth of
industries. The entrepreneurs of this rcgion are
also keen to start with their cnterprises, but
many of the problems in this regard being faced
by them. This study is meant for making the
decision regarding manufacturing of
Telescopic Tilting Tower along with the other
towers like Earthen Lightning Towers, Trolley
Mountain Towers which are helpful to give the
light by setting the flood lights on such towers.
The aim of the research is that whether the
manufacturing of the Telescopic Tilting Tower
is beneficiary or not and also provides some
suggestions in this regard. W hile
making research an idea of dissertation for the
above over all problems of industries in
Vidarbha being undertaken. And for the sake of
studies, the problems of an industries providing
and manufacturing the Earthen Towers and
Trolley Mountain Towers has been taken as
sample study industry which can illustrate the
factual situation of the problems discussed
above for the Vidarbha region . In the Vidarbha
there is only the company which is
manufacturing the Telescopic Tilting Tower.
The name of the company is M/s. 'Sarja
Electrical and Engineering Services (P.) Ltd
which is situated in the city of Nagpur. Indiaisa
developing nation and in recent days it has donc
tremendous progress in trade, industries and
commerce. The scenario of India now a days
looking very rosy because of the development
of industries in India is good even though the
overall economy of the world 1s facing the
recession period from the year 2007-08. We
know that, every big or small industry requires
ample land, air, light, water facilities to run its
business along with the other infrastructure.
Qut of theses amenities the amenity to provide
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lightning 1s also a basic necessity. And for this,
the industries installing towers at prominent
places within their industrial campus. And the
subject of this paper is to study the
manufacturing of Telescopic Tilting Tower is
profitable ornot.

Objectives:

Any study carried by any one that should be
carried with a certain base or bases. Without
base no study has meaningful sense. And all
these base or bases has certain objectives for
which the study has to be carried out. So it can
be summarized that every study has certain
objectives accordingly this study also focused
ontthe following objectives. The details of these
" objectives are discussed there under.

1. To know the procedure for erecting and
manufacturing of the Telescopic Tilting
Tower.

2. To ascertain the cost and expenditure
incurred in erecting and manufacturing of
Telescopic THting Tower.

3. To know the difficulties in erecting and
manufacturing of Telescopic Tilting Towers

The details of these objectives are as per
following.

1. To know the procedure for erecting and
manufacturing of The Telescopic Tilting
Tower:

A technical knowledge is must required
apart from the experience of making such
towers. Because the structure is based on
engineering of Structural Science. These
Tilting tower requires the MS square pipe of
113x113 mm having 74x74 mm Outer Dial
(OD) with 48.3 OD & 21.3 OD Triangle Top
Tower. Jack Screw of 50x750 mm
Length/Height that contains flood Light lamps
and a Generator set of 5KV. By assembling and
fabricating these all components, a tower can
be erected.

2. To ascertain the cost and expenditure
incurred in erecting and manufacturing the
Telescopic Tilting Tower:

The above-mentioned material requires the
lab our work of fabrication. Moreover, the
overall cost comes at Rs. 3.00 lakhs ( Rs. Three
Lakhs only) for erecting a Telescopic Tilting
Tower

it e,
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| Specifications :

above Tower

7. Sale Price of above Tower

8. What is the biggest Difficulty in
manufacturing the above tower

9. Specialty of this tower (if any)

11. Technology used

1. Square Top Tower

2. Triangle Top Tower

3. Jack Screw

4, Flood Light

5. Generator set

6. Time required for manufacturing of

10.  Utility of the 'Telescopic Tilting Tower'.

MS Square Pipe 113x113 mm
74x74 mm Outer Dial (OD)
483 0D & 21.3 0D

50x750 MM Length/Height
Lamps, Control Panel

5KV

6 to 10 days

Rs. 5.00 Lakhs

Power Cut. Uue to this cost rises
by 15%

It is specially designed in such a
way that it is easy to carry &
give the lights from desired
height.

It is very handy & effective it is
movable and can be carry out
any where 1t is required,
because it also have the tires.
Modern technology like
hydraulic system of technology
1s used i manufacturing such
towers.

3. To know the difficulties in erecting and
manufacturing of the Telescopic Tilting
tower:

a) Place of Manufacturing, Transportation
& Handling of Materials

The another object of the planning and
organizing this study is to know the difficulties
in erecting and manufacturing of the above
Towers. Following are the difficulties faced by
the said industry. No basic facilities like
Cranes, Pullers, Transportation and Land
provided by the Government. Since the towers
requircs the length and height both. The
Government failed in providing such
infrastructure need of the said industry through

M.I.D.C. or by any other Industrial
Corporation.

b) Labour Problems

This kind of industry requires very skilled
labours which are not easily available. Since
the labours are skilled, hence, they demands
high labour rate which ultimately causing the
higher cost of the product. '

¢) Timerequired in Manufacturing;

Such kind of tower manufacturing takes
little time for the manufacturing process it takes
days to finish. The tower becomes ready for
successful trial before the technicians of the
purchasing parties. And after the successful
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demenstration of the same the technicians
approves the same and then a deal becomes
final for the sale. This time consuring process
requires many working days. This also requires
sufficient working capital and liquidity in the
hands of the company for purchasing of raw
material, payments to be made to labors and for
- the operating expenditurc as well.

d) Power Cut Problems:

Today, load shading ( power cut ) is a serious
problem in the Vidarbha region. The load
shading increases the idle time which affects
the cost centers of the company and
accordingly the production cost per tower is
mcreased. Which also leads to failure of timely
deliveries oftowers to the costumers?

Conclusion

There are many other problems like rate of
iron and steel is increasing day by day.
Similarly, rate of labor, transportation is also
very high. The another big problem is lack of
market hubs, though the geographical situation
of the Vidarbha Region is at centre in the atlas
of India but it has no any domestic or
international market hub. Recently an
announcement being made by the Government
that an International Cargo Hub may be set
within the region.

One can evaluate the figures and facts and
can adjudged the findings and make the
conclusion, Even one hypothcsis the normal
inflation rate at 10% especially the cost of iron
and steel in the recent days is so flexible and the
trend of price of the same is so zigzag.
Similarly, the cost of labor in the Vidarbha
region is also very high as discussed above in
this paper. The cost centers of the company also
adversely affect due to power cut (load shading
of clectricity). It 1s evident that even though the
cost rise by 10% as mentioned above and due to
power cut though the cost is being risen by 15%
thus total cost of production increases by 25%.

Accordingly the cost of production increases
from Rs.3, 00,000.00 to Rs.3,75,000.00 (Rs.
3.00 lakhs original cost + 25% of cost rise at
Rs.75000.00). Though the total cost after rise in
price comes at Rs. 375000.00 the business will
make the profit, because the sale price of the
Telescopic Tilting Tower is at Rs. 5,00,000.00.

Where, as mentioned earlier and the original
cost of such tilting tower before such
hypothetical rise of 25% was considered at
Rs.3,00,000.00 then gross profits comes at Rs.
2,00,000.00 for each such towers. Thus, the
percentage of gross profit before rise in price
comes at 66.67% as to cost.

In addition, if the rise in the cost of
production as discussed above considered then,
the cost of the product comes at
Rs.3,75,000.00. Where the sale price of the
product considered to the same as carlicr that is
at Rs.5,00,000.00 then the profit will comes at
Rs.1,25,000.00 which comes at 33.33% as to
cost

Thus, it can be seen that, though the
percentage of profit cut down ( from 66.67% to
33.33% ) that is one half of the original ratio of
profit but the profit just came down from
2,00,000.00 to Rs.1,25,000.00, which is not
exact 50% of fall down but it, is fall down by
Rs. 75,000.00 which can be considered at
37.50% decrease as compared to profit of Rs.
2,00,000.00. Which can be proved by applymg
the formula like this

Fall Down of Profit x 100
QOriginal Profit

75000 x 100/ 200000 = 37.50%.

The percentage of fall down of profit is
37.50% as compared to original profit. By
looking in to the data it can be conclude that the
manufacturing of ' Telescopic Tilting Tower '
will be beneficiary.

It is evident from the above study and
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nowledge
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discussion that the manufacturing and
erection of Telescopic Tilting Tower is
benefited decision.
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Brand
Brand is used to differentiate tangible
product.

“A brand is a distinguishing name and/or
symbol (such as logo, trademark, or pack
design} intended to identify the goods and
services of either one seller or a group of sellers
and 1o differentiate those goods or services
from those of competitors.*

-Aaker

The creation of a brand is, therefore, embedded
in identification of the product or scrvice
provided, as well as a differentiation strategy to
stand out among immediate competitors.
Branding is anchored in identification,
ensuring that consumers can recognise a
specific product.

Employer Branding- An Introduction
Branding was onginally used to differentiate
tangible products, but over the vears it has been
apphed to differentiating people, places and
firms. Like actual product branding,
organtzations have started to invest employer
branding as cmployees are the internal
customers of the firm. The employer brand
builds an image confirming the organization as
a good place to work.

Ambler and barrow have defined employer
branding as the development and
communicalion of an organization's culture as
an cmployer in the marketplace. Tt is the
package of functional, economic and
psychological benefits provided by

employment, and identificd with the employing
company. It conveys the "value proposition”
the totality of the organisation's culture,
systems, attitudes, and employee relationship
along with encouraging your pcople to embrace
and share goals for success, productivity, and
satisfaction both on personal and professional
levels.

The employer brand puts forth an image
showing the organization as a good place to
work. This means involving employees at all
levels in the development of the brand so that it
accurately reflects both the realittes and
aspirations ofthe business and its workforce.
Employer Branding Combination of
marketing and HR

In Employer Branding, there i1s combination
of Marketing and Human Rescurce
Management. 'Employer & Employcee'
relationship represents the Human Resource
Management likewise Brand is the term of
Marketing. In Employcr Branding there is tried
to combine both.
Employer Branding & its Determinants

Employer branding is the process to
communicate an organization's culture as an
employer in the marketplace.
An employer brand is the sum of all the
characteristics and distinguishable features that
prospective candidates and current employees
perceive about an organization's employment
expericnce.
The employment experience serves as the
foundation of the employer brand and includces
tangible featurcs such as salary, rewards and
benefits, but also extends to intangibles such as
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Employer
Brand
Associations

Employer
Branding

Employer
Brand
Loyalty

Organisation
Culture

an organization's culture, values, management
style and opportunities for employee learning,
development and recognition .

Employer image is a composite psychological
impression that continually changes with the
firm's circumstances like performance,
pronouncements, etc. It is the employees'
perception of the firm.

It provides Employer Attraction. .
Organizational identity comes when there is a
common ownership of an organizational
philosophy which is manifested in a distinct
corporate culture. It helps organizations to
enhance employer brand identity.
Organizational culture is an idea in the field of
organizational studies and management which
describes the psychology, attitudes,
cxperiences, beliefs and values (personal and
cultural values) of an organization.

Employer brand loyalty serves to define what
the organisation would most like to be
associated with as an emplover; highlight the
attributes that diffcrentiate the organisation
from other employers.

Ultimately it generates the employee
productivity. :

Employer Branding Model

In developing product branding strategy, a lot
of factors are involved. They are

1) nature of busincss,

Employer
Employer Attraction
Image
Organisation . _PE:;T;‘;:;
Identify y

it) nature of market,

iii) target reception,

iv) budgcet flexibility,

v) longterm mission ofthe organization, and
vi) organizational structure.

