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A critical study of human resource planning in urban
co-operative banks in nagpur city

Dr. Prakash L. Neulkar
Associate Professor, Sharadchandra
Arts and Commerce College, Butibori

Nagpur

ABSTRACT

co-operative banks.

Human resource planning in the business practice should represent generally used and key
activity for human resource management because human resource planning helps to make
optimum utilization of the human resources in the organization and it helps to avoid wastage
of human resources. Human resource planning allows to forecast the future manpower
requirements and also to forecast the number and type of employees who will be required by
the organization in a near future. In the long term period, success of any organization depends
on whether the right people are in the right places at the right time, which is the nature of
human resource planning. The aim of this contribution is to explain the importance of human
resource planning and to outline results of questionnaire survey which it was realized in urban

Key words: Human Resource Management,
Human Resource Planning, Urban Co-Operative
Banks, Business Practice, Workforce Planning

INTRODUCTION

Human resource planning must be an integral

part of business planning because it is the core
of all planning processes of the organization. The
human being is the most important factor in the
operation of the organization. A human resource
plan must ensure that there is the right number
and structure of people in the right jobs at the
right time. These people should meet the
required company objectives. Based on the
mentioned above can be said that the well
processed personnel plan is one of the
assumptions at increasing sustainable
performance and competitiveness of the
organization.

Human resource planning (HRP) has been a
function of management since the origin of
modern industrial organizations. The person

owning the organization by human resource
planning must assure that all his/her employees
are the right people in the right place for the right
job.

This implies:

a. division of labour,

b. specialization,

c. organization of management into levels,

d. job/work simplification,

e. application of standards for selecting
employees

f. Measuring employee performance

The focus earlier in manpower planning was on
improving the productivity. Post world War era
demanded employee productivity with a
concern on availability of competent personnel
at different levels in the organization. This was
basically due to:
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a. The demand for better services and
products.

b. Astechnology became pervasive and being
adopted in various business functions, need
and demand for highly skilled people
increased. This has given imputes to
behavioural aspects of people in the
organization.

c. As Information and communication
technology became popular and seen in all
most all the business process, dealing with
people became complex.

The change in human component is seen as
personnel management to human resource
management or human capital management. In
the 60s, manpower planning process
organizations:

a. Linked the manpower in the organization
with its environment.

b. Forecasted their needs for manpower into
the future,

c. Forecasted their internal labour supply for
meeting the needs,

d. Identified the gaps between need and
available human resource

e. Planned for recruitment, selection, and
placement of employees, provided for
training and development, and anticipated
necessary promotion and transfers.

During the 1970s:

a. The term HUMAN RESOUCE' was coined
in place of 'manpower' and gained
acceptance.

b. People were considered as a basic corporate
resource

c.  Human Resource Planning became widely
established as a staff activity in major
business and governmental organizations.

During the 1980s:

a. Employees' were encouraged to participate
in decisions with reference to their career
and work.

b. At the same time organization also become
conscious of profitability and cost control.

c. Organizations adopted work and career
management practices of the type reflected
in innovations under affirmative action.

In the 90s, concepts such as job sharing, reduced
working hours, flexibility of time, work customs,
job design, job enrichment, empowerment, total
quality management, and business process re-
engineering were introduced. However, these
terms were vogue during that time. It is in the
Y2K era, these terms were understood, and
implemented. Much emphasis was on flexibility
to employees with reference to time, place,
gender, acceptance of ability of a person and
hence physically disabled people also given
equal importance, global concept originated the
process of internal human resource management
giving importance to culture, social integrity etc.

COOPERATIVE MOVEMENT IN INDIA

The cooperative movement in India was started
in the beginning 20th century (1904). At that time
the major aim in establishing cooperative
societies was to supply cheat credit and to
protect them from exploitation by money
lenders.

The term Urban Co-operative Banks (UCBs),
though not formally defined, refers to primary
co-operative banks located in urban and semi-
urban areas. These banks, till 1996, were allowed
to lend money only for non-agricultural
purposes. This distinction does not hold today.
These banks were traditionally centred on
communities, localities, work place groups. They
essentially lend to small borrowers and
businesses. Today, their scope of operations has
widened considerably. Urban cooperative banks
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were set up with the objective of promoting
sustainable banking practices amongst a
relatively specific target clientele viz., the middle
income strata of the urban population. They
were brought under the regulatory ambit of the
Reserve bank by extending certain provisions of
the banking regulation act, 1949, effective from
March 1, 1966.

STATUS OF UCBS IN INDIA:

Indian Banking system is on its sound footing
UCBs in India are playing major role in servicing
rural economy and there is no need to worry as
evident from following data regarding UCBs in
India.

Total Number of Banks in India: 1770
Total Deposits: Rs.1, 12,000 crs

Total Advances: Rs. 78,000 crs.

Total No. of scheduled banks in India: 53
Total No.ofMahila Banks: 139

Total No. of Mahila Banks in Mah:. 27
Total No.of 1 Unit Banks: 900

Salary Earner Banks: 24

Total deposits of scheduled banks: Rs. 51,173 crs
(42% of total deposits of UCBs)

Total advances scheduled banks: Rs. 32, 884 crs

Total Number of Non-Scheduled UCBs in
Nagpur region : 140

Total Number of Scheduled UCBs in Nagpur
region : 05 As on Decebmber 31,2012

Gradation of Banks all India level

Grade-I Banks : 690
Grade-II : 430
Grade-III : 390
Grade-1V : 260

COOPERATIVE
MAHARASHTRA:

MOVEMENT IN

After passing the first cooperative law in India
in the year 1904 the cooperative movement
started in India. Due to the exploitation from the
money lenders. The unrest farmers in
Maharashtra started the anti-capitalist
movement in Maharashtra. This movement was
started in the year 1875 and the major centers of
unrest were concentrated in the south India,
Pune and Ahmadnagar in Maharashtra. Since
last 100 years many cooperative societies are
working in Maharashtra. Maharashtra has
played an important role to channalise the
cooperative movement in India. The
establishment of central cooperative bank today
which is known as Maharashtra state
cooperative bank in the year 1911 in Mumbai by
the efforts of Late Samaldas is the best example
of the origin of cooperative movement in
Maharashtra. Before that the chief promoter and
the promoting members of the first rural
cooperative movement cooperative credit
society established in India in the year 1889 were
from Maharashtra itself.

As per the provision given in the report of
Maclagan Committee in the year 1915 the people
were motivated to establish the cooperative
credit societies or banks in the Non-agricultural
sector along with the agriculture sector. After the
formation of the Maharashtra state in the year
1960 the new cooperative act of Maharashtra was
passed and implemented from 26th January,
1962.

RECENT DEVELOPMENTS AND REVIEW
OF GROWTH OF URBAN CO-OPERATIVE
BANKING SECTOR

Over the years, primary (urban) cooperative
banks have registered a significant growth in
number, size and volume of business handled.
As on 31st March, 2003 there were 2,104 UCBs
of which 56 were scheduled banks. About 79
percent of these are located in five states, -
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Andhra Pradesh, Gujarat, Karnataka,
Maharashtra and Tamil Nadu. Recently the
problems faced by a few large UCBs have
highlighted some of the difficulties these banks
face and policy endeavors are geared to
consolidating and strengthening this sector and
improving governance. Co-operative movement
is quite well established in India. The first
legislation on co-operation was passed in 1904.
In 1914 the Maclagen committee envisaged a
three tier structure for co-operative banking viz.
Primary Agricultural Credit Societies (PACs) at
the grass root level, Central Co-operative Banks
at the district level and State Co-operative Banks
at state level or Apex Level. The first urban co-
operative bank in India was formed nearly 100
years back in Baroda. Co-operative Institutions
are engaged in all kinds of activities namely
production, processing, marketing, distribution,
servicing, and banking in India and have vast
and powerful superstructure. Co-operative
Banks are important cogs in this structure. In the
beginning of 20th century, availability of credit
in India, more particularly in rural areas, was
almost absent. Agricultural and related activities
were starved of organized, institutional credit.
The rural folk had to depend entirely on the
money lenders, who lent often at usurious rates
of interest.

In the formative stage Co-operative Banks were
Urban Co-operative Societies run on community
basis and their lending activities were restricted
to meeting the credit requirements of their
members. The concept of Urban Co-operative
Bank was first spelt out by Mehta Bhansali
Committee in 1939 which defined on Urban Co-
operative Bank. Provisions of Section 5 (CCV)
of Banking Regulation Act, 1949 (as applicable
to Co-operative Societies) defined an Urban Co-
operative Bank as a Primary Co-operative Bank
other than a Primary Co-operative Society was
made applicable in 1966.

With gradual growth and also given Philip with
the economic boom, urban banking sector

received tremendous boost and started
diversifying its credit portfolio. Besides giving
traditional lending activity meeting the credit
requirements of their customers they started
catering to various sorts of customer?s viz. self-
employed, small businessmen / industries, house
finance, consumer finance, personal finance etc.

While reviewing the progress made by the urban
co-operative banks during the last 10 years, it
was observed that the performance has by and
large been satisfactory. Though there has been
reduction in the number of UCBs from 2004
onwards, the total banking business (deposits
plus advances) of UCBs has shown steady
increase signifying that the banks have been able
to garner more business.

Table- 2.1: Performance of UCBs - Deposits
and Advances

Ason |No.of | Deposits | Advances
March | UCBs (Crore) (* Crore)
31

2001 1618 80840 54389
2002 1854 93069 62060
2003 1941 101546 64880
2004 1926 110256 67930
2005 1872 105021 66874
2006 1853 114060 71641
2007 1813 121391 79733
2008 1770 138496 88981
2009 1721 158733 97918
2010 1674 182862 110303
2011 1645 209949 135104

Note: Provisional data as on March 31, 2011 is
based on OSS statements.
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REVIEW OF LITERATURE

There are many studies under which the purpose
of four roles for HR planners which include:
managing strategic HR, employee contribution,
transformation and change and HR
infrastructures to support line managers. In a
revised model they gave equal emphasis to the
need for HR people to be administrative experts,
employee champions and change agents. (Ulrich
and Brockbank (2005))

In some research we have found out that there
was little emphasis on the first three roles;
instead the focus appears to be placed on
managing infrastructures. Human resource
planning is an expression of this philosophy in
the most important area of all, the effective
employment of people. The changes and
pressures brought about by economic,
technological and social factors compel
organizations of all kinds to study the costs and
human aspects of labour much more seriously
and carefully than ever before. (Guest and King
(2004))

In practice, HR planning is concerned with the
demand and supply of labour and problems
arising from the process of reconciling these
factors. Plans and decisions of any system follow
the analyses of demand and supply. ("Mr. Vimal
Kumar"chief founder of NITIN
INTERNATIONAL.

There are many studies in which the concept of
efficiency is meaningful in the case of banking
operations. In the literature pertaining to
performance evaluation of banks, various
measures of efficiency have been proposed, like
scale efficiency, scope efficiency, allocative
efficiency, productive efficiency, technical
efficiency, etc. (Berger et al.(1993)

Some of the researchers have observed that the
integration of business plan and HR planning is
likely to be more appropriate in a stable market
place with largely passive (and static) customers

and with scope of long-term forecasting because
of the predictability of demographic change.
This applies to many public sector enterprises
and it is happening under the name of workforce
planning (Employers' organization for Local
Government, 2003).

Researcher states that HR planning is important
because it encourages employers to develop
clear and explicit links between their business
and HR plans and integrates the two more
effectively. It also allows for better control over
staffing costs and numbers employed and
enables employers to make more informed
judgements about the skills and attitude mix in
organizations. expresses displeasure that
organizations give little time to HR planning
because of lack of resources and skills, time and
effort required and absence of relevant data to
do so. (Farnham (2006))

Researcher has observed that the concept of
Human Resource Planning (HRP) fails because
the ability to make these estimates must be
severely limited by the definitely predicting the
influence of external events. "There is a risk that
sensible anticipation gets converted into foolish
numbers and their validity depends on large,
loose assumptions”, according to Heller (1972).

According to most of the researches the process
of HRP may be circular rather than linear, with
the process starting anywhere in the cycle. For
instance, scenario planning may impact on
resourcing strategy, which in turn, may influence
the business strategy. Alternatively, the starting
point could be demand and supply forecasts
which form the basis for the resourcing strategy.
The analysis of labour turn over may feed into
the supply forecast, but it could also lead directly
to the development of retention plans. (Hendry
(1995))

NEED AND IMPORTANCE OF STUDY

The research will be valuable reference material
for students, organisations and other interested
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persons who may want to undertake similar
study. Recommendations made by the study
would enable organisation to have more insights
on the need to shift from ad hoc planning to more
systematic and scientific based planning of their
human resources. Finally, it would enable Urban
Co Operative Banks to appreciate the
effectiveness of Human Resource Planning on
the organization. Factors which give rise to the
need for human resource planning in almost all
organization include seven, mentioned by
Bowey (1974).