Every organisation has an external brand and an
internal brand. The external brand is the image
that an organization projects to the customers,
suppliers, investors, and the public.
Itincludes:-

1) Job Sites

i1)  Banners

iii)  Organising Seminars

iv)  Presentation

v} CSR

vi}  Publicevents

vii) Newspaper

viii} Email

The internal brand is the image of the
employers to the employees. It Contributes:-

1) Front Office

i)  StaysInterview

i)  ExitInterview

iv)  Employee Satisfaction
v)  Policy Formulation

vi}  Customer Orientation
vil) Employee Perception
viit) Trained Employees
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Employer Branding A Challenge

Business environments are becoming more
global and challenging for all companies and
they are forced to find new ways to withstand
fierce competition and succeed in their
operations. Among the challenges they face,
the most critical ones known definitions of
Employer Branding has been presented by
Backhaus : “Employer Branding represents a
firm's efforts to promote, both within and
outside the firm, a clear view of what makes it
different and desirable as an employer”, This
definition describes well how the general
concept of branding has now also become a part
ofhuman resource management.
According to Barrow and Mosley, employer
branding 1s used not only to transfer the
message of the personality of a company as an
emplover of choice, but it alse has been used to
adapt the tools and techniques usually used to
motivate and engage employees. Like a
consumer brand, it is an emotional relationship
between an employer and employee.

Brand
Internal
External Front Office
Use of job sites Stays Interview
Banners Exit Interview
Organizing Seminars,| | Employee Satistaction
Presentation

Policy Formulation
CSR Customer Orientation
Public Events Employee Participation

Newspapers Trained Employees
Email

Employer branding in Indian companies

In recent years and also in the globalised
economies, the world has witnessed the
dramatic entrance and success of Indian
cotrporations in the global marketplace. With
the continued influx of multinational
corporations in Indiaas well as Indian
corporations expanding beyond their own
bordersthe opportunities for India to contribute
to the world economy have  significantly
increased, with the likelihood of favourable
outcomes for “Brand India” in the domestic and
intemational markets, Thus, as India, Inc.
forges forward to make a wider mark in the
world, the employer brand as a strategic HR
tool will take on greater importance in Indian
organizations in how it is developed,
communicated, marketed and ultimately. Big
companies of India are using to solidify their
brand to tap the tremendous growth potential
that diverse markets represent.

Employer Branding first emerged in the
early 1990's. Recently studies have revealed
that Employer Branding has been one of the key
strategies in employment and recruitment in the
past years, which reflects well on the general
concept of brand management where
delivering a steady and unique brand
experience for customers has been a central
idea for years. '

In recent years, Employer Branding has
started to gain interest in India but still very
little progress can actually be seen. One reason
for this might be that Employer Branding 1s a
process that requires time and resources and
also top managerial commitment. These
necessities might slow down Employer
Branding to gain its status as a mean to gain
more competitive strategic assets in the form of
human resources. In the global recession of
recent years might have hindered the
development of Employer Branding in India .

Employer employee relationships have




undergone a paradigm shift over the past few
decades. The war for talent has meant
companies are jostling for space in an
increasingly crowded job market where skill is
at a premium. A successful employer branding
strategy can have a far reaching impact in
increasing the number and quality of
applicants. With companies like Infosys, TCS,
Tata Steel , CEAT figuring prominently in
establishing their brand as a best place for
working and also attracting the best talents
across the world |, one can safely surmise that
woolng talent is the ncw battle to be fought.
This can happen only when there is a perception
that their workplace is attractive. Infosys and
the companies seek to do this by a strong
learning culture and leadership development
strategy, where each employee has a career
roadmap to follow. '

Conclusion

The increasing focus on competitive
advantage is leading many Indian firms to
rethink their employer brands. A powerful
employer brand has the capacity to attract and
retain falent and represent quality to its
customers, with the goal of gaining global
recognition in a sustainabie manner. The right
kind of employer branding has also plenty of
advantages as it provides a personality to the
company and helps structure recruitment. It
pulls in the right kind of candidates and spells
out the company's expectations from them right
atthe beginning.
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INTRODUCTION:-

In every body's life one has to pass a
responsibility phase in life and later he is
shouldered with responsibilities of various type
in his life, where he has to take decision to make
situation better.
The decision making quality given by the God
to think deside and act. In this present paper I
have taken up a survey of people in different
filed and to know the various outcome about
their decision making. A survey was taken from
people like football players, badminton
players, volleyball players, basketball players,
table tennis players, khokho players, hockey
players are studied their methods of decision
making and to study them.
This survey was planned with a set of question
and an interview to discussed various aspects
involved in decision making. This is an effort to
put the outcome of the survey and make
suggestion on the art of decision making, as it is
notalways a mathematical solution.
AIM:-

To Study and understand different aspect

involved in learning decision making,

OBJECT:-

® Touse the analysis and the data of survey
made for improving the art of decision making.
® Tomakesuggestions for decisions making

HYPOTHESIS:-

1. Decision making is an art and it can be
learned.

2. There is a scope of improvement in decision
making.

RESEARCHMETHODOLOGY -

® Asurvey of different 50 (fifty) players from
various sports were planned, to  collect the
various aspects in decision made by the group.
® A set of questions on decision making is
prepared as a base of data collection. The
selected people of different sports werc
subjected to give answers of questionnaires.

® The above persons are also interviewed to
study more aspectscriticallyon decision
making.
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® The collected information is subjected to
analysis for drawing conclusion.

® On above conclusive, comments and data is
finely put as arcsultto add more information
and learning about decision making.

DECISION MAKING CAN BE DEFINED
ASFOLLOWS:-

“IT is the thought process of selecting a logical
choice from the available options.”

“Decision making can be regarded as the
mental processcs (cognitive process) resuiting
in the selection of a course of action among
several alternative scenarios. Every decision
making process produces a final choice."! The
output can be an action or an opinion of
choice.”

“When trying to make a good dccision, a
person must weight the positives and negatives
of each option, and consider all the alternatives.
For effective decision making, a person must be
able to forecast the outcome of each option as
well, and based on all these items, determine
which option is the best for that particular
situation.”

NEUROSCIENCE PERSPECTIVE

The antcrior cingulate cortex (ACC),
orbitofrontal cortex (and the overlapping
veniromedial prefrontal cortex) are brain
regions involved in decision making processes.
A recent neuroimaging study found distinetive
patterns of neural activation in these regions
depending on whether decisions were made on
the basis of personal volition or following
directions from someone else. Patients with
damage to the ventromedial prefrontal cortex
have difficulty making advantageous
decisions.

Art of Decision making covers mainly

following aspects.
® The situations which demand to make

decision.
@ The need of the situation to suggest
solution.
Decision making authority
Locating problem for which the
decision hasto be made
Gathering of different solutions
Effectinvolving persons
Postdecision effects
Ability of decision maker
Hurdles in decision making
Effective meansto overcome obstacles
Available Means of implementation
Sources and method adopted to get the
success on decision
A study for individual or generalize
implantation of decision
® Rational and emotional process
involved during decision making '
® Decide the goal for which the decision h a s
tobemade

There are different methods adopted in
different field throughout the world for making
a decision needed for the organizational setup
and goal which is to be achieved.

KEY POINT:-

Decision-making is a skill and skills can
usually be improved. As you gain more
experience making decisions, and as you
become more familiar with the tools and
structures needed for effective decision-
making, you'll improve your confidence. Use
this opportunity to think about how you can
improve your decision-making and take your
skills to the next level. Ultimately, improving
your decision-making skills will benefit you
and your organization.

PLANNING FORDECISIONS

Making a decision without planning is fairly
commaon, but does not often end well. Planning
allows for decisions to be madc comfortably
and in a smart way. Planning makes decision
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making a lot more simpler than it is. Decision
will get four benefits out of planning:

1. Planning give chance to the establishment of
independent goals. It is a conscious and
directed series of choices.

2. Planning provides a standard of
measurement. It is a measurement of whether
you are going towards or further away from
your goal.

3. Planning converts values to action. You think
twice about the plan and decide what will help
advance your plan best.

4. Planning allows to limited resources to be
committed in an orderly way. Always govemn
the usc of what is limited to you (e.g. money,
time, etc.)

DECISION-MAKING STEPS

Each step n the decision making process may
include social, cognitive and cultural obstacles
to successfully negotiating dilemmas. It has
been suggested that becoming more aware of
these obstacles allows one to better anticipate
and overcome them. The Arkansas Program
presents eight stages of moral decision making
based on the work of James Rest:

Establishing community

Perception

Interpretation

Judgment

Motivation

Action

7. Reflection in action

8. Reflection on action

A S

DECISION MAKING

® Objectives must first be established

® Objectives must be classified and placed
in order of importance

¢ Alternative actions must be developed

® The alternative must be evaluated
against all the objectives

e The alternative that is able to achieve all
the objcctives is the tentative decision

s R R R

® Thetentative decision is evaluated for more
possible consequences

® The deccisive actions are taken, and
additionalactions aretakentoprevent a n y
adverse consequences from
becoming problems and starting both
systems (problem analysis and decision
making) alt over again

e There are steps that are generally
followed that result in a decision model
that can be used to determine an optimal
production plan

® In a situation featuring conflict,  role-
playing is helpful for predicting
decisions to be made by involved
parties.

PROBLEM ANALYSIS VS DECISION

MAKING

It is important to differentiate between problem

analysis and decision making. The concepts

are completely separate from one another.

Problem analysis must be done first, and then

the information gathered in that process may be

used towards decision making.

PROBLEMANALYSIS

® Problem must be precisely identified an d
described

® Problems are caused by a change from a
distinctive feature

® Something can always be used to
distinguish between what has and hasn't
been effected by a cause

® (Causestoproblemscanbe deducted from
relevant changes found in
analyzing the problem

e Most likely cause to a problem is the one
that exactly explains all the facts

® Outline your goal and outcome.

Gather data.

Develop

brainstorming)

List pros and cons of each alternative,

e Makcethe decision.

alternatives

(i.e.
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® [mmediatelytake actionto implement it.
Leam from and reflect on the decision.

EVALUATINGALTERNATIVES

1. Risk Most decisions involve some risk.
However, yvou need to uncover and understand
the risks to make the best choice possible.

2. Consequences You can't predict the
implications of a decision with 100% accuracy.
But you can be careful and systematic in the
way that you identify and evaluate possible
consequences.

3. Feasibility Is the choice realistic and
implementable? This factor is often ignored.
Youusually have to consider certain constraints
when making a dccision. As part of this
evaluation stage, cnsure that the alternative
you've sclected is significantly better than the
status quo.

DIFFICULT DECISIONS

Simple decisions usually nced a simple

decision-making process. But difficult

decisions typically involve issues like these:

¢ Uncertainty - Many facts may not be

known.

e Complexity - You have to consider

many interrelated factors.

e High-risk consequences - The impact
of the decision may be significant.

e Alternatives - Each has ils own set of

uncertainties and consequences.

¢ Interpersonal issues - It can be difficult
to predict how other peopte will react.

With thesc difficulties in mind, the best way to

make a complex decision is to use an effective

process. Clear processes usually lead to

consistent, high-quality results, and they can

improve the quality of almost everything we

do. In this article, we outline a process that will

help improve the quality of your decisions.