B The opening or closure of a section,
department or site.

B Organizational growth or contraction.

B The imminent retirement of a large
proportion of labour force

B The introduction of new production
methods or technology.

B The redesigning of large number of jobs.

B The re-organization of department of
section.

B The need for large number of employees
with scarce or unused skills.

Human resource planning therefore assures the
organization of qualified candidate got vacancies
that may occur in key positions. It gives the
organization an orderly procedure for planning
transfer and promotions. It also

STATEMENT OF PROBLEM

Human resource has been considered by many
human resource writers as the most valuable
resource of an organization. Despite the complex
nature of human beings, which is their
personality, character and the ability to achieve
goals, people differ in all aspects.

People are in constant demand, but, cannot be
easily replaced by technology or moved around
like finance. Again, the Human Resource

Planning is underpinned by Government's
priorities to provide tangible improvements in
services to citizens and to build strong,
interconnected and sustainable communities. A
systematic approach to human resource
planning is needed to ensure that the public
service is made up of the right people, in the
right place, at the right time to deliver high
quality, value for money services in partnership
with communities, all the time. Like many other
parts of the world, organizations in Ghana of
which Information Services Department is no
exception, are facing looming challenges in
attracting and retaining skilled and valuable
employees to meet changing service delivery
needs. Together with rapid advances in
communication technology, these factors are
already having a profound effect on what and
how services are provided, to whom, and at what
cost. This has made the need for effective
planning of the organization's most valuable
asset. The issue of Human Resource Planning
raises series of questions. For instance, how
effective is Human Resource Planning policies
and practices in the Urban Co Operative Banks?
How do they address human capital challenges
that hamper the execution of service delivery
initiatives and interventions at the Urban Co
Operative Banks? How effective is the Human
Resource Planning practices and procedures at
the Urban Co Operative Banks? Itis against this
background, that this researcher seeks to analyze
and study the Human Resource Planning and
its effect on the Urban Co Operative Banks

OBJECTIVES

B The objective of this paper is to study the
growth and development of urban Co-
operative Banks in India.

B To evaluate the present system of HR
planning in urban Co-operative Banks in
Nagpur City.

B To evaluate the effectiveness of the UCB's
implementing HRP in their organizations
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HYPOTHESES

B HI : Proper HR planning shall result in
better performance by Urban Co Operative
Banks.

B H2 : The HR planning in Urban Co
Operative Banks is directly related to the
policy of bank.

RESEARCHMETHODOLOGY

This study is totally based on primary as well as
secondary data. A clear benefit of using
secondary data is that much of the background
work needed has already been carried out, for
example, literature reviews, case studies might
have been carried out, published texts and
statistics could have been already used
elsewhere, media promotion and personal
contacts have also been utilized.

SAMPLE SIZE

In the present study, total 342 Non schedule
Urban Cooperative Banks and 5 Schedule Urban
Cooperative Banks have been selected for the
study.

TOOLS FOR DATA COLLECTION

Both primary as well as secondary data has been
used in the present study. Questionnaire and
personal interview technique is adopted to
collect primary data and secondary data were
collected from books, journals and other
published reports

RESULT, DISCUSSION AND FINDINGS

The information about human resource planning
was obtained using the questionnaire survey.
When deciding for this method, we took into
account factors such as number of respondents,
labour utilization, time horizon and financial
aspect. Questionnaires were sent to schedule
and non schedule Urban Co-operative banks in
Nagpur region.

We got response on questionnaire from 84

schedule and non schedule Urban Co-operative
banks. Questionnaires were distributed using
the online form, electronic form and physically
in Urban Co-operative banks. We tried to
address the questionnaires directly to employees
and Managers of the personnel department
because we assumed that employees and
managers of these departments provide accurate
and relevant information.

In Figure can see that on the questionnaire
responded by 53% Employees of Non Schedule
UCBs, 25% Managers of Non Schedule UCBs,
17% Employees of Schedule UCBs and 5%
managers of Non Schedule UCBs in Nagpur
region.

Response to Questionnaire

mokavees of Mon Schedule
17% 14 II.?\J'\\.'\... Noin Schedu
F UCEs
B Managers af Mon Schedule
ULCHs
S W Employoes of Schidide UCES
s aers of S¢hedule UCBS

Fig. 2. Response for questionnaire from different
UCBs in Nagpur region

Based on results we gathered from the
questionnaire, we can be interpreted these
partial outputs:

B Schedule and Non schedule Urban Co-
operative banks in Nagpur region elaborate
short-term personnel plan mostly in the
annual term (57%) and in the quarterly time
interval (34%).

B Schedule and Non schedule Urban Co-
operative banks in Nagpur region use
mostly the combined procedure for human
resource planning (51%).

B Schedule and Non schedule Urban Co-
operative banks in Nagpur region deal with
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human resource planning and they consider
this planning as integral part of business
planning.

B Schedule and Non schedule Urban Co-
operative banks in Nagpur region (70%)
have not to prepare a written document
(methodology, procedure of steps with
using methods and tools) for creation of
short-term personnel plan that would
ensure that this planning was systematic and
controlled (see Figure 3).

B On the other site, most of the Urban Co-
operative banks (56%) consider the
development of such a document as a one
precondition for increasing competitiveness
of organizations.

H1 : Proper HR planning shall result in better
performance by Urban Co Operative Banks :
Supported

Elaborated a written document

b Yes
H No

& Noldea

Fig. 3 elaborated a written document for creation
of short-term personnel plan

If the organization is expected to achieve an
exceptional performance, it is important that
human resources were planned well. Therefore,
it should establish a methodology for creating
of human resource plan because a well prepared
personnel plan saves time cost and brings
efficiency in the using of human resources and
also personnel plan represents the first step in

creating appropriately large and qualified staff.

H2 : The HR planning in Urban Co Operative
Banks is directly related to the policy of bank :
Supported

RECOMONDATION/SUGGESIONS

1. The human resource department should
develop and implement a complete career
development training programme for the
staff. This would make them proactive and
flexible, and effectively toward government
new and forthcoming policies.

2. The state of mind and attitude of every
employee should be changed through
seminars and workshops to empower them.
Appropriate logistics should be provided as
well as adequate budgetary allocation for the
human resource department, to overcome
improper keeping of records of staff and its
maintenance.

3. The human resource department should be
structured to take its rightful place in the
scheme of affair, so that they can educate the
staff more on their practices and how they
plan for the human resource practices like
recruitment, promotion, evaluation among
others. This would enable staff to have in-
depth knowledge of the organisation.

4. The department itself should have a human
resource plans so that no matter the changes
in management, the plans will still be
followed. These plans should be periodically
reviewed in order to adjust to the dynamic
environment. This would overcome the
issues of excess staff which leads to increase
cost of labour and also constant changing of
directors in the organisation.

5. Lastly, everyone should be self disciplined
including management so as to execute both
the organization and human resource plans.
The department should know that for
human resource planning to be effective it

w1l —
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should be align with the organizational plan.
CONCLUSION

Human Resource Planning is a necessary task
for every operating social program. Managing
the human resource is one of the toughest
challenges which the organizations are facing
today as this completely depends upon the
organization's commitment, competence and
clarity of practices and procedure. HR Planning
has attracted the attention of many organizations
and in the near future its importance will still
grow as it will become more integrated with the
processes like performance management, talent
management, career management, pay based on
performance, development and talent
management.

Compared with all other management functions,
human resource planning in cooperative banks
is more sensitive, personalized, context-
dependent and cannot be managed through a
set of predefined techniques. HR Planning is no
longer just a support function but a strategic tool
for competitive advantage. In fact, it is difficult
to practice customer-centric strategic
management without first achieving employee
satisfaction. Thus, employee satisfaction is a
prerequisite to customer satisfaction. Effective
organization depends on having the right system
of HR policies and practices in place to recruit,
select, develop, appraise, compensate and place,
promote or send away employees. Based on a
careful analysis of the needs of the business,
cooperative banks must prioritize their choices
around workforce engagement. Successful HR
Planning requires that the banks practice a sound
management philosophy that respects human
dignity and diversity and are committed to the
growth of Organization, believe in the value of
employee's contribution and involve them in
decision the company policy might be to seek
frank employee making and share the wealth
equitably and fairly.

SCOPE FOR FURTHER RESEARCH

Future research must focus on a wider sample
in order to get more generalized results.
Moreover, it must be directed at modern ways
of HR hiring and planning so that HR
department of Urban Co Operative banks helps
to improve HR planning. The size of the sample
used to determine the dimensions of the scale
was small. As a result, the stability of the results
is uncertain.
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Abstract

Today, Banks act as important players in the financial markets. They play a vital role in the
economy of a country. The Recession that began in December 2007 impacted the revenues and
profitability of businesses worldwide. We are in a globalised world and no more immune to
the things happening outside our country. Built on strong financial fundamentals, strict vigil
on risk appetite and firm monetary guidelines, Indian banks have proved among the most
resilient and sound banking institutions in the world. But there has been considerable
divergence in the performance of the various banking institutions in the country as also among
the public, private and foreign banks operating in India. The Indian banking system is relatively
insulated from the factors leading to the turmoil in the global banking industry. Going by the
performance for the calendar year 2008, Indian public sector banks have not only been able to
weather the storm of global recession but have been able to moderate its impact on the Indian
economy as well, compared to its peers among the foreign and private banks. The banking
sector faces profitability pressures due to higher funding costs, mark-to-market requirements
on investment portfolios, and asset quality pressures due to a slowing economy. But Indian
banks' global exposure is relatively small, with international assets at about 6 per cent of the
total assets. The strong economic growth in the past, low defaulter ratio, absence of complex
financial products, regular intervention by central bank, proactive adjustment of monetary
policy and so called close banking culture has favored the banking industry in India in recent
global financial turmoil.

Introduction

Banks act as important players in the financial
markets. They play a vital role in the economy
of a country. The Recession that began in
December 2007 impacted the revenues and
profitability of businesses worldwide. The
Indian banking system is relatively insulated
from the factors leading to the turmoil in the
global banking industry. Even as several top
financial institutions and banks with footprint
across several countries have crumbled under
the relentless onslaught of a global financial
turmoil, Indian banks and institutions have come

out relatively unscathed from the recession. Built
on strong financial fundamentals, strict vigil on
risk appetite and firm monetary guidelines,
Indian banks have proved among the most
resilient and sound banking institutions in the
world. Further, the recent tight liquidity in the
Indian market is also qualitatively different from
the global liquidity crunch, which was caused
by a crisis of confidence in banks lending to each
other. While the main causes of global stress are
less relevant here, Indian banks do face increased
challenges due to domestic factors. The banking
sector faces profitability pressures due to higher
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funding costs, mark-to-market requirements on
investment portfolios, and asset quality
pressures due to a slowing economy. CRISIL
views the strong capitalization of Indian banks
as a positive feature in the current environment.
Indian banks' global exposure is relatively small,
with international assets at about 6 per cent of
the total assets. Even banks with international
operations have less than 11 per cent of their total
assets outside India. The reported investment
exposure of Indian banks to distressed
international financial institutions of about
USDL1 billion is also very small. The mark-to-
market losses on this investment portfolio, will,
therefore, have only a limited financial impact.
Indian banks' dependence on international
funding is also low.

Indian Banking Sector remains a bright spot

Citigroup totters on the brink. Bank of America
is neck deep in trouble. Governments
everywhere are at their wits' end in dealing with
the financial crisis. And yet little of this storm
has touched the Indian banking system. It is not
that the Indian economy has been spared in the
present crisis. But the Indian situation is different
from that in the western world. In the US and
Europe, the housing market collapsed and
dragged down banks. The two together have
dragged down the real economy. In India, it is
the real economy that got impacted first - on
account of exports and the drying up of overseas
finance for many firms. Banks are affected
indirectly by the slowing down of the economy.
The direct impact of the crisis on the Indian
banking system has been small because Indian
banks do not have big exposures to the subprime
market. Indian banks are well placed to weather
this impact. This is not a contrarian view. The
RBI itself exudes optimism about the outlook for
Indian banking in its latest Report on Trend and
Progress in Banking. At a time when the financial
system across the globe is engulfed in a deep
crisis, the Indian banking system continues to
show resilience. The underlying fundamentals

of the Indian economy would continue to
underpin the robust performance of the banking
sector which remains profitable and well
capitalized. There are good reasons for such
optimism.

B First, unlike in the west where credit supply
has collapsed, credit grew at 25% in 2007-08
and by 24% in the year to date. Banks may
be expected to slow down credit growth in
2009-10 given the uncertainties in the
environment. But growth of around 20% is
still an impressive figure.