INDECISIVENESS SOME CAUSES:
Recourse to someone or even something

eise: ¢.g palm readings, lookingupat  stars,
numerology, etc

False hopes: False hope and fear are two

sides of the same coin.

Sunk-costconscious:

Pray for a miracle: The worse things get,

the harder people pray,the worse

things get.

Misrepresentation

Pass the buck: Pass off responsibility of

making the decision to someone else.

Succumb to failure

Setup a cormmittee

Failure to define the problem

The Decision maker has obligations

False alternative

Information

-THERE ARE SIX STEPS TO MAKING AN

EFFECTIVE DECISION:
1. Create aconstructive environment.
Establish the objective
Agree on the process
Involve the right people
Allow opinions to be heard
Make surc you're asking the right
question
Use creativity tools from the start

2. Generate good alternatives.
Generating Ideas
Considering Different Perspectives
Orgamzing Ideas

3. Explore these alternatives.
Risk
Implications
Validation

4. Choose the best alternative.

5. Check your decision.

6. Communicate your decision, and take
action.
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WHEN

ONE SHOULD NOT MAKE
SERIOUS DECISIONS?

Do not make any serious decisions because

you are angry, hurt, depressed, desperate, or
frightened. Do not make decisions just to get
revenge or to harm someone else. Do not make
decision when you are incapable of rational
thought. Make decision for the right reasons
and when you are calm and thoughtful. Even at
these states of mind you must decide whether
making any decision is necessary or desirable.
Spend some careful thought before acting, so
that you will not end up making unnecessary
problems.
The following sets of situations for avoiding
decision-making are legitimate and
appropriate. These conditions include:
depression and other mental illness which
impairs decision-making functions, coercion,
and revelation states.

GOOD DECISION MAKER

There are many factors that contribute to being
a good decision-maker, the cardinal ones are:

1. Self-esteem (not pride)

2. Courage

3. Honesty

4. Love

DISTINGUISH AMONG RUMOR,
BELIEF, OPINION, & FACT

As a necessity the human rational strategic
thinking has evolved to cope with his/her
environment. The rational strategic thinking
which we call reasoning is another means to
make the world calculable, predictable, and
more manageable for the utilitarian purposes.
In constructing a model of reality, factual
information is therefore needed to initiate any
rational strategic thinking in the form of
reasoning. However, we should not confuse
facts with beliefs, opinions, or rumors.

In any organization, it is a must for everyone

to learn the ability to work with other people.

Henry Ford used to say:

® Coming togetheris abeginning;

e Keepingtogetheris progress;

e Working together is success.

® There are two ways to persuade people.

® The firstis by using conventional
rhetoric, which is what most managers
are trained in. The other way to persuade
people and ultimately a much more
powerful way is by uniting an idea with
anemotional appeal.

ABEHAVIORALDECISION MAKING:
Decision making types may allows for only
three unique systems of making decisions:

1. Individualism :- which access inequity,
relishes competition and identifies with the
rights and power of the individual.

2. Collaboration :- which treats all men as
equally important, exalts collaborative efforts
and identifies with unlimited democracy:.

3. Powerand authority :- which respects power
and identifies with controlling authority.

4. Emotion appears to aid the decision making
process

5. Individual decision making based upon self
interest,

6. Group decision making based upon
consensus,

7. The greatest derangement of the mind is to
believe in something because one wishes it to
be so.

EVERYDAY TECHNIQUES

Some known decision-making techniques
include:

Pros and Cons

Simple Prioritization

Satisfying

Elimination by Aspects

Preference Trees

Acquiesce to a person in authority or an
"expert"
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& Flipism

® Prayer, tarot cards, astrology, augurs,
revelation, or other forms of divination

& Opportunity cost

® DBureaucratic

® Political

e An cmerging need of using software for

decision-making process is happening
for individuals and businesses.

POSTDECISION ANALYSIS

It is very important step to review over the
whole process of decision making and its
conscquences after its implementation. This

makes you to learn about mistakes and suggest
alternatives to improve decisions in future. Out
of every good decision, comes forth a new
problem that will require anothcer cffort. Each
success only buys an admission ticket to a more
difficult dccision problem.

WORKING OVER THE DECISION
MAKING BY SURVEY MADE:
Observations and Data Collection through
Questionnaire:-

Following modcls questions are prepared for
the survey and submitted for data collection
Questionnaire: (Ref: www.mindtools.com »
Decision Making)

Not Some Very
Statement at all Rarely times Often Often
1 | evaluate the risks associated _
with each alternative before O QO O O O
making a decision. :
2 After | make a decision,
its final because | know my O O O Q QO
process is strong.
3 |try to determine the real
issue before starting a O O O O @)
decision-making process.
4 | rely on my own experience
to find potential solutions to a O Q O @) Q
probiem.
5 |tend to have a strong "gut
instinct' about problems, & @) O Q O Q
| rely on it in decision-making.
6 | am sometimes surprised by
the actual consequences of O Q QO @) O
my decisions.
7 | use a well-defined process .
to structure my decisions. O O O O ©

R
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Statement

Not
at all

Rarely

Some
times

Often

Very
Often

8

I think that involving many
stakeholders to generate
solutions can make the
process more complicated
than it needs to be.

If I have doubts about my
decision, | go back & recheck
my assumptions & my
process.

10

| take the time needed to
choose the best decision-
making tool for each specific
decision.

11

| consider a variety of
potential solutions before
| make my decision.

12

Before | communicate
my decision, | create an
implementation plan.

13

In a group decision-making
process, | tend to support
my friends' proposals & try
to find ways to make

them work.

14

When communicating my
decision, I include my
rationale & justification.

15

Some of the options I've
chosen have been much
more difficult to implement
than | had expected.

O

O

O
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Not Some Very
Statement at all Rarely times Often Often
16 | prefer to make decisions
on my own, and then let -~
other people know what O ® O o O
I've decided.

17 | determine the factors most
important to the decision, &
then use those factors to
evaluate my choices.

18 | emphasize how confident

| am in my decision as away| O O O @) Q
to gain support for my plans.

CONCLUSION OF OBSERVATIONS:
We conclude on above survey through score as

following.
Direction for score on survey results

Score

Comment

18-42

Your decision-making hasn't fully matured. You aren't objective
enough, and you rely too much on luck, instinct or timing to make
reliable decisions. Start to improve your decision-making skills
by focusing more on the process that leads to the decision,
rather than on the decision itself. With a solid process, you can
face any decision with confidence. We'll show you how. (Read
below to start.)

43-66

Your decision-making process is OK. You have a good
understanding of the basics, but now you need to improve your
process and be more proactive. Concentrate on finding lots of
options and discovering as many risks and consequences as
you can. The better your analysis, the better your decision will be
in the long term. Focus specifically on the areas where you lost
points, and develop a system that will work for you across a wide
variety of situations. (Read below o start.)




Comment

start.)

You have an excellent approach to decision-making! You know
how to set up the process and generate lots of potential solutions.
From there, you analyze the options carefully, and you make the
best decisions possible based on what you know. As you gain
67-90 more and more experience, use that information to evaluate your
decisions, and continue to build on your decision-making
success. Think about the areas where you lost points, and decide
how you can include those areas in your process. (Read below to

SURVEY MADE IN VARIOUS SPORTS

Sports Players Involved in teams
Football 4
Badminton 6
Volleyball 10
Basketbail 4
Table tennis &
Khokho 13
Hockey 2

Response

¥ Persons involved
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ANALYSIS OF RESULTS SCORE

Group 1 2 3
Score 18-42 | 43-66 | 67-90
Response 44 6 0
Percentage | 88 % 12% 0
RESULT:-

In Survey out of 50 players, 88% fall in first
category group one (i.c 18-42 Good)
In Survey out of 50 persons, 12% fall in first
category group two (i.c 43-66 Better)
In Survey out of 50 layers, 0% fall in first
category group three (i.e 67-90 Best)

SALIENT FEATURES:-

1. Inthe present study a small group of fifty

members are included from

different sports.

2. A personal mterview of few also 1s

considered to know the process of

decistion making in the group

critically.

3. A large group of 88% falls in category
of good decision making.

4. A group of 12% players fall in better

category of decision making

5. No player could be included in best

category group

6. The gradations are made on the
directive decided for the questionnaire
result.

CONCLUSIVE COMMENTS:-

As the study is a small model of only
fifty members only few points can be added to
leaming process of decision making and there

Percentage

m18-42
W 43-66
# 67-90

S R T

is good scope to improve on these lines if the
study is made for larger groups in different
sports .

RECOMMENDATION:-

Encouragement for such study at larger
scales is recommended by involving difference
section of the society through voluntary
organizations, cducational organization and
social & cconomical organization. This helps to
gather more dircctives of learning in the ficld of
decision making. These kind of larger studies
have a definite scope in improving decision
making capacities in various situations and
differcnt fields.

MESSAGES:-

For a successtul decision, reality must take
precedence over the decision model, for
reality cannot be fooled.

REFERENCES:-

e http://www.mindtools.com/pages/main
/mewMN_TED.htm

¢ www.mindtools.com>» Decision Making
Home Management by Naccl & Dorcy

® Primer on Decision Making: How
Decisions Happen by James G. March

® Winning Deccisions: Getting It Right the
First Time by J. Edward Russo
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® Smart Choices: A Practical Guide to

e Making Better Decisions by Howard Raiffa

® AP J Abdul Kalam Ek Vyaktivedh
(Marathi} by Shanabag Madhuri

® Vyakti Ani Valli (Marathi) by Pu. La.
Deshpande

® Tukaram (Marathi) by Nemade
Bhalachandra

e Carcer Planning (Marathi) by
SAMPADI

¢ Making Sensc of Sports by Ellis
Cashmore
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Introduction

Educational Institution aim at producing
qualitative results, and well educated students
who would be the future nation builders. The
tcaching learning process, teacher student's
relattonship, the school atmosphere and home
environment contribute a lot to produce
successful students. Above all good habits of
students and their influencing factor like socio-
economic slatus, learning environment really
influence each other.

In the ficld of education a burning problem
15 the constant increase in the number of failure
of students at the school level the failure rate in
various cxamination, have many reasons but
one of the main reason is poor study habits.

The present day students is haphazard and
desultory in his Habits of study as he to cheep
bazaar notes to get through the examination and
neglects the important source of knowledge

offered by the educational system has neglected
the cultivation of good study habits.

Study Habit

According to Crow and Crow meaning of
“study implics investigation for the mastery of
facts, ideas Or procedure that as yet are
unknown or only partially Knows to the
individual® and the meaning of habits,
according to Webster's Dictionary, refers to an
act repeated so often by an individual that it has
become automatic with him.

Study habit means the activities of students
that are done by them al school and particularly
athome. This will further mean.

!.Book they refer.

2. Methods of study they employ.

3. The Frequency of their time they devote and
duration oftheir devotion.

4, The style of concentration and the way by
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which try to concentration on school and home
curriculum work.

Study Habit has been considered to be nine
different kinds of study behaviour.
Comprehension:-

There are specific behaviours with respect
to a student's study behaviour which are greater
to better comprehension, too example before a
reading lesson intensively the students may try
to catch on wall the lesson is establish a mental
set for studying a particular content. Similarly
he may try to relate the materials learned in one
subject with these learned in anther so that he
may substance the new learning with previous
knowledge.