B Secondly, spreads in the Indian banking
system remain high in comparison with
other banking systems, although they
declined for the second year in succession.
The net interest margin, an indirect measure
of spread, was 2.4% in 2007-08. This is lower
than the spread of around 2.8% we had until
2005-06. But volume growth today is higher
than in most of the post-reform period.
Higher volume growth should offset the
decline in spread. Besides, banks have learnt
to boost revenues through non-interest
income.

B Thirdly, non-performing assets (NPAs) are
at an all-time low. The ratio of net NPAs to
net advances is down to 1%, down from 9%
a decade ago.

B Fourthly, return on assets in the Indian
banking system was 1% in 2007-08.

This figure is a widely accepted benchmark for
performance in banking. We must expect a rise
in NPAs and higher provisions in 2008-09 and
2009-10. But banks stand to gain on their bond
portfolios as interest rates fall. So any decline in
return on assets should be small. Does this all
sound too good to be true - the Indian banking
system as an islet of tranquility in a sea of
turbulence? One alarmist scenario is a big
collapse in property prices - remember, the rise
in property prices here has been steeper than in
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the US or Europe. No fears. Housing loans are
only around 10% of overall banking assets. Even
if 20% of housing loans go bad, a figure we have
seen in the subprime crisis, the maximum impact
would be a rise in NPA/asset ratio to 3%. With
an average capital adequacy ratio of 13%, banks
are well placed to withstand an increase in NPAs
of this order. But even this is unlikely because
banks finance around 70% of the white
component of housing loans. If we assume a
black component of just 30% of the value of the
property, banks are protected against a decline
in property prices of 50% from their present
levels. There is always the danger of one or two
weak players having serious problems. But we
do have the capacity to contain systemic risk
arising from such a situation. The broader lesson
of the Indian banking system emerging relatively
unscathed in the present crisis should not be
ignored. Our unique approach to the issues of
bank ownership and regulation, our reliance on
home-grown solutions, has served us well. The
need for caution is to be made on several fronts.
However, there are two areas that do not receive
the attention they merit. One is the need to
improve the quality and performance of public
sector bank boards. The RBI has laid down 'fit
and proper’ criteria for elected directors. It must
extend these to all directors. It must also advise
PSBs to increase the sitting fee from the
disgraceful figure of Rs 5,000 - this pretence of
austerity is not helping anybody. Another is the
sharp rise in off-balance-sheet (OBS) assets in the
banking system in recent years. For banks as a
whole, OBS assets are 333% of balance sheets
assets. The biggest exposures are among foreign
banks (2,803%) and new private banks (302%).
OBS items have proved the undoing of banks in
the recent crisis. The RBI needs to keep its eyes
and ears peeled.

Experts view on Indian Banks and Recession

There is a saying many Indians have heard from
their grandmothers: "Spend only as much as you
earn.” It now seems that this piece of advice,

apparently firmly ingrained in an average Indian
mindset, has helped the survival of the Indian
banking system which, experts and politicians
maintain with increasing confidence, has
emerged unscathed from the global economic
meltdown. According to some experts, this
mindset is at the basis of the so-called
conservative Indian mode of banking. Economic
journalist and author Paranjoy Guha Thakurta
says: "Understanding why we managed to save
ourselves from the global financial meltdown is
fairly simple and sociological as well. In India
our grandmothers used to say, spend only as
much as you earn. In America people were doing
the opposite. But in India it appears, people paid
heed to their grandma's advice." Indian banks
have not just survived the crisis but appear to
have emerged even stronger from the recession
and even gone ahead and posted reasonable
profits in the year 2008-2009. But do generally
sensible borrowing practices explain why Indian
banks emerge even stronger in such hard times?
Executive Director of one of Indian's biggest
public-sector banks, Bank of Baroda, RK Bakshi,
says: "Due credit should be given to the Reserve
Bank of India (RBI). Being the apex bank of the
country, it managed the monetary policies quite
efficiently. When inflation was on the rise, RBI
strengthened its hold over the markets and
increased interest rates. But immediately after
the fall of Lehman Brothers, RBI reduced the
interest rates to increase liquidity in the markets.
RBI also ensured that inter-bank transactions
were not affected during this economic crunch,
which in effect led to smooth payments and
money transfers." The conservative mode in
which the Indian banks have operated since their
nationalization in the late 60s and early 70s
appears to be an important reason why they did
not loose out in the after-effects of the global
liquidity crunch following the collapse of
Lehman Brothers. Proving the early scares
wrong, not just the public sector banks but also
the private banks of India remained unaffected
by the recessionary spirals. Rana Kapoor,
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Founder-Chairman of one of the fastest-growing
private banks in India, Yes Bank, echoes this
view: "The customer - private or corporate - can
very well see for himself that the Government
of India and even the RBI has never
differentiated amongst the public-sector or
private banks. We realized this especially during
recession times that the common man in India
did not differentiate between governments or a
private bank and his trust remained as before.
The private banks on their part have also
followed the RBI banking guidelines which paid
off very well." A balanced and conservative
approach, plus the ever watchful eyes of the
Governments Reserve bank of India - these
factors have been critical in helping to save
Indian banking and monetary institutions
following the seismic events of last September.
RBI guidelines limit Indian banking forays into
foreign portfolio investment. Banks can not lend
beyond an unsecured capital and their
investments in the share markets are also
controlled by the RBI. Another important factor
is the limit over the Indian banks' use of foreign
capital. As a result of this constraint, in an
economic meltdown situation, when foreign
companies start withdrawing capital, the Indian
banks remained unaffected. Bank of Baroda's
Executive Director RK Bakshi adds: "Banks like
us which have foreign operations in more than
75countries, also have to follow the RBI foreign
banking guidelines. In effect, although we are
banking in foreign countries, our basic policies
emerge from home. And that's there a son why
in India also, we managed to curtail our non-
performing assets."Not very long ago, many
critics spoke about the need for privatization of
the Indian banking sector, especially the public-
sector banks. But these voices seem to have faded
away during recession. Paranjoy Guha Thakurta
feels that stability of the government banks and
customers' faith in them played an important
role in delaying a complete privatization of the
banking sector: "In times of economic
liberalization and globalization, everyone

wanted to bring reputed foreign banks in Indian
markets. But after the fall of Lehman-like
numerous institutions no-one even remembers
this debate."As leading global powers announce
deadlines to come out of the recessionary phase,
more and more people are acknowledging the
fact that careful monetary policies by the
Government of India saved Indian banking
institutions from contracting the 'meltdown
virus'. The Indian banking industry on its own
part has also realized that having a strict watch
dog like the Reserve Bank paid rich dividends
in times of one the biggest economic crisis the
world has ever witnessed. That, but also that old
grandma advice to only spend what you earn,
of course.

Indian Banking sector challenged by domestic,
not global, factors

The reasons for tight liquidity conditions in the
Indian market in recent weeks are quite different
from the factors driving the global liquidity
crisis. Some reasons include large selling by
Foreign Institutional Investors (FIIs) and
subsequent Reserve Bank of India (RBI)
interventions in the foreign currency market,
continuing growth in advances, and earlier
increases in cash reserve ratio (CRR) to contain
inflation. RBI's recent initiatives, including the
reduction in CRR by 150 basis points from
October 11, 2008, cancellation of two auctions
of government securities, and confidence-
building communication, have already begun
easing liquidity pressures. The strong
capitalization of Indian banks, with an average
Tier I capital adequacy ratio of above 8 per cent,
is a positive feature in their credit risk profile.
Nevertheless, Indian banks do face challenges
in the current Indian economic environment,
marked by a slower gross domestic product
growth, depressed capital market conditions,
and relatively high interest rate regime. The
profitability of Indian banks is expected to
remain under pressure due to increased cost of
borrowing, declining interest spreads, and lower
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fee income due to slowdown in retail lending.
Profit levels are also likely to be impacted by
mark-to-market provisions on investment
portfolios and considerably lower profit on sale
of investments, as compared with previous
years. Moreover, those Indian banks considering
accessing the capital markets for shoring up
capital adequacy may be forced to curtail growth
plans, if capital markets remain depressed.
While these challenges will play out over the
medium term, CRISIL expects the majority of
Indian banks' ratings to remain unaffected, as
they continue to maintain healthy capitalization,
enjoy strong system support and benefits of
government ownership in the case of public
sector banks."

Public sector Banks and Recession

There has been considerable divergence in the
performance of the various banking institutions
in the country as also among the public, private
and foreign banks operating in India. Going by
the performance for the calendar year 2008,
Indian public sector banks have not only been
able to weather the storm of global recession but
have been able to moderate its impact on the
Indian economy as well, compared to its peers
among the foreign and private banks. Figures
put out by the Reserve Bank of India suggests
that banking activity in the country continued
unabated during the first phase of recession,
thanks to the better than expected performance
of public sector banks. This was while the assets
and liabilities of both foreign and private sector
banks dipped during the corresponding period
last year. But public sector banks seem to have
more than made up for the shortfall from foreign
and private sector banks and the growth inflow
of bank resources to the diverse sectors of the
Indian economy has continued unabated.

Public Sector Banks Recruits during Recession

While thousands of people worldwide have been
handed over pink slips as a part and parcel of
the global slowdown, Indian public sector banks

still have jobs many. Indian public sector banks
like State Bank of India, Union Bank of India,
Syndicate Bank, Central Bank, Andhra Bank,
Corporation Bank, Punjab National Bank and
Nabard. It was reported that Union Bank are
planning to hire more than 4000 officers and
1000clerks this year. State Bank of India has
bigger plans. By year end it plans to recruit20,000
clerical staffs and around 5000 officers. Although
recession has hit many other sectors, manpower
is still a necessity in the public banking sector.
The requirements of extending credit to primary
sectors, and expansion plans of many banks into
the rural market make this an essential move.
According to industry estimates around 40, 000
people was already hired in the current fiscal
year as opposed to 15,000 last year. Ironically,
job seekers who earlier sought private and
foreign banks for its lucrative salary packages,
now has been writing tests to get through the
public sector banks. Job security seems to the
priority of the hour.

Non-food bank credit

Contradicting the general trends of the economy,
the extension of non-food bank credit has grown
faster in calendar year 2008 against the previous
year. The same has been the case with regard to
the flow of resources to the commercial sector,
which includes nonfood bank credit, investment
on shares/bonds/debentures and commercial
paper issued by public/private sector companies.
Despite this visible growth in credit extension
by banks, there was a perception of decelerating
credit growth to the Indian economy as a whole
during 2008.This slow down in credit extension
could be primarily attributed to reduced flow
of funds from non-bank sources such as financial
institutions, NBFCs and resources mobilized
from the capital markets and by way of external
commercial borrowings - ADR, GDR, FCCB,
foreign direct investments - and other forms of
short-term credit. In fact, resource flow from
these sources had dipped by over 30 per cent
during2008, while flow from the banking sector
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had increased by close to 30 per cent. The review
of the Monetary Policy by the RBI for the third
quarter of 2008-09 said:"There has been a
noticeable variation in credit expansion across
bank groups. Expansion of credit by public
sector banks was much higher this year than in
the previous year, while credit expansion by
foreign and private sector banks was
significantly lower."

Deposit accretion

Growth in Deposit, Credit
(In Percentages)

Credit
2007 2008

Deposits
2007 2008

Public Sector 242 242
Banks

Foreign Banks 341 121 |30.7 19.6

19.8 28.6

Private Sectors 269 134 242 118
Banks

Annual variation in Banking Indicators

(In Percentages)
2007 | 2008
Aggregate Deposits 25.1 | 21.2
Bank Credit 214 | 24.0
Non-food bank credit 22.0 | 23.9
Flow to commercial sector 21.7 | 234

Annual Variations as on 4th January 2008 and
2nd January 2009

This credit expansion by the banking sector was
also reflected in the deep divergence in the pace
of growth in deposits among the banks. It was
only the public sector banks which could
maintain the pace of growth in deposit accretion
at 24.2 per cent. Deposit accretion in foreign
banks fell sharply from 34 to 12 per cent and for
private sector banks from 27 to 13 per cent.
Backed by the steady pace of growth in deposits,

the growth in public sector banks disbursal also
grew quite significantly. Meanwhile, there was
a deceleration in credit extension by foreign and
private sector banks during 2008.

Banks Profit, Even in This Recession

The banks are doing so well in this time of
recession. The 5 reasons that big banks are able
to beat the recession and rake in the profits are

1. Underwriting increases provide investment
banks with more income as businesses go
to investment banks. Banks that do the
underwriting collect fees, and if they
actually make the loans, they also collect the
interest.

2. Trading revenue is also up as investors try
to play the market, getting in when prices
are low and trading to take profits on the
rallies. Many of the big banks (like
Goldman) do over the counter trades, so
they get commissions as well.

3. Less competition is the result of failed banks
and takeovers. This means a bigger piece of
the pie for those banks that are left.

4. Toxic assets have been working their way
through the system. Additionally, some
banks (like Goldman) had limited exposure
to toxic assets to begin with.

5. Retail banking has been providing a boost.
People still need a place to keep their money.
With a lower Fed funds rate, they can pay
less in interest to their savings customers,
while still charging between 5% and 10%
interest (more for credit cards) on loans they
make. That difference is resulting in
profitability.

How Are Indian Banks Doing Today?

In spite of the sinking ships and crashing boats

in the stormy ocean of international business

particularly the banking sector some
countrieshave managed to hold on and sail
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through the troubled waters. Indian and Chinese
banking houses are a fine example. Though
Indian share markets have plunged to more than
half of their value in one year the banking sector
has managed to post profits in the third quarter
of 2008. The State Bank of India declared a
quarterly profit rise of 40% over the last quarter.
State Bank of India is India's first non Oil based
sector to feature in fortune 500 prestigious lists
of companies. It has upheld the trust of Indian
investors and FDIs with this good news. This
achievement could be a reason of its direct
backing by Government of India. Probably
peoples trust in the largest Indian banking firm
was buoyed by the decision of other
governments worldwide to sanction bailout
packages to save the leading business houses.
US have done it with billions of dollars of bailout
packages. Indian government had also
announced similar steps. Governments have
come out in full colors to put the economy on a
high growth track. Yes the colors are not showing
as soon as they were expected to come but the
signs are positive and the wounds will heal with
time. There has been a big downfall in hiring of
fresh executives for banking sector now. But the
requirement for experienced candidates is on the
rise. Manpower and staffing consultants for
banking and broking sector are making the most
of this opportunity. One of my friends works of
ICICI bank that posted a growth of 1% over last
quarter. He got into the trade during this time
of crunch through a leading manpower
consultancy in India. I can say things are easy
but he is doing a great job.

Conclusion

The prudential norms adopted by the Indian
banking system and the better regulatory
framework in the country have helped the
banking system remain stronger even during the
global slowdown. There is an apprehension
among the customers and the people in the
country about the strength of the banking
system. The banking system today has Rs36 Lakh

crore of deposits and Rs 26 Lakh crore of
advances. The money of the people is safe in
Indian banks, unlike the western banks. The
Indian banking system has the rule of dharma,
which has taught the sector not to have greed.
In the end, the banking industry is likely to be
just fine. While some individual banks went
down, and continue to struggle, the financial
sector as a whole is doing okay, and is likely to
recover from this recession without too much
trouble. Hopefully, these profits mean that the
banks will be more willing to help other
companies that need access to credit.
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Abstract:

employee morale in the organization.

When work culture and morale are studied together one can find out how the cause and effect
relationship works between them. This relationship of study will provide us the insight about
how the factors like productivity, profitability, customer satisfaction and employees all round
happiness can be achieved. The aim of this article is to explore the concept of work culture and

Keywords: work culture, morale, productivity, profitability, customer satisfaction

Introduction

Appropriate work culture can boost the morale
of the people to a large extent resulting in
intrinsic satisfaction for the employees,
improving the productivity, creating healthy
organizational climate and all round harmony
in the organization. Similarly when the morale
is high it can also positively make a substantial
impact on the work culture. The people become
more conscious of evolving a work culture that
will help them realize individual and
organizational goal, building up distinct
organizational ethos which will provide the
organization distinct identity and they will
experience pride in being part of the
organization.

When work culture and morale are studied
together one can find out how the cause and
effect relationship works between them. This
relationship of study will provide us the insight
about how the factors like productivity,
profitability, customer satisfaction and
employees all round happiness can be achieved.

Establishing and maintaining a strong company

culture is an important part of success. Invest in
it to keep employee morale high - ignore it and
lose your momentum. Your company's culture
includes both the visible and the invisible. Core
values, norms, behavior and style.

Work Culture

Management is the process of achieving results
in organized groups. Organizations and groups
function in societal culture; in fact they are part
of the larger culture. Organizations have their
own culture, which are shaped to large extent
by the larger societal culture as 'a pattern of basic
assumption' invented, discovered or developed
by a given group as it learns to cope up with its
problems of external adaptations and internal
integration.’

Culture in an organization evolves out of
collective perceptions of employees on various
aspects of the organizational work life. It is
shaped through their day-to-day experiences
while dealing with various facets of the
organizational realities such as its goals and
objectives, policies and practices, leadership,
structure, work design, technology adopted,
people, dominant modes of communication,
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motivational and reward mechanisms, working
conditions, etc. It provides dynamic interface to
the employees in the organization in the form
psychologically meaningful and behaviorally
pertinent perceptions, which impels them to
think, feel and act in consistently similar ways
(Schneider, 1975).

The Work Culture of an organization is a product
of its history, traditions, values and vision. Itis a
pattern of basic group assumption that has
worked well enough to be considered valid and
therefore is taught to new member as the correct
way to perceive think and feel.

Work Culture is the total sum of the values,
customs, tradition and meaning that make a
company unique. Corporate culture is often
called "The character of an organization" since it
embodies the vision of the company's founders.
The values of a corporate culture influence the
ethical standard within a corporation as well as
managerial behavior.

Desirable work culture includes shared
institutional values, priorities, reward and other
practices which foster inclusion, high
performance and commitment while still
allowing diversity in thought and action. Work
Culture is a combination of qualities in an
organization and its employee that arises from
what is generally regarded as appropriate ways
to think. Culture is a vehicle through which
individuals contributes, coordinates their
activities to achieve common goals and
expectations.

Every organization has a culture. It has its own
culture forms that constitute the expected and
accepted way of behaving. These norms are
mostly constitutes the expected and accepted
way of behaving. These norms are mostly
unwritten and tell the employees really are.
These influence everyone's perception of the
business from the chief executive to the lowest
rank. Employees from all cadre of any
organization contribute to the success or failure
of the organization, to the norms by accepting

and supporting them.

Gallagher and Brown (2007) pointed that the
culture of organizations influences what the
company does, how it operates, what it focuses
on, and how it treats customers, employees, and
shareholders expectation. Invariably, the culture
of every organization includes the customs,
beliefs, norms, morals, ethics and values which
are often reproduced and replicated through its
language, stories, signs (symbols), rituals and
rites (Daft, 2000).

There are many different work cultures,
reflecting the differences between skilled and
unskilled labor, professional, white - collar, and
service work and worker's identities by race
gender age and ethnicity. Work culture has
changed as the nature of work has transformed
over the past.

Stanley Davis commented on this concept as
corporate culture is the pattern of shared beliefs
and values that give the member of an institution
meaning and provide them with the rules for
behavior in their organization.

Campbell, Dunnelte and Lawler have
commented that organizational culture is
concerned with how employees perceive have
the six basic characteristics as individual,
autonomy;, structure, reward, consideration and
conflict.

Every organization will have its own word to
describe what it mean by culture , Some of them
are core, ethos, ideology, manner, patterns,
philosophy, purpose, roots, style, vision and way.
Saiyadin (2003:258) explains that culture
performs the following functions:-

B Culture supplements rational management:
creation of work culture is a time-
consuming process.

B Culture facilitates
socialisation.

induction and

B Culture promotes a code of conduct.

B Sub-cultures contribute to organizational
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diversity.
Morale

Morale is a fundamental psychological concept.
It has been defined in many ways, but all the
definitions revolve around the attitude towards
the work for the accomplishment of
organizational goals.

Morale is the degree of enthusiasm and
willingness with which the members of a group
pull together to achieve group goals. Morale
represents a composite of feelings, attitude and
sentiments that contribute to general feelings of
satisfaction. It is a state of mind and spirit
affecting the willingness to work which in turn,
affects organizational and individual objective.

Morale is an indicator of attitude of employee
towards their job, superior and environment. It
is the sum total of employee's attitude feeling
and sentiments towards these variables. Morale
is a byproduct of motivation and group
relationship in the organization.

"Morale is a mental condition or attitude of
individual or groups which determines their
willingness to co-operative"

By Edvin B Flippo

"Morale is a feeling , somewhat relate to spirit.
Enthusiasm or zeal."

By Dale Yoder

"Morale as the cooperative attitude or mental
health of a number of people who are related to
each other on some basis."

By William Spriegal

Types of Morale

Whenever Morale is assessed it is of two type
(1) individual Morale  (2) Group Morale
The Morale either of the two may be

(1) High (2) Low
This Morale is directed at two elements
(1) Job (2) Organization

Importance of the Morale

1) If the employees have a high morale, it is
the positive effect of positive approach
towards allied factor

2) A satisfied worker refrains himself from
living away from the job. This reduces the
absenteeism and thereby high turnover is
achieved.

3) If industrial dispute and employee
grievances are avoided which is possible by
raising employee morale , it adds to the
reputation of organization

In order to achieve high levels of employee
productivity, organizations must ensure that the
physical as well as social environment is
conducive to organizational needs facilitating
interaction and privacy, formality and
informality, functionality and cross-
disciplinarily. In fact in all of the work patterns,
the previous researchers found that interaction
was perceived to be the component to have the
most positive effect on productivity, and
distraction was perceived to have the most
negative.

Though maintaining good morale is important
for any organization, the past researches find the
high and low morale among the employee.
Experiencing high morale benefits from less
work hours lost to unscheduled days off, and
higher productivity from employees satisfied
with their company. Low morale can cause
additional expenses, such as employee turnover
and a drop in production. Therefore it is
important to understand the factors that affect
morale in an organization. Some of the
Important Factors discussed by George N. Root
ITI, of Demand Media has been mention as
under:

Changes in Management

Employees can become accustomed to the
practices and methods of a particular manager,
and when there is a change in management that
can have an effect on morale. It can also depend
on the circumstances that caused the change.
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Employee Opportunity

Employee morale is impacted by the
opportunities and recognition that the company
offers, according to Human Nature At Work.

Confidence in Management

If employees feel that company management is
competent, then the morale of the company
remains high as employee expectations of
company success remain intact.

Communication

A company has many levels of communication-
-from management to employees, between
departments, between management groups and
between individual employees. To maintain
morale, communication lines need to remain
open and important information needs to be
delivered in a timely fashion.

Conclusion:

Due to the diverse nature of workforce, it
becomes important for organizations to draw a
blueprint of culture that molds employees in the
way management desires. However, one of the
management prerequisites for new employees
is there willingness and acceptance of the
organization's core cultural values. A strong
organizational culture supports adaptation and
develops organization's employee performance
by motivating employees toward a shared goal
and objective; and finally shaping and
channeling employees' behavior to that specific
direction should be at the top of operational and
functional strategies
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Exploration of Mythical, Political and Social Aspects
in Tharoor's The Great Indian Novel

Introduction:

Indian writing in English has occupied most
important place in the history of English
literature. It has gained widely popularity due
to the variety of texts, themes and ideas and by
mixing up tradition and modernity in the
production of art. It has created its own
uniqueness in the midst of variety of literatures
.Shashi Tharoor is one of the legendary figures
in English. His novels develop certain specific
strategies in order to address directly some of
the central concerns of contemporary India. It
has been observed that there is a continuous
alternation between history and fiction in the
narrative structure in his novels. This paper is
an attempt to analyze his novel to focus on social,
mythical and political aspects of India with
special reference to 'The Great Indian Novel'.

'The Great Indian Novel' is perhaps the finest
socio-political satire which interprets The
Mahabharata as India's contemporary history of
20th century. Many of the characters ,incidents
and issues in the novel are based on people and
events described in the great epic the
Mahabharata .The title of the novel is not from
the author's estimate of its contents but in
deference to its primary source of inspiration the
ancient epic'. In Sanskrit, Maha means great and
Bharata means India.lt is a lengthy 418 pages
novel in the form an epic. An invisible but
omnipresent and participating narrator Ved
Vyas(V.V.) tells the story following the epic
device to a mute scribe in the person of
Ganapathi. M.K.Chaudhury remarks: -
"...Tharoor's Ved Vyas in 'The Great Indian

|
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Novel narrates to Ganapathi, his scriptwriter, in
pretentious, jocular, garrulous and perky
manner the story of modern India. He not only
transforms the ancient myth into pre-
independence and post-independence politics
but also transforms the contemporary political
history into a myth of some kind or other"1
(Chaudhury.1994:118).