Concentration:-

Concentration is a very important predictor
of study habit. some students are capable of
concentrating easily and for, long, some other
take time to concentrate but one's they
concentrate, they can continue for long, some
may read only when they are in moved to do so
others may require stimulations through tea,
coffee for concentration.

Task Orientation:-

If a student's who has to study a series of
students and has to develop different level to
cognition, the orientation is an important
component of the study habit. For example
some students' study different subjects
according to fixed routine. Certain students fix
the time target for completing certain academic
tasks. Student's orientation and behaviour
towards accomplishment of the task in a pre-
decided time frame is task orientation.

Sets:-
By study sets we mean the physical and
situational characteristic which students adapt

for study. For example, some students read only
in night, some students learn more when he read
lying on the bed where as some other. May as
well sleep ifthey read lying on the bed.
Interaction:-

Interaction of student's with his teacher or
parents of his friends or his friends contributes
positively towards better learning. This
interaction is a significant component of study
habit. For example when a student does not
understand while studying he may go to some
of his friends for a discussion. -

Drilling:-

Drilling means practicing a particular
learning again and again' while drilling is a
common practice at school level. It is important
component of good study habit among students
of'science.

Supports:-

Study in any particular discipline gets a
sound backup from a broader study base. A
student's habit of studying different types of
book other than text book or newspapers and
magazines may be helpful in the learning of his
subjects.

Recording:-

At higher level and good teacher hardly
teaches on the basis of a single book for a good
performance of the students. It is also necessary
to read a number of books, recording in the
form of at text, class notes or preparing one's
own study notes are very importance.
Language:-

Language capability is an important
predicator of effective study habit e¢.g. where
the median of instruction is English, if is
important to see with what facility and easy
does a student read book in English this affects
his concentration, comprehension and duration
ofstudy.
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Significance of Study:

Frequently, students perform poorly in
school, because of lack of good study habits.
In many cases, students do not know where to
begin, do not fully understand the material, are
not motivated by it, or feel that there was too
much work given to them with too little time to
complete or study it. If their study skills were
not improved, these students will continue to
test poorly and not perform to their fuilest
potential.

Ifyou can find that you still have trouble ina
class, one can always ask the teacher for extra
help. This may require going to him or herin the
morning or after school. Additionally, check
out your school or community for tutors: often
cost 1s minimal, and some people even tutor
free. Above all, do not feel embarrassed to ask
for help. Such type of simple solutions can go a
long way in helping one develop good study
habits.

This study helps in analyzing effective and
innovative methods of learning new techniques
ofteaching will contribute to quality education.
Moreover, the study helps in understanding
students’ problems and way to build
harmonious relationship between students and
tcachers. Teacher will also come to know that
apart from being intclligent the student should
know the proper method of studying and
develop good study habits. It is the duty of
teacher to bring out talents hidden written
students. The teachers will framc the technique
of teaching and methods teaching according to
individual difference with this knowledge
teachers can invite parents and discuss of the
educational system are to produce future
citizens of good character who are highly
compliant to face the challenges of the day.

Objectives of the Study

1. Tostudy the Study habits of Central Board of
Secondary & State Board of
Secondary School Students,

2. To study the Study habits of Central Board of
Secondary & State Board of Secondary School
of Male and Female Students from Urban and
Rural area.

3. To compare the Study habits of Central
Board of Secondary & State Board of
Secondary School among male and female
students from Urban and Rura] area.

Hypotheses of the Stndy

1) There is no significant difference between
study habits of Central Board of Sccondary
Education & State Board of Secondary
Education School Students.

2) There is no significant difference between
study habits of Urban Male students and Urban
Female students.

3} There is no significant difference between
study habits of Rural Male students and Rural
Female students. '

4) There 1s no significant difference between
study habits of Urban Male students and Rural
Male students.

5} There is no significant difference between
study habits of Urban Female students and
Rural Female students.

Scope and Limitation:-

1. Present research 1s limited to CBSC & SBSC
of Akola Dastrict,

2. Research is limited to 9" standard students of
Central Board of Secondary & State Board of
Secondary School only.

3. The academic session of 2011-12 is chosen
for this research.

4. Present rescarch is limited to Akola district of

e e e S e e p e e
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Maharashtra.

5. Total 100 students have considered for this
study out of them 50 from Central Board of
Secondary and 50 from State Board of
Secondary School. Qut of them 50 from urban
area and 50 from rural area and 25 boys and 23
girls from urban and rural area have been
respectively studied.

6. For present research only English Medium
Central Board of Secondary & State Board of
Secondary School were considered.

Methodology:-

Normative Survey method was used in this
study to find out the study habits among male
and female students.

Sample:-

The sample comprised 100 students from
Akola District for this study out of them50 from
CBSC & 50 from SBSC. Out of them 50 from
urban area and 50 from rural area 25 boys and
25 girls from urban and rural area were
respectively studied.

Tools used:-

Present study, selected the standardized
Study Habit Inventory (S.H.L) of M.
Mukhopadhyay (New Dclhi) and D. N.
Sansanwal (Indore) for testing the study habit
of Secondary School Students

Data Collection:-

The Study Habit Inventory (S.H.L) was
given to 50 from Central Board of Secondary
and 50 from State Board of Secondary School.
Out of them 50 from urban area and 50 from
rural area and 25 boys and 25 girls from urban
and rural area. There was no time limit for
solving the Study Habit Inventory (S.H.L).

Statistical Technique used:-
Mean, Standard deviation
Probability associated with students 't
fest

Analysis and Data Interpretation: -

The data were analyzed using Mean, SD. And 't
value. This Study Habit Inventory (S.H.L) has
been divided into ninc¢ sections
Comprehension, Concentration, Task
Orientation, Sets, Interaction, Drilling,
Supports, Recording and Language

Table 1, 2, 3, 4 and 5 describes the Type of
School, Number of Students-N, Mean,
Standard Deviation, Probability associated
with students 't" test, Significant Level at 0.05.

1) There is no significant difference between
study habits of Central Board of Secondary
Education & State Board of Secondary
Education School Students

Table No- 1: Study Hablts of Central Board of Secondary Education
& State Board of Secondary Education Students

Type N Probability associated | Significant
SN of School |[Students Mean SD with student's t test at 0.05
1 CBSE 50 177.66 | 23.68726 Not
0.346157 Significant
2 SBSE 50 | 179.48 | 22.14354 9
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Table 4 describes that the obtain Probability
associated with students 't' test valuc of the
educational Study Habits among Central Board
of Secondary Education & State Board of
Secondary Education Students of Urban Male
students and Rural Male students to be
0.052296 and 0.158667, which is not
significant at 0.05 level. It concluded that there

15 no significant difference between Study
Habits of Central Board of Secondary
Education & State Board of Secondary
Education Students of Urban Male students and
Rural Male students.

5) There is no significant differcnce between
study habits of Urban Female students and
Rural Female students.

Table No 5 : Study Habits of Urban Female students & Rural Female students

Type Probability associated | Significant
SN of School Sex [N Mean SD with student's t test at 0.05
Central L,{nrgfe” 12| 186.9167 | 18.96148
1 | Doard of 0.441641  Not
Secondary | Ryral ' Significant
Education Femnale 12| 185.8333 | 16.69966
state | o 13| 165
Board of Not
2 Secondary | Ryral 0.250683 Significant
Education | Fgmale [ 13 | 170.0769
Table 5 describes that the obtain  Probability  and Rural Female students.
associated with students 't' test value of the
educational Study Habits among Central Board ~ Conclusion :

of Secondary Education & State Board of
Sccondary Education Students of Urban
Female students and Rural Female students to
be 0.441641 and 0.250689, which is not
significant at 0,05 level. Tt concluded that there
15 no significant difference between Study
Habits of Central Board of Secondary
Education & Statc Board of Sccondary
Education Students of Urban Female students

SERERE R
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1} The Study Habits of CBSE & SBSE
Students are same.

2) The Study Habits of Urban Malc
students and Urban Female studcents are same.
3) There is no significant difference
between study habits of Rural Male students
and Rural Female students

1) There is no significant difference
between study habits of Urban Male students
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and Rural Male students :
S) The Study Habits of Urban Female
students and Rural Female students are same,

Educational Implications:-

Teachers play a vital role in shaping of
'study skills' of the students through it have
been already inherited from home. Family who
mtroduces the skills of leaming at home.
Teachers develop and nurtures study skills of
the students at school. The child, who enters the
school, with a different background of home
atmosphere, slowly changes, adjusts him / her
to school atmoesphere and learns many facts
from teacher's friends. And people with whome
it interacts in everyday life.

The school should conduct
parentsteachers meeting to discuss about
students socio-cconomic problem, irrespective
to their background. This will establish a sense
of equality among parents should be given
necessary quid lines to have a through watch on
their children when they are away from home a
close watch on student's behavior. As teacher
and parents, we must bring up good students
who are wauld be citizens and nation builders.

Students may be born intelligent and
nourished well in home environment, but good
schooling is also equally important to build
“good study habits”.

Here are some tips for cultivating good study
habit. '
1. Have a clear understanding of the meaning of
studying.
2. Chalk out a plan well in advance with regard
to what one wants to study.
3. Avoid displaying reluctance.
4. Allot some fixed hours for engaging with the
activities other than the school-

academic activities.

5. Developaliking for good habits.

6. Study habits should become a part of the
daily activities.

7. Don't hesitate to communicate freely with the
parents. '

8. Nevcr follow the rote method of study.
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Principles Of Management & Leadership

In The Bhagavad Gita

A society, a nation or a business
organization is a collective organism that has a
central point, which is called its 'soul'. Even if
the term 'soul' is deemed as metaphorical or
figurative, it is true metaphysically. Because
any organism must have an essence which is
called 'soul" and the healthy condition of the
soul is essential for the life of that organism.
The term 'soul' is invoked here because it is
used in the Gita to represent man. “According
to modern management the excellent
performance is a product of efficient action.
Bhagavad Gita considers efficiency in action,
as the Yoga, as the ultimate”. (Dr. C.V Jayamani

Preface.“Lectures on Bhagvad Gita and
Management”. 2007. BIAS&R.
Thiruvananthapuram).  Management is
defined as a 'convergence of action and
wisdom', and if so, 'Bhagavad Gita has all the
management processes such as direction,
coordination motivation and leadership' (op.cit.
p.9).

The Bhagavad Gita is one of the greatest
religious scriptures of the world. Along with the
Bible and the Quran, the Bhagavad Gita is an
acknowledged repository of wisdom and also a
perennial source of inspiration and succor to the
troubled and confused mankind. The relevance
of its teachings and propositions, to the present
organizational and corporate conditions is
beyond doubt. Emphasis on material progress,
scientific advances, conceptual globalization in
the modern world has necessitated a new ethos
a new work culture, “an energized work
environment for growing prosperity of one and
all. But a serious concern for leadership and
management is found everywhere, because

g Dr. K J SIBI
S.8. Jaiswal College, Arjuni-Morgaon

collective responsibility and equality of ability
have become a distant mirage. Naturally the
great holy books are referred to find out the
sources and qualities of leadership, so that they
can be utilized for the present context. In this
paper an attempt is made to see what are the
suggestions made in the Bhagavad Gita for
leadership and management. The new
emphasis on management and leadership skills
is mainly due to lack of worthy individuals and
able persons to handle the growing industry and
administration.

It is said, “the confinement of our mind-set
to physical existence, limits our true potential”,
but a great soul is not satisfied in such a
condition; it cares little for the temporary,
fleeting or own self. Such a 'soul' is the real
leader. “Krishna suggests that an effective
leader should always be unfettered by the
impermanence of life and changes, but strives
to transform an organization, community or a
nation. In this strife, “sometimes one must
sacrifice personal interests...some times the
cost might mean one's own life...a purpose-
driven leader should not be fettered by the
impermanence of life. The effective leader
champions peace and growth regardless of the
potential changes that may lie ahead”.’

The context of the Gita in the Mahabharata
is very close and similar to that of the modem
society. The confused and disillusioned Arjuna,
the Pandava warrior in the battle field of
Kurukhetra, represents the modern man in
more than one aspect. Confusion and
indecision are the serious maladies of the
contemporary world. Man has lost the centre
that can drive towards or dictate the right path
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or correct action. Religion ceased to be a
spiritual shelter, as politics ceased to be a
protective guardian. Institutions like the State
or the Society have become only nominal and
they are exploited by the strong with money or
power. Policies and schemes are moulded by
the selfish and the unscrupulous. So it is felt
universally that though Arjuna is ever-present,
Krishna is missing, in the sense, the greatest
dearth is of one who can guide, assist and direct
with moral and spiritual authority.

A leader is one with not only some special
attributes but also with the common quality-
ingredients 'more harmoniously blended' by
nature.

“He only, in a general honest thought

And common good to all, made one of them.
His life was gentle, and the elements

So mix'd in him that Nature might standup

And say to all the world, 'This was aman".”
Primarily a leader is more brave and
courageous and is not afraid of adverse
conditions or dangers. He is not selfish nor
parsimonious in interests or attitudes. He is
always ready to risk or endanger his life for the
welfare of the other-many.

“_..Rightly to be great

Is not to stir without great argument,

But greatly to find quarrel inastraw

When honour's the stake”*

It is more true that crises churn out real

leaders and dangerous conditions are the test
for true leaders. In the midst of critical and
confusing conditions, leaders alone can see
clearly and act positively. It is not becoming of
a leader to lament in crisis. Lord Krishna
admonishes Arjuna:
“Where does this weakness in you come from
Arjuna, at this time of crisis? It is not fitting a
noble man. Tt does not gain you heaven. It does
not bring you any honour. Don't give in to this
impotence. Give up this petty weakness, this
faintness of heart. You are a world conqueror,
Arjuna, Stand Up!™

The despair and despondency of Arjuna

makes him weak and his untimely and futile
sentiment shall misguide him, and the real aim
shall be defeated. Secondly a leader must be
above personal and transient factors, He must a
possess broader vision and comprehensive
attitude; change and death are brought out by
nature and they should not bother a leader in the
course of his action. Krishna convinces Arjuna
that bodily changes are like the changes in the
visible world and a wise man is not disturbed by
them. Because all visible world is illusory, and
life and death are also illusory, as nothing dies
as nothing is born. “What does not exist cannot
come in to existence and what does not exist
cannot cease to exist’, “Just as a man discards
worn-out clothes and gets others that are new,
so the embodied one discards worn-out bodies
and enters others that are new”.’
Lord Krishna goes on to say that no one kills as
no one is killed. Because it is He that kills and 1s
killed. Arjuna is only an agent. So a good
leader is an effective agent to bring about a
change. If this applied to the social or business
world, a leader is made of different stuff,
capable of superior organization, convincing
and collecting people, galvanizing their spirits
and directing to work towards achieving
positive and sustainable results. Any common
man reacts to adversity with anger or hatred.
Under such situations the greatest need is of
calm and quiet temper. Krishna says, “From
this anger comes delusion, and from this
delusion comes this distortion of memory and
this distortion of memory leads to the loss of
insight. From this, one dies”.” The qualities of
leadership that are necessary for encountering
odd and difficult situations are described in the
Gita and their relevance to the present need not
be exaggerated.

Even in the field of management, the Gita
has many suggestions to be made. That the
qualities of management must be cultivated is
comparatively of a recent origin. Earlier, the
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qualities of leadership and management were
considered as inherent or birth born, But the
increasing need for business and mdustry for
managers and executives faced a new problem.
Instead of scarching for inborn leaders and
managing cxecutives, a novel attempt is being
made to train and mould good leaders and
effective executives. This is the rcason why the
present emphasis on management studies.
Besides, the conditions and the performance of
the management cadres also brought the study
of management into limelight.

It 1s stated that the management cadre is
facing a serious hazard. Due to the tension and
mental exhaustion, the executives or “killing
thecmselves by resorting to dangerous way of
living...globalization has made these
exceutives as an endangered specics™. There is
a dangerous race for maximum production and
high returns, which neglect even ethics and
values. More than this, personal happiness and
health becomes the first casualty, To save this
situation, management is being treated as
scientific device, to overcome its losses.

At present management is conceived as a
skill, an art of efficiency in action,
manifestation of perfection, conflict
resolutions, All this attributes are needed for
good productivity and unending prosperity.
The main functions expected of management
are directions, coordination and motivations. It
also demands eliciting faith and inculcating
from the subordinate employees.

In this context the Gita provides many
revelations and remedies. For example, when
Arjuna is confused and undecided about the
future course of action Krishna motivate him to
come out of his mental morass. He asked
Krishna “O unshakable one, siop my chariot
herc in the middle between these armies™
After surveying the two armies, ready to fi ght,
Arjuna tclls Krishna, “My arms and legs have
grown heavy. My mouth is dry. My body is
trembling and hair on my head stands on end.””

Seeing Arjuna in such sunken mood Krishna
encourages him and motivates him by giving
various arguments. It is a classical example of
motivating a disillusioned man to recover a
fighting spirit.

Krishna also provides a strong dircction a
concrete remcdy, in only fighting the enemy,
“Also, you should reflect upon your own caste
duties. You should not get agitated. In fact, fora
warrior there is nothing more noble than a just
war. The opportunity arises by pure chance, and
the doors of heaven open. O Arjuna, those
warriors are happy who get the opportunity to
fight such a war! But if you will not participate
in this just war, a war of duty, you will have
abandoned your caste duty and your honor as
well, and you will have won only evil for
yourself. The whole world will talk of your
permanent dishonor, and for someone of your
stature dishonor is worsc than death,”"

It is felt everywhere in administration or in
industry or in business; the urgent nced is to
impart the work culturc. The general feeling
among all employees and workers is that work
15 a duty, lesser the better and never best. But
Krishna elaborates the concept of work as
Karma, a natural an inevitable function of all
organisms which has to be undertaken with
pleasure and sincerity. Krishna's sermon on
work is essentially needful for every worker
and employec in the present world. According
to Krishna, work is the cardinal principal of
cveryone, one who ncglects or  tries to escapes
is a sinner. It 1s only through work that one can
fulfill the aim and object of life. Krishna
exhorts that while working one must not bother
about the results becausc the results are
dispersed by Him and in His discretion.

While dealing with leadership and
management, this chief must prove that he is
not only strong but also superior. The
subordinatcs adore and obey the chicf, only
when they realize his superior strength and
ability. To convince Arjuna, Krishna reveals his
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suprcme strength Vishvaroopdarsanam. The
present world situation demands the leadership
and management qualities absolutely.
According to this demand attempts are being
made to train and produce worthy leaders and
effective executives, throughout world. In this
vision, the Gita can definitely be useful with its
innumerable suggestions and effective devices.
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Introduction

The 15" August 1947, so far as India is
concerned may be said to mark the end of the
one epoch and the beginning of another.
Foreign domination which began with Plassy in
1757 ends today-exactly 195 years later. This
epoch of political slavery is but a short
interregnum viewed against the background of
India's long history. The real significance of
this interlude in our history can be assessed
only when we are at a little distance in time
trom it, when alone an objective consideration
of events becomes possible. It is difficult for
any but the greatest thinkers to view cvents
dispassionately even while living them. Any
such event, therefore, will appear to have a
diffcrent value to such a thinker from what it
will bear to an average person.
Political Freedom wversus Political
Subjection

Political slavery, to an average person may
be nothing unusual, if it does not affect the
routine within the little horizon of his daily life.
But it becomes galling when the same person
becomes politically conscious, When its
restriction impinge upon his newly acquired
sense of values of freedom and self respect.
With the dawning of the unconsciousness of
these values, he becomes a political entity-a
being who values freedom above mere material
and physical security. This marks the
emergence of a spiritual and moral value in the
lite of man and the evolution of a rudimentary
moral and spiritual personality. It is this
nidimentary personally that, later on, through
political education in hfe, and through the
‘intense pursuit of the value of freedom, grows

into that finished social product, the citizen.
The evolution of this citizen is the end of
politics, as it 15 also the highest social end.

India Stands Up to the Modern Challenge

Political subjection in the nineteenth
century, with its promise of an era of peace was
more or less accepted by the vast mass of
Hindus and Muslims of this country, urged by
considerations of physical and material
security and as an cscape from the uncertaintics
of the carlier centuries, But this becomes a
challenge, as much when it tends to uproot the
cultural inheritance, as when it tends to restrict
the scope of functioning of a pcople. The
challenge to India came from the fronts-
cultural as well as socio-political, India rose to
meet the challenge first on the cultural front,
then on the political, broadly speaking the
sccond half of the nineteenth century evidenced
the first, while this century up-to-date
evidenced the second--- thus demonstrating the
abiding vitality of the people and their legacy.
In the arresting story of this double process and
the phenomenal success 1t has attained even in
so short a period lies the romance of recent
Indian history and its significance to the world
atlarge.

Vivekananda and the Modern Indian
Renaissance

Swami Vivekananda stands as the most
effective spokesman and representative of our
cultural movement. He was onc of those who
found in the Bntish connection a potent means
for breaking our moribund society and
civilization, with a vicw to making it expansive.

In his personality was fused the past and the
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present, ancient wisdom and modern
knowledge; he knew the glory of our past, he
felt mhmately the degradation of our present
day, he was Hindu to the backbone, he loved
and revered other religions as well. He was a
lover of the social and spiritual gospel of Islam
and Christianity and their value to Indian life
and thought. Above all, he was deeply imbued
with the spirit of modern thought with its
theoretical and practical contributions in the
field of science and political and economic
contributions in the field of life and society.
Last but not the least; hc was fully aware of
international character of human relationships
in the modern context. His was not the rolc of a
reactionary patriot who would take his country
away from the companion of other pcoples, or
who would ride his chariot of nationalism
roughly over the freedom of other nations. He
loved India, but he loved humanity too, with
equal passion. Says he in one of his letters
atfirming his faith in the glory of man as such,
undivided by narrow domcstic walls: what is
India or England or America to us? We are the
scrvants of God who by ignorant is called
Man.” And we may as well add, whom the more
ignorant call Hindu, Muslim, Christian, or
Indian, Russian, American etc. Jawaharlal
Nehru pays a tribute to his aspect of Swami
Vivekananda's personality, “Rooted in the past
and full of pride in Indian's heritage,
Vivekananda was yet modern in his approach to
life's problems and was a kind of bridge
between the past of India and her present.”