The individual characters from Mahatma
Gandhi to Indira Gandhi, and Morarji Desai is
cleverly represented .Their historic actions and
interactions are made to conform to the novel's
well-known episodes. Meenakshi Sharma
writes:-'... Tharoor's "fictional recasting of the
epic(Myth 30) sets up a perspective which
connects not only its narrative but also the
underlying notions of history, fiction, and
narrativisation with ancient and resilient Indian
traditions.It is through such a return to
indigenous; traditions that the novel poses a
significant post-colonial challenge to the
dominant Western paradigms of narrative in
fiction and histography.Its narrative strategy
allows Tharoor to suggest, in indigenous
cultural traditions and myths, an alternative to
the Western paradigm of narrative with a
beginning, middle and end" 2(Sharma,1999:135-
6).

Like Raja Rao, Shashi Tharoor uses the
digressional method of storytelling. His novel
is not only an ambitious novel but a complex
work of art. Tharoor's The Great Indian Novel-
...in fact, the urgency to write a novel of epic
magnitude that can render national history by
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integrating India's past and present and reflects
the totality of Indian experience and the psyche
of the country were generated by the Emergency,
the dark night of the whole of India that upset
known, order, values and norms. The
nightmarish experience of the country during
the darkest period in the history of free India
helped revive the memory of the battle of
Kurukshetra, giving birth to the realization that
contemporary Indian reality can be understood
only in relation to the myths and legends of
India's remote past 3(Chaudhuri.1994:104).

The Great Indian Novel is divided into eighteen
chapters, reminding one of the eighteen parvas
of the Mahabharata. India is a great country
indeed and applying the same adjective to this
story. Rao remarks:..."When the source is a work
like the Mahabharata or the Ramayana, which
have a special anchoring in the collective
ideology and consciousness of a community or
a nation ,then the safest strategy would be the
literalist,- this for the very obvious reason that
the demands and interests invoked by modern
fiction are radically different from those
presupposed by an ancient epic form,- it liberates
the novelist from obligations to the original
source and difficult because it demands
considerable creative energy from the
novelist'4(Rao.1988:120).

At the outset, Tharoor gives us a clear family
tree of individuals and their intricate
relationships with one another. The persons,
places, and events of the epic are parodied by
making certain alterations. The foremost
important character and the narrator of the story
is Ved Vyas (V.V) who may be equated to
Rajagopalachari, the first Governor General of
Independent India. The characters like Shantanu,
Satyavati, Ganga,Vichitravirya, Ambika,
Ambalika etc.find mentioned only when the
narrator refers to the part of the story before the
appearance of the other important protagonists.
The character next in the order of importance is
Bhishma or Ganga Datta who is very closely

suggesting Gandhiji. The blind Dhritarashtra
parodied as Nehru, Subhash Chandra Bose as
'Pandu the pale'( p.42) , Vidur Dharmaputra (
Sardar Patel) the Tron Man of India'. Tharoor
transcripts the hundred Kauravas as one girl
called Priya Duryodhani( Indira Gandhi)
attributes the vices of all the Kauravas to her,
Karna (Mohammed Ali Jinnah) , Dronarcharya
(Jayprakash Narayan) . Of the five Pandavas, we
find Yudhistir (Morarji Desai), the unflinching
follower of dharma. The other brothers can be
said to be-...allegorical representations of India's
major religions, or as India's diverse regional
cultures, or as the five arms of government-
jurisprudence, defense, media, external, and
national affairs 5 (Parmeshwaran,1975: 435)

There are some others characters cleverly
presented like Lord Mountbatten (Viscount
Drewpad), his wife Pamela (Georgian
Drewpad), the Indian democracy (Draupadi
D.Mokrasi). She is the child born of the marriage
between Britain's concept of democracy and the
Indian system of administration, and Amba or
Shikhandi (Nathuram Godse) , Shishu Pal(Lal
Bahadur Shastri) whose tenure as Prime Minister
is cut short by a conspiracy.Tharoor describes
Kunti-

"She was seated in the living room, half-smoked
Turkish cigarettes overflowing from a near-by
ashtray whose silver matched the tint of the hair,
at her temples. 'Her Banaras sari, Bombay nails,
Bangalore Sandals and Baireilly bangles all
advertised her fabled elegance-' ( p.265) .

Madri is portrayed as the wife of Subhash
Chandra Bose, Hari Singh (Vyavbhichar Singh),
General Dyer (Colonel Rudyard), Richard
Attenborough as Sir Richard, and Heaslop

The places in the story too, are given parodic
names, which are charged with political
significance. The places with altered names are
Jalianwala Bagh ( Bibigrarh Gardens),
Kashmir(Marmir), Srinagar (Devpur), Jammu
(Marmu), China (Charka), Pakistan (Karnistan),
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Goa (Comea) and Bangladesh as Gelabin Desh
etc. The Historic Dandi March is called the
'Mango March'.

Tharoor allegorizes the colonizer-colonized
relationship through parodying certain crucial
incidents for instance, the Jalianwala Bagh
massacre. The author's depiction of the
exploitation and misery of the cultivators of
Bengal by the whites and local landlords is heart
rending. Tharoor points out their callousness
and tyranny in the topical sentence:" the British
killed the Indian artisan, they created the Indian
'landless labourer', 'they exported our full
employment and they invented our poverty' (

p-95).

The real events of the epic are juxtaposed with
the developments of the present century and the
laws of the British rule are applied to the past.
Thus, we have King Shantanu, the father of
Bhishma, worried about having another son,
Bhishma's renunciation of the throne and his
vow of celibacy lead to the Gandhiji in the
making, who gradually renounces all the
pleasures and comforts of life. References have
been made to his frequent fasts, satyagrahis, the
Dandi March (Mango March).Soon after
freedom, he was ill and almost near his death.
At such times Shikhandi(Godse) appears on the
scene to take revenge and fires three bullets into
Gandhiji's frail body and takes his life. With his
death an era in the history of India comes to an
end. Tharoor says that, had Nehru been able to
see' like the rest of us, India's history would have
been different today. Bose's outlook is at once
revolutionary and practical, while that of Nehru
and Gandhi is one of biding time. Anticipating
his arrest on the eve of the Dandi March, Gandhi
hands over the mantle of leadership to Nehru
with the hope he would never seek re-election
and wanted to give others a chance. Thus, Nehru
is saved loss of face by Gandhi's shrewd tactics.
On the Kashmir issue ,the author considers a
highly misguided decision of Nehru for which
the Indians have had to pay a heavy price.

In 1962 China invades India. But Nehru does not
even offer to resign. Instead, he makes Krishna
Menon the scape-goat and sends his head
rolling. He takes to heart this back stab from
China, and dies a disillusioned man. After his
death, the mantle of leadership falls on the
shoulders of Lal Bahadur Shastri. He (Shishu
Pal) agrees to the peace pact at Tashkent and
concedes all the land won by the Indian army
for the sake of maintaining peace. The same night
Shastri poisoned by his opponents and his
promising career nipped before long. The death
of Shastri is followed by the emergence of Indira
Gandhi (Priya Duryodhani) on the scene. Under
the guidance of her well-known father, she is
skilled as a very calculative and strategic ruler.
Whereas democracy is shown as the lovely
young woman and her natural beauty is much
extolled. Draupadi Mokrasi (Democracy)
becomes a thorn in the flesh and she wants to
get rid of her by getting her married. A
swayamwara is arranged where she garlands the
bold Arjun. Duryodhani wants her to choose
Eklavya. But she is shared by the five brothers
as a result of an unintentional injunction by their
mother. Indian democracy is very precarious and
needs the co-operation of organs like
jurisprudence, defense, and media, external and
internal affairs especially when she is placed in
the hands of a dictator.

Indira Gandhi goes on consolidating her position
by slogans like' Garibi hatao' and adopting
populist measures. Tharoor next gives us an
account of the Bangladesh war of 1971.India
intervenes to the check the carnage and anarchy
taking place there. Bangladesh is cut off from
West Pakistan like the body of Jarasandha cleft
in twain and hurled in opposite directions never
to unite again. Mrs. Gandhi is awarded the
‘Bharat Ratna 'for the humanitarian service
rendered by her to the Bangladeshi. But
ironically on the home front the situation goes
on worsening with more and more Indians
sliding below the poverty line. Malnourishment
and exploitation, corruption problems focused
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in the text. Tharoor rightly says

"...today's India is a land of adulteration, black-
marketing, corruption, communal strife, dowry
killings, you know the rest, and that this is the
only India that matters. Not my India, where epic
battles are fought for great causes, where
freedom and democracy are argued over, won,
betrayed and lost, but an India where mediocrity
regins,where the greatest cause is the making of
money, where power is an end in itself rather
than a means, where the real political issues of
the day involve not principles but
parochialism(p.412)

The dreadful social condition of the Indian
people is best expressed in the catalogue of
adjectives that the author uses, each with the
prefix'under'. The masses found just enough food
to keep themselves alive, and they were-'

...underfed, undernourished, under grown,
underweight, under clad, undereducated,
underactive, underemployed, undervalued and
underfoot, but alive. Yet how sympathetically
their underdevelopment was understood by
Duryodhani underlings! ( p.357).

Thus Shashi Tharoor tried to achieve an
animating correspondence between the past and
the present and use a hybrid mode of narration
that combines myth and history. He projected
the dreadful social condition.
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Khaled Hosseini's Novels: A Study in Human

Relations

Introduction:

Khaled Hosseini, the Afghan-American novelist,
who, through his critically acclaimed novels; The
Kite Runner, A Thousand Splendid Suns and
And the Mountains Echoed, reintroduced
Afghanistan, the country of his birth, to the
World in general and the Western World in
particular. Afghanistan, in the past three or four
decades has been projected by the Western
media and the Western governments, as a
country that epitomizes all that is evil and
negative. Widespread destruction and
desolation, unimaginable acts of cruelty and
barbarity, moral and cultural bankruptcy,
regressive mindset, aversion to progress, chaos
and anarchy, are things that people generally
identified and associated with Afghanistan.

Things took an even nastier turn after the 2001,
9/11 attack on the World Trade Center and
subsequent American invasion of Afghanistan
to hunt down the masterminds of that attack.
Against the backdrop of this all-pervading
gloom, emerged in 2003, Khaled Hosseini's first
novel, The Kite Runner. Through his intelligent
and artistic amalgamation of facts and fiction-
both in situations as well as characters-Hosseini
successfully presented before the world that
beneath the apparent turmoil, gloom,
destruction and desolation, lies a beautiful
country, rich in history and culture, and a people
who have, despite experiencing unimaginable
hardships and unspeakable cruelty-the scars of
which they still carry on their mind, body and
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psyche-not abandoned humanity. People exhibit
unparallel examples of love, friendship and
loyalty even in some of the most trying and
unfavourable circumstances. Timidity,
cowardice, and weakness of character may lead
a man astray for some time and force him to
commit some acts of selfishness and betrayal, but
ultimately through his acts of kindness and
courage, he redeems himself. Every dark cloud
has a silver lining. Hosseini's characters justify
this natural phenomenon. No matter how
turbulent and bleak one's past and present are,
future always holds promise of a better and
brighter tomorrow. His two subsequent novels;
A Thousand Splendid Suns and And the
Mountains Echoed, continued with and
corroborated this theme.

The Kite Runner:

The Kite Runner if an unforgettable and heart-
wrenching tale of an unlikely friendship
between a wealthy boy and the son of his father's
servant. It is the story of Amir, the privileged
son of a wealthy businessman in Kabul, and
Hassan, the son of his father's servant. As
children in the relatively stable Afghanistan of
the early 1970's, the boys are inseparable. They
spend idyllic days running kites and telling
stories of mystical places and powerful warriors
until an unspeakable event changes the nature
of their relationship forever, and eventually
cements their bond in ways neither boy could
have predicted.

It is a beautifully crafted novel set in a country
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that is in the process of being destroyed. It is
about the power of friendship, the price of
betrayal and the possibility of redemption.
Hosseini manages to provide an educational and
an eye opening account of a country's political
turmoil, while also developing characters whose
heart-breaking struggles and emotional
triumphs resonate with the readers long after
the last page has been turned over.

Khaled Hosseini identifies a number of themes
that appear in The Kite Runner. Commenting on
the themes of The Kite Runner, he remarked,"”
Because themes of friendship, betrayal, guilt,
redemption and the uneasy love between fathers
and sons are universal themes, and not
specifically Afghan, the book has been able to
reach across cultural, social, religious and gender
gaps to resonate with readers of various
backgrounds."

Amir's uneasy relationship with his father, his
constant endeavours to win back his father's
undiluted love compels him to betray his selfless
and all sacrificing friend Hassan. This act of
selfishness and cowardice makes him suffer from
an all consuming sense of guilt that haunts him
for 26 years till he finally redeems himself
through the rescue of Hassan's son, Sohrab and
provide him the hope of a better and brighter
future.