Vivekananda's Domestic Policy

Vivekananda as person led India into the
current of world cultural forces. Vivekananda
as idea secks to guide India into the world
community of nations after making her a well
knit people. In Vivekananda's conception, India
had in her the requisite historically acquired
capacity to function as the moral leader of
nations, The new world situation also demands
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a strong moral guidance to the cnergies of
nations. But India, he held, could not assume
that role and discharge it effectively without
first effecting certain vital changes within her.
Political freedom, economic advancement, and
social solidarity are the three pre-conditions of
effective Indian participation in world affairs.
With the accomplishment of the first item
today, the second and third remain to be
tackled. Vivekananda was the first to point out
the harm that has been done to the spiritual and
moral personality of our people by economic
backwardness and social division. Involuntary
poverty, to him, is unspiritual and immoral.
Religion, he held, is not for empty bellies.
Social inequalities and unwholesome
hierarchies are a diseasc in the body-politic. In
his wanderings through the length and breath of
India, he came into intimate personal contact
with the emaciated and dismembered body and
mind of India, as he had earlier camc into
contact with their undying and eternal unity of
spirit through his contact with his master, Sri
Ramkrishna and through his own studies of her
literature and history. He found the ideal and the
real far apart and he set his heart and hands to
make the real approximate to the idcal. He
wrestled through sorrow and anguish to lay
bare the problem of modern India and to find its
solution, and he worked himself to an early
death in imparting to his countrymen his
passion and his resolve, The mind and face of
India today bear unmistakably the impress of
Vivekananda's heart and resolve.

When the country is celebrating its day of
deliverance from foreign subjection, it is well
for us to remember Swami Vivekananda and his
conception of the future containing Hindu,
Muslim have certain things to learn from each
other, which would make them not mercly
better Hindus and better Muslims, but, what is
more important, better men. Since man-making
was his religion, he exhorted his countrymen to
discard narrow lovers and hates and grow into
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that wholeness which is perfection of character.
In the same vein, he exhorted the Hindus to
discard the sectional loyalties of caste and sect
and grow into that fullness and wholeness
expressive of the Divinc in man. It 1s an
effective help to this religion of man-making
that he upheld the modern theory and practice
of democracy with its faith in freedom and
equality and sacredness of personality.
Democracy and the tragedy of Partition

The strength of democracy lies in the
citizen. Democracy in India seeks to tum
Hindus, Muslims, Christians, Sikhs, Parsis and
others into citizen owing allegiance to certain
fundamental values which are universal and
human. This great process will derive ample
sustenance from the inspiration of the great
world religion. But that inspiration has to be
sought not from the dogmas and creeds of
refigions, but from their inner core of essential
truths. This work of elevating democracy to a
moral and spiritual value is the task that awaits
the energies of a free India.

Our freedom has come to us with a good bit
of sorrow in it, the voice that will proclaim
freedom today will also be the voice that will
proclaim our division into two political entities.
But tragic as division is, we shall not make it
more tragic by considering it as something
more than political and administrative;
superficially, it appears to be a division based
on cultural and religious grounds. But, on a
closc vicw, it reveals itself as a mere political
division, based in political considerations only,
both using cultural and religion badges. It has
left behind colossal material and human
destruction.

Social Forces to undo this Partition One Day

But all this does not prove that Istamic
culturc and religion require to be protected
from the contamination of Hindu religion and
culture in a scparatc sovercign state, all that
proves is that Muslim intelhigentsia has began

to think that it required a separate state to
express its political and economic personality.
If and when partition will fulfill this desire, itis
bound to annul itself for want of a basic urge.
The people are one whether under onc
sovereign state or two. And, as such, there will
always be a large India looming behind the
states of India and Pakistan. That India is bound
to impinge itself on the social constitutions and
on political states of two parts of divided India.
The pressure of politics has divided us, but the
pressure of sociology will unite us, and culture
reinforced by social and economic torces and
the realities of the world situation will speed up
the process. This process, which always goes
on in a society, producing on ever widening
unity of types, had to reckon, in the case of
India, what an incalculable third factor, the
presence of a foreign power perusing a policy
of continual thwarting of healthy national
forces in the interest of its own self-
perpetuation. The elimination now of this
incalculable third factor leaves the field free for
the effective operation of social forces. This is
faith that sustains those who, though feeling
pang of partition, are yet not dismayed by it or
confused by it. This section even now is large,
comprising individual both among the Muslims
and among the Hindus, When abnormmalities of
the present situation with its leaving the Indian
sky clear the county will recogmze the
correctness and cogency of the above faith and
vision; the faith of a steady few will then
become the enthusiasm of the many, leading to
a reconciliation and reunion of the hundreds
parts, and the unsettling of a settled fact through
popular will.

Politics: Plaything of Socio-economic Forces

To work towards this glorious
consummation silently and steadily is the task
that faces the country today. We have to realize
that politics is the playing of social forces.
Sociology is more fundamental than politics. In
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this healthy manipulation of social forces to
make them tend toward social solidarity. The
country will find inspiration and guidance from
the personality and message of Swami
Vivekananda. Vivekananda let view that the
beauty of Hindu religion has been marred by its
social inequalities. In agony he cried in on of his
letters written from America devoted worker in
India.

'No religion of earth preaches the dignity

of humanity in such a lofty strain as
Hinduism, and no religion on earth

treads upon the necks of the poor and the
low m such a fashion as

Hinduism. The Lord has shown me that

religion is not at fault, but it is Pharisees

&

Saddacees in Hinduism, hypocrites, who
invent all sorts of engines of
tyranny in the shape ofparmarthika and
Vyavaharika (absolute and relative

truth)."Religion is not at faults; on the other
hand, yourreligionteaches you that every
being is only your own self multiplied.

But it was the want of practical
application, the wantof sympathy-the
want of heart.

Freedom to Release the Sociological Factor
for Mutual Emulation.

Mutual respect will lead to mutual
emulation, we have suppressed this great
sociological factor of emulation for long, it has
led to a distortion of our religions and our
personalitics. It is time that we give free play to
this compulsive factor of social evolution. That
is the line of our future advance.

Conclusion

An India spiritually united, economically
strong, and socially stable, and imbued with
ethical passion will be a unique force in world
affairs, this was Swami Vivekananda's dream
of the future of our country. The world expects

much from India. The stability of civilization
depends upon the giving of a moral and
spiritual direction to powerful world forces.
The world calls, will India listen and respond?
Vivekananda believed that she can and will
responds. Let free India lay hold of that Faith
and Vision and march forward. Arisc! Awake!
And stop not till the goal is reached!
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The precamble to the constitution of India
declares that India is a secular country. The
term secularism refers to the governmental
practice of indiffcrence towards religion.
Secular politics attempt to prevent religious
philosophies or bodies from influencing
governmental policies. The philosophy that the
Indian upholds is a kind of secular humanism
made relevant through a historical
development of the ideology within the context
of religious pluralism in India. The constitution
of India prohibits discrimination against
members of a particular religion, race, caste,
sex or place of birth.

The word secular was inserted into the
preamble by the Forty-second Amendment
(1976). It implics cquality of alt religions and
religious tolerance. India therefore, docs not
have an official state religion. Every person has
the right to preach, practice and propagate any
religion they choose. The government must not
favour or discriminate against any religion. It
must treat all religions with equal respect. All
citizens, irrespective of their rcligious beliefs
arc cqual in the eyes of law. No religious
instruction is imparted In government or
government-aided schools. Nevertheless,
general information about all established world
religions is imparicd as part of the course in
Sociology, without giving any importance to
any onc with regards to the fundamental
beliefs, social values and main practices and
festivals of cach established world rcligions.
The Supreme Court in S.R. Bommai v. Union of
india held that secularism was an integral part
of the basic structure of the constitution.

History: _
Secularism in India has very different meaning
and implications. The word sccularism has
never been used in Indian context in the sense in
which it has been used in Western countries i.e.
in the sense of atheism or purely this worldly
approach, rejecting the other-worldly bebefs.
Indiais one country where casteism and the evil
of untouchability arc still prevailing in
religious, social and cultural domains. Caste
has a very prominent role in the life of Indian
people, even in Christian and Islamic societies.
The two world religions like Christian and
Islam also developed caste structure because
most of the conversions in these rcligions were
intruded from lower caste Hindus, There are the
churches and mosques specifically meant for
thesc underdogs.

Howevcr, under feudal system there was no
rivalry between different religious traditions as
the law of 'might is right' was prevailing there.
Generally there werc no Inter-religious
conflicts among the people of different
religions. They co-existed in pcace and
harmony; however, some petty inter-rcligious
controversics did arise.

There was also tradition of tolerance between
religions due to state policies of various kings
since time immemorial from Gupta Kings to
Ashoka and Akbar, Many religious sects and
practices kept away from rigid intolerant forms.

The history of Indian secularism begins
with the protcst movements in the Sth century
B.C. The three main protest movements were
by the Charvakas (a secularistic and
materialistic philosophical movement),
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Buddhism, and Jainism. All three of them
rejected the authority of the Vedas and any
importance of beliefin a deity.

However, during the 18th century, when the
control of British East India Company over
India was in full swing, the ideas of secularism
began to affect the Indian mind. Until then,
religion was considered to be an indispensible
factor of political and social domain. On the
other hand, the British implemented laws
pertaining to practices within religions of the
sub-continents. They formulated separate laws
for Hindus, Muslims, Christians, Sikhs, Parsis
and others as part of their divide-and-rule
policy. By doing this, they had sown the seeds
for a nonuniform civil code which is still
reigning Indian society. Hindu politicians insist
that there should be a uniform civil code for all
citizens. For example, believers of all faiths
except Islam, are legally bound to be
monogamous while those who practice or
convert to Islam are permitted up to four
marriages, which is a contradiction for the
concept of uniform civil code.

After independence, The Indian National
Congress adopted secularism, not as an
ideology but more as a political arrangement.
As power-sharing process could not be poised
satisfactorily between the Hindu and Muslim
elite, the country was divided into two
independent states of India and Pakistan,
Muslim majority areas of North-West going to
Pakistan. After independence and partition a
large body of Muslims were left in India and
hence the leaders like Gandhi and Nehru
preferred to keep India secular in the sense that
Indian state will have no religion though people
of India will be free both in individual and
corporate sense to follow any religion of their
birth or adoption. Thus India remained
politically secular but otherwise its people
continued to be deeply religious.

In India, right from the British period, main
contradiction was not between religious and

secular but it was between secular and
communal. In the western world main struggle
was between church and state and church and
civil society but in India neither Hinduism nor
Islam had any church-like structure and hence
there never was any such struggle between
secular and religious power structure. The main
struggle was between secularism and
communalism. The communal forces from
among Hindus and Muslims mainly fought for
share in power though they used their
respective religions for their struggle for power.
Jawahar Lal Nehru, the first Prime Minister of
India was great champion of secularism and
secular politics. Theoretically speaking the
Congress Party was also committed to
secularism. However, the Congress Party
consisted of several members and leaders
whose secularism was in doubt. But it was due
to Mahatma Gandhi, Nehru, Maulana Abul
Kalam Azad and B.R.Ambedkar that India
committed itself to secularism and its
Constitution was drafted on secular lines.
During the drafting of the Indian
Constitution, despite the reluctance of the
Constituent Assembly to incorporate the word
'secular’, and despite the fact that the word
'Secular' was formally inserted in the Preamble
to the Constitution of India by the 42nd
Amendment of 1976 to the Constitution of
India, still, a survey of the provisions of the
Indian constitution suggest that India as a state
is separate from religion and would guarantee
religious freedoms to the citizens of all faith,
while not discriminating against any citizen on
the basis of religion. Thus, the Indian
Constitution guarantees both individual and
collective freedom of religion through the
Articles 25-28 enshrined in the Part IIT of the
constitution which deals with Fundamental
rights. Article 15 and 16 also guarantees non
discrimination on the ground of religion. The
Indian constitution through its preamble,
fundamental rights and directive principles has




created a secular state based on the principle of
cquality and non-discrimination. With the
advancement of Indian Constitutional
philosophy of social and economic democracy,
sccularism has been held to be one of the 'Basic
Structures' of Indian Constitution, Thus, the
nature of polity promised in the preamble is
incapable of alteration even in the exercise of
the power to amend the Constitution under
articlc 368.