The novel offers different layers of loyalty and
devotion; Rahim Khan's steadfast and
unwavering friendship with Amir's father, Ali's
loyalty and devotion towards his master,
Hassan's selfless and all-sacrificing friendship
and love for Amir and Rahim Khan's help and
motivation to Amir to redeem himself and get
rid of the guilt he has been living with.

A Thousand Splendid Suns:

Propelled by same superb instinct for story
telling that made The Kite Runner a beloved
classic, A Thousand Splendid Suns is at once an

incredible chronicle of thirty years of Afghan
history, and a deeply moving story of family,
friendship, faith and the salvation to be found
in love. Born a generation apart and with very
different ideas about love and family, Mariam
and Laila are two women brought jarringly
together by war, by loss, and by fate. As they
endure the ever escalating dangers around them-
in their home as well as in the streets of Kabul-
they come to form a bond that makes them both
sisters and mother-daughter to each other, and
that will ultimately alter the course not just of
their own lives but of the next generation as well.
With heart-wrenching power and suspense,
Hosseini shows how a woman's love for her
family can move her to shocking and heroic acts
of self-sacrifice, and that in the end it is love, or
even the memory of love, that is often the key to
survival.

It is a moving story about the power of love, the
bonds of friendship, the love of country, and the
struggle to survive. The novel not only paints a
stark picture of what it means to be a woman in
a culture where they are valued only for how
well they keep a house and how many sons they
produce, where they are subject to the whims of
men, but also paints a picture of hope that the
winds of change can blow cool and refreshing.
Commenting on the portrayals of Laila and
Mariam, Cathleen Medwick stated,” the story,
epic in scope and spanning three decades,
follows these two indomitable women, whose
fortunes mirror those of their beloved and
battered country-nothing pretty to look at, but
still standing-and who find in each other the
strength they need to survive."

When asked about the common themes in The
Kite Runner and A Thousand Splendid Suns,
Khaled Hosseini replied: "Both novels are
multigenerational and so the relationship
between parent and child, with all of its manifest
complexities and contradictions, is a prominent
theme. I did not intend this, but I am keenly
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interested, it appears, in the way parents and
children love, disappoint, and in the end honor
each other. In one way, the two novels are
corolleries; The Kite Runner was a father-son
story, and A Thousand Splendid Suns can be seen
as a mother-daughter story."

He ultimately considers both novels to be "love
stories" in that it is love that "draws characters
out of their isolation that gives them the strength
to transcend their own limitations, to expose
their vulnerabilities and to perform devastating
acts of self-sacrifice."

And the Mountains Echoed:

Khaled Hosseini's third novel, And the
Mountains Echoed is built on the relationship
between ten-year-old Abdullah and his three-
year-old sister Pari, and their father's decision
to sell her to a childless couple in Kabul, an event
that ties the various narratives together.
Continuing the familial theme established in his
previous novels, The Kite Runner and A
Thousand Splendid Suns, And the Mountains
Echoed centres on the rapport between siblings.
Besides Abdullah and Pari, Hosseini introduced
two other sibling and sibling-like relationships-
the children's stepmother Parwana and her
disabled sister Masooma, and an Afghan-
American doctor named Idris and his cousin
Timur. Whereas The Kite Runner focussed on
the dynamic between fathers and sons, and A
Thousand Splendid Suns on between mothers
and daughters, this novel tells its story through
the prism of sibling relationships-a theme
refracted through the lives of several pairs of
brothers and sisters.

Hosseini first began to consider the plot of And
the Mountains Echoed during a 2007 trip to
Afghanistan with the UN Refugee Agency. While
there, he heard stories from several village elders
about the deaths young, impoverished children
during the winters, which gave the foundation
for the fundamental event of the novel: a parent's

choice to sell a child to prevent this from
occurring. During a 2009 visit he met two young
sisters in a remote village outside Kabul. The
older one who is estimated to be around six years
old, acted as a mother figure to the younger girl.
Hosseini stated that their bond formed the
foundation of the relationship between Abdullah
and Pari in the novel. Hosseini considers pain,
love, and familial love to be the primary themes
of And the Mountains Echoed.

Riverhead Books released a statement that the
novel is about "how we love, how we take care
of one another, and how the choices we make
resonate through generations."

Abdullah's immaculate love for his sister, Pari,
their painful separation and ultimate reunion,
Parwana's violent act in a flash of jealousy that
causes her sister Masooma a debilitating injury
and leaves her paralysed for life. Her subsequent
efforts to atone for her mistake by taking care of
her sister, Amra Ademovic's selfless service to
the victims of war, Roshi's initial ill-fortunes, her
positive outlook and ultimate success in life.
Timur's kindness towards Roshi, are examples
of love, care, redemption and hope.

Conclusion:

The Kite Runner, A Thousand Splendid Suns and
And the Mountains Echoed are heart-wrenching
tales of a country in turmoil, of a people who
are deprived of even the basic necessities and
comforts of life. Who have long been
experiencing and suffering some of the most
horrible brutalities and violence. Victims of
unspeakable oppression, whose dreams and
aspirations have been stifled; especially women,
children and ethnic minorities. Set against this
all-pervading gloom, these novels are not
depressive tales of pain and suffering, but stories
of stoicism, love, friendship, compassion,
redemption and hope. They are an emphatic
affirmation, that although encountered with
adverse circumstances and experiencing
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hardships, the Afghan people are not
emotionally and spiritually bankrupt. It is these
universal qualities of love, friendship,
compassion and hope that we experience in the
characters of Amir, Hassan, Laila, Mariam,
Abdullah and Pari.

Khaled Hosseini remarked, "I think at the core,
all three of my books have been love stories-and
they have not been traditional love stories in the
sense that a romantic love story between a man
and a woman, you know, they have been stories
of love between characters where you would not
expect love to be found. So it is always these

intense relationships that form under
unexpected circumstances."
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Time As A Narrative Device In The Novels

of Namita Gokhale

Novel is one of the most powerful and
characteristic expressions. The manner in which
to write a good novel, however, remains highly
debatable. Many modern critics believe that in
the past too much attention was paid to the story
or plot overlooking psychological aspects. Some
modern novelists have written novels that are
experimental and far removed from the
traditional story telling methods. The novelists
view life with a keen perception, sharp
sensibility, an acute sense of observation and a
fine sensitivity. They show a deep insight into
human nature and at the same time they catch
the epiphanies of life in their work. Hence, the
narrative technique employed by the novelists
is also gaining importance. There is gradual
increase in the different methods of storytelling
but plain narrative is still the most common
method employed by the novelist who is
omnipresent and omniscient in this type of
writing. There are several major techniques that
novelists employ to make their novels rich in
meaning and rewarding to the reader, including
point of view, style, and symbolism. Novelists
also use a number of minor devices such as
figurative language, humour, imagery and irony.

Anovelist's style is the approach the writer takes
in putting together words, phrases, sentences,
and paragraphs. Style can determine the pace at
which the story is told and how directly the
author relates the story to the reader. Novelists
also use many other literary devices including
imagery, irony and humour. By using these
devices, writers avoid the need to state every
piece of information they wish to convey.
Instead, the literary devices give readers the
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opportunity to discover by themselves the layers
of meaning in a novel. Namita Gokhale has
considered for her characters people among
whom she lived and moved. She has used
various techniques to make her novels appealing
to the readers. She has experimented with
bringing together words, phrases, sentences, and
paragraphs while describing the feelings and
experiences of her characters.

Namita Gokhale has used various modes of
expression in her novels. She has used first-
person narrative and flash-back technique so as
to serve her specific purpose effectively. Flash-
back is a scene in the novel which is set at the
time earlier than narrative. It is the retrospective
method of narration where the characters muse
and recollect the events of the past. This
technique of narration is adopted by novelists
like Anita Desai, Arun Joshi, Bhabani
Bhattacharya, Nayantara Sahgal etc. Namita
Gokhale also uses this mode of telling the story
partly, through flash-backs. She uses this
technique in all her novels. She describes the
situations or the turning point in her character's
life long after they actually took place.

Namita Gokhale has written five novels and two
works of non-fiction, all in English. Her first
novel 'Paro : Dreams of Passion' (1984) a satire
upon the Mumbai and Delhi elite was critically
acclaimed and it caused an uproar due to its
mischievous sexual humour. The novel ' Paro :
Dreams of Passion' is the succulent tale of a tall,
sexy, green-eyed, gin-drinking temptress named
Paro and is narrated by the observant Priya, who
records not only the commissions and omissions

033 —




ISSN 2231-1629

Knewiedge!
escraence

of her friend but also her own. The novel is
presented as a confessional account of the
narrator's own experiences and those of her
friend Paro. It is a kind of vindication of what
she had seen, heard and felt. It started, we are
told, as "a sort of confessional, a diary, which
eventually became this thing, this novel." (Paro,
120) The narrator claims to have had an instinct
for truth and made it a point to see things as
they were and not as they should have been or
one would pretend they were.

'Paro : Dreams of Passion' begins with the
information about Priya writing a novel. Then
she goes into past to narrate the circumstances
which led her to write about Paro, B.R. and
herself. Priya, coming from a typical middle-
class background, idolizes Paro and B.R. and
imitates Paro whom B.R. marries. Hence, she
writes about them. The novelist again comes in
the present on page 121 but again moves into
past when Priya narrates how her diary writing
was discovered by Paro and Suresh, her
husband. We are brought back into the present
from page 126 till the end of novel which is also
the end of Priya's novel.

Her next novel 'Gods, Graves and Grandmother'
(1991) is a satire on present-day India. The
novelist has skillfully strung different episodes
like beads of a rosary to portray the seamier side
of Indian life and morality. The novel deals with
the story of a family of Kothawalis (prostitutes)
once living in a large haveli and patronised by
the rich zamindars, merchants and even the
sahibs. Gudiya, her mother and Grandmother
(Ammi) have to leave their Kotha. With no
money, they find themselves on the road to
destitution. Ammi is too old to be of service to
her clients but still has a melodious voice to sing
bhajans. Her daughter suddenly looses all her
hair and elopes with a beggar who does not mind
having a bald mistress. So the destitute
grandmother and grand-daughter arrive in
Delhi and setup a make-shift temple under the
peepal tree and a hut to sleep in.

The novel opens up with Gudiya telling us that
her mother had left her and her grandmother,
to fend for themselves. But her resourceful
grandmother with the help of a marble slab and
five rounded river stones, all these stolen from
nearby area, builds up a shrine. Instead of
narrating the story further she takes a
retrospective step to describe the circumstances
in which they reached the Delhi slum. From
chapter three onwards the narrative moves into
present. ==

'A Himalayan Love Story' (1996) is the story of
Parvati, young, beautiful and doomed, and
Mukul Nainwal, the local boy groomed by the
Headmaster, Hiranand Joshi. Mukul returns to
Nainital of his youth to search for the only
woman he has ever loved. The tale is told in the
voices of Parvati and Mukul. The novel is
divided into two parts. The narrator of the first
part is Parvati, daughter of a poor neglected
widow, growing up in Jeolikote, a popular
tourist halt in U.P. The second part of the novel
is narrated by Mukul, the student of Parvati's
uncle, her mother's step-brother, Hiranand Joshi.
Mukul is the favourite student of Hiranand
Headmaster and the only beneficiary of the old
man's last will. The second part of the novel
begins with Mukul, the narrator of this part
receiving the letter from Hiranand Headmaster
bequeathing everything he had to Mukul. He
sets out for Nainital. In chapter titled 'Pitaji
Masterji', the reader is told by Mukul about his
family background and how he came in contact
with Parvati in Wee Nooke.

Set in the backdrop of the Nandadevi and its
contiguous hill ranges, not far from the
Himalayan retreat of Ranikhet, 'The Book of
Shadows' consists of two parallel narratives. One
is by Rachita Tiwari, who is teacher of English
literature. She is trying to re-invent her zest for
life in a lonely hilltop bunglow after recovering
from an acid attack by the enraged sister of her
fiancé, who had committed suicide. The other
narrator is a ghost which had haunted the house
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for over a hundred years, watching and
chronicling its bloody history. A portion of the
novel also deals with Rachita having a chance
insight into the history of the house, when she
goes through the journal of an English
missionary who had occupied it over century
ago. This history is narrated by the missionary,
William James Cockerell.

Gokhale's next novel, 'The Book of Shadows'
(1999) tells the story of a young university
Lecturer, Rachita, whose fiance has killed
himself. His sister considers her responsible for
the incident and deforms her through an assault
with acid. Rachita learns to handle her painin a
remote house in the Himalayan Mountains,
when the violent fate of its former inhabitants is
played before her inner eyes. This grotesque and
vividly narrated work has been compared to
Isabel Allende's 'House of Spirits'.

The novel begins with Rachita sitting by the
window of the house in the Himalayan retreat
of Ranikhet. She is all alone in the house. She
describes the circumstances which brought her
to this house. The novelist uses flash- back to
tell about Rachita's past, her days in college as
an English literature teacher, Anand's suicide
and the acid thrown by his sister on her face
damaging it. Then we have Rachita reading the
journal of William James Cockerell and the story
told by the ghost about the house in flash-back.

Gokhale's most recent novel, 'Shakuntala : The
Play of Memory' (2005) first appeared in Hindi
translation before the English edition was
published. The plot is inspired by the over
thousand year old play 'Shakuntala', written in
Sanskrit by the Indian poet Kalidasa. The story
of a young woman who learns through a blind
priest in Kashi about the mystery of her former
life, which she must now come to terms with,
plays with the recurring theme of memory and
desire. It has been compared by more than one
critic to Hermann Hesse's 'Siddhartha'. Once
again Gokhale links a woman's tragic love story
to religion, the history of the country and

philosophy.

In 'Shakuntala: The Play of Memory', the
protagonist Shakuntala is the narrator telling the
story in first-person. The novel is a tale of
Shakuntala of the northern mountains-spirited,
imaginative, but destined like her legendary
namesake to suffer "the samskaras of
abandonment. On the ghats of Kashi the most
ancient of cities, a woman confronts memories
that have pursued her through birth and rebirth.
In this life she recalls, she was Shakuntala of the
northern mountains. Shakuntala's life and her
journey culminating into reaching her
destination Kashi is narrated by the novelist
using the flash-back technique. Namita Gokhale
adopts the retrospective narration to recollect the
events of the past life of her characters.

Thus the detailed study of the narrative
technique used by Namita Gokhale reveals her
as a master artist, narrating her stories
interestingly by giving lively description and
handling her prose dexterously. She has
experimented with language to bring about the
desired effect and impact.The mode of
expression adopted by Gokhale is the first-
person narrative with recurrent use of flash-
backs. She uses flash-back technique in all her
novels which not only act as a narrative devise
to unravel the past and explore consciousness
but also contribute to the narrative pattern in the
novels. Priya, Gudiya, Parvati, Mukul, Rachita,
William Cockerell, Ghost and Shakuntala are the
characters narrating their stories and recollecting
the past events.
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Treatment Of Science And Technology In
The Writings of Aldous Huxley

Introduction :-

Aldous Huxley (1894-1963) was born in an
illustrious family deeply rooted in England's
literary and scientific tradition. Raised in the
family of scientist, writers and teachers, the
naturally has an easy access to numerous fields
of knowledge. His education at the intersection
of science and literature involve him to
incorporated scientific finds into his novels and
essays in such a way that Huxley soon emerged
as the writer of unique distinction. His prolific
writing produced a series of novels namely
Chrome yellow (1921), Antic Hay (1923), Those
Barren Leaves (1925), Point Counter Points
(1928) followed by the masterpiece Brave New
World (1932) . Much of Huxley's works contain
the conflict between the individual interests and
society often focusing on the problem of self-
realization within the context of social
responsibility. Huxley's greatness as a writer lies
in combining his skill for satire with his passion
for science to create a dystopian world in which
science and technology is employed to control
the society in totalitarian way.

Huxley's Scientific World :-

Everyone is aware of the huge impact of science
on the twentieth century. The effect of results of
technological innovations one felt and
experienced all over the world. When an attempt
is made to assess this impact, variety of statement
and opinions can be obtained from varied
writers. D.H. Lawrence rejects the effects of
mechanisation on man's life. Writers like Julian
Huxley, ].B.S. Haldane and Dean Inge have tried
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to reach a compromise between the values of
science and the religion. They opine that
although our material world can be improved
and made sophisticated by science, it is for
religion to assess human conduct and to enrich
our spiritual awareness of existence. The debate
on the issue of impact of science on our world
becomes even more intense when Bertrand
Russel shedding some of his earlier enthusiasm
for the capacity of science to work as the only
remedy for many of the evils, said:

The present state of the world and the fear of an
atomic war show that scientific progress without
a corresponding moral and political progress
may only increase the magnitude of the disalter
that misdirected skill may bring about.1

Huxley has examined both the good and bad
aspects involved in science. He appreciates,
attaches and sometime defends science in his
writings,. An attempt on part of Huxley is also
seen to arrive at a solution that would insure
contribution of science while forbidding it an
entry into the spheres of philosophy and
religion. Huxley preferred scientists to literary
writers became according him, the artist deals
with human emotions but the scientist works
with complete objectivity:

I personally would rather be subdued to
intellectual contemplation that to emotion
would rather use my soul professionally for
knowing than for feeling.2

Though many of his novels, Huxley attacks
limitation of science to understand complexities
of real world. He satirises the immaturity of
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scientists through the characters like Shearwater
in Antic Hay, Lord Edward Tantamount in Point
Counter Point, Pete in After Many Years Dies
the Swam, Dr. Poole in Ape and Essence and
Henry Maartens in The Genius and the Goddess.
Shearwater, the physiologist, is so deeply
involved in experimenting on human kidneys
that he is completely unaware about the outside
affairs of his wife. Similarly, Lord Edward
Tantamount, the biologist's hectic activities in the
laboratories keeps him oblivious with the world
of human relationships. Dr. Poole, the botanist
is presented as an emotional feeling that has
depended too much on maternal direction.
Henry Maartens, one of the leading scientists of
the world has to rely on his wife to run his life
for him; the wife too proves infidel to him
though he is unaware of it.

Huxley is trying to expose through these
characters the inadequacy of science as a way of
life and of other misdirected sources of value
like false spirituality, intellectualism and
sentimentalism. In a way, he is attempting to
demonstrate the inability of both arts and
science to help one live a harmonious and
satisfying life.

As far as Huxley's attitude towards applied
science and technology, he is not consistent in
his views in all his work. As in Jestling Pilate,
He vehemently declares his love for materialism
which is the product of scientific temper:

It is for its materialism that our Western
Civilization is generally blamed. Wrongly, I think
.For materialism- if materialism means a
preoccupation with the actual world in which
we live is something wholly
admirable. If western civilization is
unsatisfactory, that is not because we are
interested in the actual world; it is because the
majority of us are interested in such an absurdly
small part of it.3

The most forceful expression of the effects of
technology is given by Huxley in his

technological utopia, Brave New World. The
method of science is applied to every sphere of
man's life. As it appears in the novel, babies are
not delivered by mothers but one prepared in
Hatcheries. The controller of the world State '
manufactures' people keeping in view the
demand of the state. People manufactures are
categorised and prepared accordingly. The
process of conditioning called hypropaedia is
applied to produce categories like Alpha, Beta
and Epsilons. Even death has lost its old
awesomeness because every man is conditioned
to accept death as a process with indifference.
There are no places for sentiments and emotions
for the populations of world State. After death,
the corpse is taken to the laboratory for the
extraction of chemicals of the body to be used in
further experimental and industrial process. The
whole scenario in Brave New World signifies the
absolute triumph of applied science.

Huxley's objection to the encroachment of
applied science on mankind are that the science
has brought degeneration of spiritual values and
loss of attention to the traditional values. Science
has further contributed to the destructiveness of
war and has attached individual freedom. This
attack is further reinforced in Huxley's other
writings. He remarks that man is not a machine
and therefore, one cannot expect machine like
efficiency in the regulation of life. Besides this,
technological advancement is also causing
unemployment. In his essay "The Olive Tree,"
Huxley describes;

"How Even the majestic stability of agriculture
has been shaken by the progress of technology."

Huxley, in another essay titled, "Science ,Liberty
and Peace", elaborates how science has brought
limitations on personal liberty. Firstly, by
inventing weapons like tanks and atomic bombs
the scientists have conferred powers upon
political leaders of the world to hold the men in
continuous fear and oppression.

Similarly, Huxley's alleges that scientists do not
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object to the cruel ways of the rules by simply
being "Scientific". Furthermore, science has
brought about unemployment among people.

Has science, then, treats man sans values?
Huxley has attempted a compromise on the issue
which would maintain the contribution of
science in helping solve man's ecological
problems while eliminating the evils of
uncontrolled technology to some extent. He
wants scientists to be morally responsible for
their inventions and actions. He also wants
people realise and understand the facts that the
advantages of technology also bring with them
some definite disadvantages. If people wish to
enjoy comforts of technology, they should not
let technologies overpower their lives. As he says
in Point Counter Point:

The first step would be to make people live
dualistically, in two compartments. In one
compartments as industrialized workers, in the
other as human beings. As idiots and machines
for eight hours out of every twenty-four and real
human beings for the rest. 4

Conclusion:

As regards the treatment of science and
technology in the writings of Huxley, itis evident
from most of his writings that his childhood
passion for science finds treatment in his works.
He never loses sight of the fact that science and
technology, despite their advantages is still used
as the feeding source to millions in the world.
Huxley however is equally conscious to note that
for people only material well-being is not
enough and these materialistic advantages must
be availed in balance with the primitive ethics
and values. Treating science as a source of value,
Huxley assigns to science the same functions as
that to arts. In his views, science, like arts should
never become an end in itself and both should
be worshipped as the divine entities
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Challenges Pertaining to Elderly People in India

Introduction

In 1982, the United Nations' First World
Assembly on Ageing produced the 62-point
Vienna International Plan of Action on Ageing,
covering health and nutrition, housing and
environment, family, social welfare, income
security and employment, education, and the
collection and analysis of information on ageing.
In 1991, the United Nations General Assembly
adopted the United Nations Principles for Older
Persons, listing 18 entitlements with respect to
their autonomy, independence, participation,
care, self-fulfillment and dignity. Continuing its
commitment, the United Nations declared 1999
the International Year of Older Persons. In 2002,
the United Nations Second World Assembly on
Ageing in Madrid (Spain) adopted the Madrid
Political Declaration and the Madrid
International Plan of Action on Ageing (MIPAA).
MIPAA includes three priority areas for
intervention: older persons and development,
advancing health and well-being into old age;
and ensuring enabling and supportive
environments

Human rights and the Elderly

From a human rights perspective, the large
numbers and proportions of older persons are
highly vulnerable to neglect, isolation and abuse.
They strike a chord about age as a ground for
discrimination in accessing social services. They
bring to light older persons' plight and
emphasize the urgent need for comprehensive
human rights-based legislation, as well as
policies and services to guarantee their inherent
dignity and ensure the enjoyment of all their
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rights. But most importantly, this demographic
shift reminds legislators, policymakers and the
global community at large that scope of human
rights do not end at age 60 or 65.

In view of the increasing need for intervention
in area of old age welfare, Ministry of Social
Justice and Empowerment, Government of India
adopted 'National Policy on Older Persons in
January, 1999. The policy provides broad
guidelines to State Governments for taking
action for welfare of older persons in a proactive
manner by devising their own policies and plans
of action. In India, the policy defines, 'senior
citizen' as a person who is 60 years old or above.
It aims at ensuring well-being of senior citizens
and improving quality of their lives through
providing specific facilities, concessions, relief,
services etc. and helping them cope with
problems associated with old age. As a result,
providing for the care of older persons has
become a major concern of the state and
voluntary organizations resulting in various
social security and support mechanisms towards
the old as a helping hand. They include
constitutional provisions, pension schemes,
insurance schemes and various other privileges
and benefits at the national and state levels. The
Ministry of Social Justice and Empowerment,
Government of India, is responsible for
undertaking a special care of their welfare, care
and protection by initiating various programs
and projects.

Elements of a national policy for the health of
older people
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The mandate for a national policy for older
people is usually derived the country's
constitution and its vision for the future. The
policy will be shaped by factors such as the
country's demography, the impact of ageing
population on key institutions, the social status
of older people, traditional cultural strengths,
changes in family structure and the economic
capacity of the country and of particular groups
in society. Policies for older people's health
should address the following areas -

Older persons and development

B Civil society involvement, including
participation of older people themselves.
National and local old people's associations
(OPAs) to empower older people's
participation

B Communication to overcome negative
stereotypes about ageing, to re-affirm older
people as a resource and highlight their
contributions to society

B  Creation of a strong evidence base with
capacity to translate information into policy.

B Specific mechanisms and accountability for
policy implementation and for monitoring
progress, impact and trends in ageing and
health.

Demography of older people in India

The large increase in human life expectancy over
the years has resulted not only in a very
substantial increase in the number of older
persons but in a major shift in the age groups of
80 and above. The demographic profile depicts
that in the years 2000-2050, the overall
population in India will grow by 55% whereas
population of 1/8th of the world's Elderly
Population lives in India. Most of them will
never retire in the usual sense of the term and
will continue to work as long as physically
possible. Inevitably though, the ability to
produce and earn will decline with age. The

absence of savings will result in sharp declining
in living standards that for many can mean
destitution. Therefore this is the challenge of old
age income security in India. As a result of the
current ageing scenario, there is a need for all
aspects of care for the Oldest Old (80+ years)
namely, socio economic, financial, health and
shelter.