Sccularism in India, as pointed out before,
meant equal respeet for all religions and
cultures and non-interference of religion in the
government affairs. Also, according to the
Indian Constitution no discrimination will be
made on the basis of caste, creed, gender and
class. Similarly all citizens of India irrespective
of one's religion, caste or gender have right to
vote. All can enjoy same rights without any
discrimination on any ground. All those who
reside in India are free to confess, practice and
propagate religion of onc's choice subject of
course to social health and law and order. Thus
even conversion to any religion of one's choice
1s a fundamental right.

There arc some rationalists and secularists
who reject religion in its entirety but such
rationalists or secularists are extremely few in
India. Also, there are extremely orthodox
. people who exhibit rigidity and intolerance
towards other faiths though of course not on
communal grounds but on the grounds of
religious orthodoxy but they too are in
minuscule minority,

Tolerance in India among people of all
religions is widely prevalent. It is perhaps due
to influence of ancient Vedic doctrine that truth
is one but is manifested in different forms. Thus
the real spirit of secularism in India is all
inclusiveness, religious pluralism and peaceful
co-existence.

‘However, it is politics, which proved to be
divisive and not religion. It is not religious
lcaders by and large (with few exceptions) who
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divide but politicians who seek to mobilize
votes on grounds of primordial identitics like
religion, caste and ethnicity, In a multi-
religious society, if politics is not based on
issues but on identities, it can prove highly
divisive. Politicians are tempted to appeal to
primordial identities rather than to solve
problems.

The medieval society in India was more

religiously tolerant as it was non-competitive.
The modern Indian society, on the other hand,
has proved to be more divisive as it is based on
competition. Thus in case of India one can say
by and large it is secular in as much as it is
religiously plural and tolerant but there are
politically divisive forces quite active and
create communal pressure and widen the gap
between religious community thus bringing
Indian sccularism under threat.
The present scenario of 'Sccularism’ in India is
indeed a cause of concern. Today, the secular
character of the Indian democracy is
considered to be under threat. The razing of the
Babri Mosque in Ayodhya (Uttar Pradesh) led
to riots and killings by Muslims and by Hindus.
The recent massacres of innocent Hindus in
Godhra (Gujarat), presumably ignited by
smoldering Muslim resentments against the
Hindutva proponents over Ayodhya, touched
off a larger massacre of equally innocent
Muslims in tit-for-tat killings that undermined
yet further the amity under which these
religious communities had lived earlier in
Gujarat State in an atmosphere of secularism.
Apart from these, the unspeakable atrocities of
1984 against the Sikhs in Delhi after the
assassination of Prime Minister Indira Gandhi;
and an occasional slaying of proselytizing
Christian missionaries clearly presents a grim
picture of “Indian Secularism”, moreover, the
intrusion of religious passions and caste
loyalties 1nto Indian politics casts serious
doubts over the claim of India to be a secular
and theocratic state.




Another probable cause for the threat to

“Secularism” can be attributed to the largc scale
religious turmoil at the international level. The
after impact of the 9/11 has, as a matter of fact,
led to the rise of religious fundamentalism
across the world which has grown itself into
religious fanaticism probably because of the
singling out of one particular religion, despite
the fact that the act was done by a handful of
pcople. This indifferent approach of singling
out a rcligion has lead to large scale resentment
amongst people of various walks of life. India
as a part of the globalised world has been
adversecly effected by this turmoil.
However, still there is hope, as if we trace bits
and pieces of Indian history it can be safely said
that India, despite numerous adversaries has
always been able to find the solution for
survival by maintaining the same diverse socio-
religious culture. India still maintains its
secular character, however, what is probably
required is that India as a democratic and
secular State must not allow itself to be
identified with any religion, and also must
ensure that while gnaranteeing the frecdom of
religion for all, it should not legislate on the
basis of any religion.

Mahatma Gandhi has rightly said: "I swear
by my religion, 1 will die for it. But it is my
personal affair. The State has nothing to do with
it. The State would look after your secular
welfare, health, communications, foreign
relations, currency and so on, but not your or
my religion. That is everybody's personal
concern!!"

In the end, secularism begins in the heart of
every individual. There should be no feeling of
"otherness" as we all have is a shared history.
India being a traditional society that contains

not one, but many traditions owing their origin’

in part to the different religions that exist here,
has so far managed to retain the secular
character of its polity. Ours is a society wherc
Sufis and Bhakti saints have brought in a

cultural acceptance for each other. Are we
going to let it all go to waste and listen to people
who have concern for their careers as
politicians or leaders rather than our welfare at
heart? Let us instead concentrate our efforts at
making India a powerful and progressive
nation. :
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India, with 1,210,000,000 (1.21 billion)
people is the second most populous country in
the world, while China is on the top with over
1,350,044,605 (1.35 billion) people. The
figures show that India represents almost
17.31% of'the world's population, which means
one out of 31x people on this planet live in India.
With the population growth rate at 1.58%, India
is predicted to have more than 1.53 billion
people by the end of 2030 while China's
population is forecast to be at its peak of 1.46
billion When India gained independence from
the United Kingdom sixty years ago, the
country's population was a mere 350 million.
Since 1947, the population of India has more
than tripled.

More than 50% of India's current
population is below the age of 25 and over
65% below the age of 35. About 72.2% of the
population lives in some 638,300 villages and
the rest 27.8% in about 5,480 towns and urban.
The birth rate (child births per 1,000 people per
year) 1s 22.22 births/1,000 population (2009
est.} while death rate (deaths per 1000
individuals per year) is 6.4 deaths/1,000
population. Fertility rate is 2.72 children
bormn/woman (NFHS-3, 2008) and Infant
mortality rate is 30.15 deaths/1,000 live births
{2009 estimated). India has the largest illiterate
population in the world. The literacy rate of
India as per 2001 Population Census is 65.38%,
with male literacy rate at 75.96% and female at
54.28%. Kerala has the highest litcracy rate at
90.86%, Mizoram (88.80%) is on the second
position and Lakshadweep (86.66%) is on
third.
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Every year, India adds more people than any
other nation in the world, and in fact the
individual population of some of its states is
equal to the total population of many countries.
For example, Population of Uttar Pradesh (state
in India) almost equals to the population of
Brazil. It, as per 2001 Population Census of
India, has 190 million people and the growth
rate is 16.16%. The popuiation of the second
most populous state Maharashtra, which has a
growth rate of 9.42%, is equal to that of
Mexico's population. Bihar, with 8.07%, is the
third most populous state in India and its
population is more than Germany's. West
Bengal with 7.79% growth rate, Andhra
Pradesh (7.41%) and Tamil Nadu {6.07%) are
at fourth, fifth and sixth positions respectively.
The sex ratio of India stands at 933. Kerala with
1058 females per 1000 males is the state with
the highest femalc sex ratio. Pondicherry
(1001) is second, while Chhatisgarh (990) and
Tamil Nadu (986) are at third and fourth places
respectively. Haryana with 861 has the lowest
female sex ratio.

Some of the reasons for India's rapidly
growing population are poverty, illitcracy, high
fertility rate, rapid decline in death rates or
mortality rates and immigration from
Bangladesh and Nepal. Alarmed by its swelling
population, India started taking measures to
stem the growth rate quite early. In fact India by
launching the National Family Planning
programme in 1952 became the first country in
the world to have a population policy. The
family planning programme yielded some
neticeable results, bringing down significantly
the country's fertility rate. In 1965-2009, the
contraceptive usage more than tripled and the




fertility rate more than halved. The efforts did
produce positive results, however, failed to
achieve the ultimate goal and the population of
India since getting independence from Britain
in 1947 increased almost three times. Whereas
India has missed almost all its targets to bring
the rate of population growth under control,

India At a Glance

China's 'One Child Policy' in 1978, has brought
tremendous results for the latter. The policy
claims to have prevented between 250 and 300
million births from 1978 to 2000 and 400
million births from 1979 to 2010. However the
negative factor for China is that India's 50%
current population is below the age of 25,

Current Population of India in 2011
Total Male Population in India

Total Female Population in india
Sex Ratio

Age structure

0to 25 years

Currently, there are about 51 hirths
in India in a minute. '
India's Population in 2001
Population of India in 1947

1,210,000,000 {1.21 billion)
623,700,000 (623.7 million)
586,500,000 (586.5 million)
914 females per 1,000 males

50% of India's current population

1.02 billion
350 million

The Provisional population data from census-
2011 shows population grew a little bit more
than what expert had expected as the population
became 1.21 billion while the predicted figure
was 1.20 billion. The state level data shows

some major conclusion from what the experts
has projected a decade ago. Following table
shows statewise population and their share in
India's population.

Population,2001 | Population,2011 | Share of Different
States/Union Territories States/Union States/Union States in India's
) Territories Territories Population-2011
Andaman & Nicobar Islands 3,56,152 3,79,944 0.03%
Andhra Pradesh 7,62,10,007 8,46,65,533 7%
Arunachal Pradesh 10,971,968 13,82,611 0.11%
Assam 2.66,55,528 3,11,69,272 3%
Bihar 8,29,98,509 1,03,804,637 9%
Chandigarh 9,00,635 10,54,689 0.09%
Chhattisgarh 2.08,33,803 2,55,40,196 2%
Dadra & Nagar Haveli 2,20,490 3,42,853 0.08%
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_Population,2001 | Population, 2011 | Share of Different

States/Union Territories States/Union States/Union States in India's
Territories Territories Population-2011

Daman & Diu 1,58,204 242911 0.02%
Delhi 1,38,50,507 1,67,53,235 1%
Goa 13,47,668 14,57,623 0.12%
Gujarat 5,06,71,017 6,03,83,628 5%
Haryana 2,11,44,564 2,53,53,081 2%
Himachal Pradesh 60,77,900 68,56,509 0.56%
Jammu & Kashmir 1,01,43,700 1,25,48,926 1%
Jharkhand 2,69,45 829 3,29,66,238 3%
Karnataka 5,28,50,562 6,11,30,704 5%
Kerala 3,18,41,374 3,33,87,677 3%
Lakshadweep 60,650 64,429 0.05%
Madhya Pradesh 6,03,48,023 7,25,97,565 6%
Maharashtra 9,68,78,627 11,23,72,972 9%
Manipur 21,66,788 27,21,756 0.22%
Meghalaya 23,18,822 29,64,007 0.24%
Mizoram 8,88,573 10,91,014 0.09%
Nagaland 19,90,036 19,80.602 0.16%
Orissa 3,68,04,660 4.19,47,358 3%
Pondicherry 9,74,345 12,44,464 0.10%
Punjab 2,43,58,989 2,77,04,236 2%
Rajasthan 5,65,07,188 6,86,21,012 6%
Sikkim 5,40,851 6,07,688 0.05%
Tamil Nadu 6,24,05,679 7,21,38,958 6%'_ _
Tripura 31,989,203 36,71,032 0.30%
Uttaranchal 84,89,349 1,01,16,752 1%
Uttar Pradesh 16,61,97,921 19,95,81,477 16%
West Bengal 8,01,76,197 3,13,47,736 8%

india

102,86,10,328

121,01,93,422
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However, the above data shows population of
Meghalaya, Arunachal Pradesh, Manipur,
Mizoram, Tamilnadu, Bihar, Rajasthan,
Gujarat grew at a higher rate than the official
projections. Amongh larger state Tamilnadu
was 7% higher rate than earlier projected, with

Bihar and chattisgarh has 6% & 5% more than
the official projcctions. However as compared
previous census 2001-2001 thc percentage
decadal growth rate of the six most populous
states have declined during 2001-2011.

States Percentage of growth rate 1991-2001 Percentage of growth rate 2001-2011
Uttar pradesh 25.85% 20.09%
Maharashtra 22.73% 15.99%

Bihar 28.62% 25.07%

West Bengal 17.77% 13.93%
Andra Pradesh 14.59% 11.10%
Madhya pradesh 24.26% 20.30%

India compared with other countries:

On April, 2011 India is projected to have
1210 Million people, i.e. 16 percent of the
world's population on 2.4 percent of the globe's
land area. If current trends continue, India may
overtake China in 2045, to become the most
populous country in the world. While global
population has increased threefold during this
century, from 2 billion to 6 billion, the
population of India has increased nearly five
times from 238 million (23 crores) to 1 billion
in the same period. India's current annual
increase in population of 15.5 million is large
enough to neutralize efforts to conserve the
resource cndowment and environment. With
the total world population India & China shared
17.5% & 19.4% population respectively, Japan
1.9%, Rusian Federation 4.5%, Nigeria 2.3%,
Bangladesh2.4% Pakistan 2.7%, Brazil 2.8%,
Indonessia 3.4%, U.S.A. 4.5% and other
countrics sharing 41.2%. It is interesting to see
that India & China both share 36.9% population
of the world.

As the total fertility rate in India remains at
the high number of 2.8, that goal was not
achieved so it is highly unlikely that the total
fertility rate will be 2.1 by 2010. Thus, India's

T

population will continue to grow at a rapid rate.
The U.S. Census Bureau does predict a near-
replacement total fertility rate of 2.2 to be
achieved in India in the year 2050. Population
projections for India anticipate that the
country's population will reach 1.5 to 1.8
billion by 2050. The Population Reference
Bureau has published projections out to 2100,
they expect India's population at the close of the
twenty-first century to reach 1.853 to 2.181
billion. Thus, India is expected to become the
first and only county on the planet that will ever
reach a population of more than 2 bilhion

India's high population growth results in
increasingly impoverished and sub-standard
conditions for growing segments of the Indian
population. As of 2007, India ranked 126th on
the United Nations’ Human Develepment
Index, which takes into account social, health,
and educational conditions in a country.
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9.21%.

5] The literacy rate for male and the
female is 82.14% & 65.46% respectively which
is an increasing trends by 6.88% & 11.79%
respectively with compare to
previous census 1991-2001.

6] The Total literates added during the
decade is 217,700,941 out of which
female literate is 110,069,001 and male literatc
15 107,631,940 lower than the female
literate.

71 The entire exercise is estimated to cost
Rs. 2200 CroreorRs. 18.33 per person.

8] No. of languages in which Schedules
were canvassedis 16

9] No. of languages in which Training
Manuals prepared is 18

10] No. of Schedules printed 340 Mn.

11] Population of India rate increase- Per

Year 1,55,31,000, Per Month 2,73,033, Per
Day 42,434, Per Hour 1,768 and Per Minute 29.
12] The population of India, at 1210.2
million, is almost equal to the combined
population of U.S.A., Indonesia, Brazil,
Pakistan, Bangladesh and Japan put together
i.e.1214.3 million.
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Introduction ;-

During the past 50 years India has achieved
considcrable Social and economic progress. It
is also generally assumed that the future
progress will be even more rapid and that India
will be an important player is the global
market. Despite this unbridled optimism, the
future for India’ unborn female children looks
increasingly bleak. In fact, the country is
undergeing a social and demographic
development of stunning proportion, which can
be expected to have far- reaching social and
€CONOmic Consequences.

The numerical relationship between males
and femalcs in the population, the sex ratio, is
the most basic indicator of equality between
men and women 1n a country at a specific point
of time. Changes in this relationship reflect the
underlying changes, for better or worse for
women, in the country socio-economic and
cultura] patterns. To date, much research has
been done on the nature of India's declining sex
ratio, in particular the rapidly declining sex
ratio in the age group 0 to 6. Though intuitively
significant, the relationship between the
processes of rapid social and economic changes
and the worsening plight of girl children has so
far received little attention.

Indian census has always shown a gendered
imbalance. This marked gap between boys and
girls, which has nationwide implications, is the
result of decisions made atthe most local level
the family. Onc of the most heinous ways of
discrimination against women in a socicty is
through female foeticide. Sex sclective
infanticide is a practice of selective
elimination of the female foetus after prenatal
sex determination or sex Pre-selection, thus
avoiding the birth of a girl child. Sex Selective
abortion is a fairly recent phenomena but its
root can be traced back to the age old practice of
female infanticide. Female foeticide is a
practice that involves the detection of the sex of
the unbom baby in the womb of the mother and
decision to abort it if the sex of the child is
detected as a girl. This could be done at the
behest of the mother, or father, or both or under
family pressure.

Definition :-

“Sex selective infanticide is the practice of
selective infanticide against infants of an
undesired scx.”

Whatis female foeticide?
Female foeticide is a practice of selective
elimination of the female foctus after prenatal
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sex determination or sex pre-selection, thus
avoiding the birth of a girl child. Esscntially,
female foeticide 1s a two-step practice. The
first step involves the detection of the sex of the
unbomn baby in the womb of the mother and the
second step involves to abort it.

Sex ratio:- According to census report, the sex
ratio, which 1s powerful indicator of the
status of women and girl, in 1991 (927 females
per 1000 males)in 2001 (933 females per 1000
males) and in 2011 (940 females per 1000
males) in spite of improvement in the economy,
health services and general living condition, the
sex ratio has been deteriorating from decade to

decade of the present century.

More than a hundred million women are
missing because their parents wanted a son.
Female foeticide is a process of aborting
perfectly healthy foetuses after about 18 weeks
{or more) of gestation just because they are
females. The same foetuses would've been
allowed to live if they were males.

Despite a law banning sex selective abortion
in force for a decade, as many as half a million
female foctures are aborted each year in the
country. Gender discrimination in our society is
so entrenched, that it begins even before a girl 1s
born. Baby girls are throttled, poisoned or

980 | g72 Year Sex ratio
970 1901 972
1911 964
960 1921 955
950 1931 950
940 1941 945
940 1951 946
930 1961 941
1971 930
920 1981 933
910 1991 927
2001 933
900 2011 940

190119111921 1931 18411951 1961 1971 1981 1891 2001 2011
Sex ratio (Female per 1000 males) India (1901 to 2011)

drowned in a bucket of water. Ababy girl tied in
polythene bag and dumped in a public dustbin
lefts to be torn away by wild stray dogs. There
are a number of methods for killing the baby
girl.

1} Quick And Painless
o Slittheir throats
e Feeding them salt to increase bleod

Tt R R

pressure

Stuffed in clay pots.

Holding the baby by the waist and
shaking it

Snaps the spinal cord

Snapping their necks

Starvation

Wrapping them is wet towels so they
contract pneumonia
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2) Modern killing methods

Ultrasound

Amniocentesis

Abadonment

Abortion

Female deselection.

Though India has a history of skewed
female sex ratio, what the country is witnessing
today is the systematic extermination of the
female child, with the ultrasound machine
serving as an instrurment of murder.

Clinics offering ultrasound scanning facility
have mushroomed throughout the country, and
despite making prenatal sex determination a
penal offence, doctors and parents alike
rampantly violate this law.

Factors responsible for sex selective

infanticide

Son preference

Economic utility

Dowry factor

Family composition and position

Sociocultural factor

Religious factor

One child policy

Sons are ritually essential to light the

funeral pyres of the parents and thus help

release their souls from earthly

bondage.

e The bith of a son also elevates the
status of a women.

® Sons add to the earning power of the
family

® Sons are a source of economic security
and support for their parents.

Son preference would be a strong barrier to
the success of family planning programs,
and thus would be an obstacle to fertility
decline. The decling in the child sex ratio is not
a problem of number alone. The very status of
women, and the gain that have been made in
this regard over the ycar, are at stake. The

i e R S R

likelihood is that with fewer women in society,
violence against women in all forms would go
up: This atmosphere of imsecurity would lead
women to confine within the four walls of their
home. This is not the only mainifestation of the
threatof serious disruption in the social fabric.
If this decline is not checked the delicate
equilibrium of nature can be permantly

. distroyed.

Preventive measures for sex selective

infanticide

1. Organised workshop for students

# Teachers can filter down the message save
the girl child to the students.

® Teachers can pass on information of current
child sex ratio, PCPNDT Act, and misuse of
technology to the students.

Y.egal Initiative

To check female foeticide, the pre-natal
Diagnostic Techniques (Regulation and
Prevention of Misuse) Act, 1994 was enacted.
The act came into force in 1996. By itseif itina
comprehensive legislation which lays down the
situation in which the use of prenatal diagnostic
techniques is prohibited as also where it is
regulated. It has provisions for establishing
mechanisms responsible for policy making
under the Act and also those responsible for the
implementation of the Act. At the same time
newer techniques have been developed to
select the sex of the child even before
conception Icading to a further decline in the
sex ratio.

3. Awareness campaign

To deal with a problem that has roots in social
behaviour and prejudice more legislation is not
enough. Various activities have been
undertaken to creatc awarencss against the
practice of prenatal determination of sex and
female foeticide.

¢ Toimplement the provisions of the act.
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¢ Mediaunits like AIR, Doordarshan, song
and drama division, dircctorate of ficld
publicity.

® Seminars have been organized through
voluntary organizations at state,
rcgional, district level.

& TFours on the humanist, scientific and
rational

4. Approach and a move away from the

traditional teachings which support

discrimination.

® Empowerment of women and mecasures
to deal with other discriminatory
practtces such as dowry.

® Astrong ethical code for doctors.

® Simple methods for complaint
registration for all women, particularly
those who are most Vulnerable.

® Rcgular appraisal and assessment of the
indicators of the status of women such as
sex ratio, female mortality, literacy and
economic participation.

Conclusion

It is estimated that by 2020 therc could be
more than 25 million young "surplus males” in
India. Indian tradition says that most parents
want their first child to be born a male. Female
deselection is also duc to deeply rooted
traditions and parcnt desire sons in order to
make familial. The conscquence of female
infanticide and ,more recently, abortion is
India’s awkwardly skewed genderratio, among
the most imbalanced in the world. Infanticide is
illegal in India and laws arc also in place to
stop| sex-selective abortion. But in some
places, national rules don't hold enough way to
overcome local religious and social-customs
which remain biased in fovour of sons over
daughters.
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