Such population in India is projected to increase
dramatically over the next four decades, from 8
percent in 2010 to 19 percent in 2050. By mid-
century, this age group is expected to encompass
323 million people, a number greater than the
total U.S. population in 2012. This profound shift
in the share of older Indians-taking place in the
context of changing family relationships and
severely limited old-age income support-brings
with it a variety of social, economic, and health
care policy challenges.

Health and Health Care: The aging of India's
population will lead to increases in the
prevalence of chronic conditions such as diabetes
and hypertension. By one measure, nearly one-
half (45 percent) of India's disease burden is
projected to be borne by older adults in 2030,
when the population age groups with high levels
of chronic conditions will represent a much
greater share of the total population. Thirteen
percent of older Indians sampled to have some
type of disability that affect at least one activity
of daily living. More than one-quarter are
underweight and nearly one-third have
undiagnosed hypertension. Nearly 60 percent
live in dwellings lacking access to an improved
sewer system. The majority of households use
poor-quality cooking fuel, and the resulting
smoke produced contributes to indoor air
pollution and tends to have a particularly
negative impact on older persons who spend
more time indoors

Living Arrangements and Social Support: More
than four in five older Indians live in
multigenerational households with their
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children. But surveys find that the share of older
Indians living with only a spouse or alone
doubled between the early 1990s and the mid-
2000s. A number of trends may explain these
changes in living arrangements, including
declining fertility leaving fewer children
available to care for older parents, rural-to-urban
migration for employment that separates
families, and changing social expectations
regarding interfamily obligations.

Work, Retirement, and Income Security: Despite
India's recent rapid economic growth, the
majority of older Indians remain poor. Less than
11 percent of them have a pension of any sort,
according to national surveys. Saving is difficult
or impossible for a majority of Indians because
earnings are low, some economic activity in the
informal sector does not involve currency
exchange, and a large share of the aging
population lives in a rural area where banking
is unavailable. With little old-age income
support and few savings, labor force
participation remains high among those ageing
60 and more particularly among rural Indians.
Evidence suggests that not only does a large
share of the elderly earn income, they also
support their adult children who often live in
homes and work on farms owned by their
parents.

Conclusion

One-eighthl/8th of the world's Elderly
Population lives in India. Most of them will
never retire in the usual sense of the term and

will continue to work as long as physically
possible. Inevitably though, the disability to
produce and earn will decline with age. There
is an urgent need for comprehensive human
rights-based legislation, as well as policies and
services to guarantee their inherent dignity and
ensure the enjoyment of all their rights. Human
resource which includes men, women and
children is one of the real wealth of a country.
The world is facing two major development
challenges to ensure the fruits of development
should reach the needy through equitable
distribution of resources opportunities and
developed human capacities and address the
challenges of development - political, economic
and social. Few countries have reached the level
of success in achievement these challenges and
have demonstrated the importance of investing
in developing people and improving their
quality of life through the adoption of human
resource development strategies.
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Corporate Social Responsibility In India:

An Overview

Abstract

Today, CSR in India has gone beyond merely
‘charity and donations' and is approached in a
more organized fashion. It has become an
integral part of the corporate strategy. A large
number of firms talks about CSR philosophy,
ecological and ethical objectives in their mission
statements, organizational policy and plans. The
study shows that surveyed companies are
socially responsible companies, having CSR
policies and conducting practices.

Keywords: corporate social responsibility, India
Introduction

In this age of globalization, Corporations and
business enterprises are no longer confined to
the traditional boundaries of the nation-state. In
the last 20 years, multinational corporations
(MNCs) have played an influential role in
defining markets and consumer behavior. The
rules of Corporate Social Responsibility (CSR)
have also changed. Reactions to this change have
been varied. On the one hand, globalization and
liberalization have provided a great opportunity
for corporations to become globally competitive
by expanding the production base and market
share. On the other hand, the conditions that
favored their growth also placed these
companies in an unfavorable light.

Today, CSR s on the agenda of many CEO. Now
it is also being considered seriously by on the
agenda of governments (national and local), both
national and local as well as NGOs', consumer
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groups, investors and other actors in civil society.
Business organizations across the world are
realizing the benefits of adopting socially
responsible behavior. If a company engages with
its stakeholders effectively, it can enjoy a strong
and enduring reputation in the market and
community.

CSR is not a new concept in India. Corporate
like the Tata Group, the Aditya Birla Group, and
Indian Oil Corporation, to name a few, have been
involved in serving the community ever since
their inception. Several other organizations have
been doing their part for society through
donations and charity events. Today, CSR in
India has gone beyond merely 'charity and
donations' and is approached in a more
organized fashion. It has become an integral part
of the corporate strategy.

Investor recognition of CSR in the marketplace

The recent progress of the socially responsible
investment (SRI) movement at the domestic and
international levels provides evidence that the
marketplace is developing both social and
environmental information and criteria to
supplement the traditional financial criteria used
to make investment decisions. Market indexes
and professional firms now provide information
to mutual funds, private equity funds, venture
capital funds, commercial banks and other
financial market investors about a wide range
of corporate characteristics, including
governance, human resource management,
health and safety, environmental protection and
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community development.
Objectives of study

B To understand the challenges of Corporate
Social Responsibility in execution.

B Tostudy the Corporate Social Responsibility
Practices and its impact on Business.

Methodology

The study was conducted using mainly
secondary data and information of two main
corporate (Reliance and Tata). Secondary data
has been collected through annual reports of
Ministry of Human Resource Development,
Ministry of Education, Economic survey, Articles
and review of reputed authors published in
national and international journals etc.

Limitations

The main limitation of this study is only focused
on two main corporate of Indian companies
(Reliance & Tata). Secondly, information
collected from print literature, websites of these
companies and no primary data were collected
directly from the stakeholders through
interviews or surveys.

Need for Corporate Social Responsibility (CSR)
in India

All the interests of stakeholders and the actions
of managers of any business organizations have
to be governed by the laws of economics,
requiring an adequate financial return on
investments made, but in reality the operations
of an enterprise need to be driven by a much
larger set of objectives that are being defined
under the term CSR. The broad rationale for a
new frame of ethics for corporate decision
making, which clearly constructs and upholds
an organization's social responsibility, arises
from the fact that a business enterprise derives
several benefits from society, which must,
therefore, require the enterprise to provide
returns to society as well. Above points

establishes the stake of a business organization
in the good health and wellbeing of a society of
which it is a part. More importantly, in this
modern age of information technology and
emphasis on transparency, consumer of any
product or service are not likely to feel satisfied
in buying from an organization that is seen to
violate the expectations of what is deemed to be
ethically and socially desirable?

Many companies think that corporate social
responsibility is a peripheral issue for their
business and customer satisfaction more
important for them. They imagine that customer
satisfaction is now only about price and service,
but they fail to point out on important changes
that are taking place worldwide that could blow
the business out of the water. The change is
named as social responsibility which is an
opportunity for the business.

Corporate social responsibility is related to, but
not identical with, business ethics. While CSR
encompasses the economic, legal, ethical, and
discretionary responsibilities of organizations,
business ethics usually focuses on the moral
judgments and behavior of individuals and
groups within organizations.

Key potential benefits for implementing CSR

B Better anticipation and management of an
ever-expanding spectrum of risk.

B  Improved reputation management.

B  Enhanced ability to recruit, develop and
retain staff.

B Improved innovation, competitiveness and
market positioning.

B Enhanced ability to address change.
CSR of Indian Companies

B Reliance: In areas around its power plant
sites in Sasan, Rosa, Krishnapatnam,
Butibori, Chitrangi and others, Reliance
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Power has been actively involved in various
social and environmental organizations to
address the issue of sustainable
development and social uplift. The
Company in discharge of its responsibility
as a corporate citizen actively contributes to
community welfare measures and takes up
several social initiatives every year. Reliance
Power Ltd. has been closely working with
institutions and social organizations and
supporting their programs for social
development, adult literacy, and adoption
of village, tree plantation schemes etc. and
it includes health, education and
employment.

B TATA: The Tata Council for Community
Initiatives (TCCI) is a unique initiative that
lends structure to the Tata group's approach
of sustainable development while driving its
community engagement and improvement
programs. The Tata Council for Community
Initiatives is a centrally administered agency
whose purpose is to help Tata companies
and employees engage in developing the
community through specific processes.

B Tataindex for sustainability: The Tata index
for sustainable human development is a
pioneering effort aimed at directing,
measuring and improving the social uplift
programs that group enterprises undertake.
The index provides guidelines for Tata
companies looking to fulfill their social
responsibilities, and is built around the Tata
Business Excellence Model.

Conclusion

The study shows that surveyed companies are
socially responsible companies, having CSR

policies and conducting practices. A large
number of firms talks about CSR philosophy,
ecological and ethical objectives in their mission
statements, organizational policy and plans.
Reliance Power Ltd. has been closely working
with institutions and social organizations and
supporting their programs for social
development, adult literacy, and adoption of
village, tree plantation schemes etc. and it
includes health, education and employment.
Tata companies also looking to fulfill their social
responsibilities, and is built around the Tata
Business Excellence Model.
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Depiction of Contemporary Social Problems in 'Brave

New World'

Introduction:-

The British American novelist, essayist, critic,
short story writer and playwright, Aldous
Huxley is known as one of the most prolific
writers in English of the twentieth century. After
beginning his writing stint as a satirist, his later
works express a profound concern for the
political and social problems of the
contemporary society.

The grandson of Darwinist T. H. Huxley and
brother of scientist Julian Huxley, Aldous Huxley
retained a central interest in science. His concern
with societal problems and his continuing
interest in science is best exhibited in his most
famous novel Brave New World.

Brave New World is a novel primarily
considered as a critique of the social policies of
state prevailing in early twentieth century. The
increasing tendencies of the governments to
intrude into and influence people's lives was
strongly satirized and condemned by Huxley in
Brave New World. The novel also expresses
writer's strong reaction on people's false belief
in progress through science and technology. It
is worth mentioning that Huxley himself, in
earlier life desired a career in science but could
not pursue with it due to visual impairment. But
later on, he was convinced that the Western
world placed too much attention on scientific
advancement instead of beauty and art.

Huxley's Utopia in Brave New World: - A
remarkable advancement in scientific field
enabled the utopian writers to use the
technology as a tool to reach the earthly paradise

Dr. Parag Bombatkar
Tirpude College of Social Work,Nagpur

they anticipated with growing industrialization.
But some thinkers of the nineteenth century
looked upon science as a negative luxury and as
an instrument detrimental to unity and stability
within countries.

The early twentieth century was marked with
writers like H.G.Wells who sought to balance
scientific advancement with ethics and values
by treading a careful path between the two.
Aldous Huxley was prominent among such
modern writers strongly turning down the
notion that only scientific progress would bring
about an ideal state called "utopia'. According
to Huxley, scientific temper alone cannot lead
to an ideal state but societal values and
traditional beliefs must not be ignored as it
would result in overall destruction. The
progressive writers who presented this concept
are regarded as 'Dystopians’ who satirized the
excessive importance that was associated to
scientific advancement and the genre came to
be recognized as Dystopia. Huxley has used the
genre to provide the readers an idea of his ideal
state as he satirizes the evils of too many
comforts man has been availing because of
mechanical advancement. Brave New World is
a classic example giving idea of an ideal state.

The Technological Abuse:-The novel depicts
various grades of human beings produced in the
laboratories ranging from Alphas holding all the
positions of power, to the Epsilons to manage to
manage menial work. They are produced as per
needs after careful conditioning. Then, there is
the Director, the figure of authority who
manages the affairs of the World State. Various
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categories of human beings are 'manufactured’
to perform different jobs in the society. The
category of Alphas is for all the intellectual work,
Betas falls in the next category and finally
coming down to Epsiolons who are destined to
perform all the menial works. Selected germ -
cells breed all these categories of human beings
as per the requirement of society. An impressive,
'His Fordship ' Mustapha Mond is the Controller
of the state propounding the theory of
annihilation of family trust and possessiveness.

Society as depicted in Brave New World: - Brave
New World (1932) is a novel representing great
changes in England at that time. Huxley, in this
novel, using his remarkable predictive power
has created a world depicting various modern
inventions of our times posing dangers to the
humanity. Huxley's description of society in the
novel is based on the process of mass production,
sexual exploitation and misuse of drugs
consumption producing emotionless lives. Mass
production dwells simultaneously with mass
manipulation all through the novel. These events
of manipulating masses turn people into
apathetic animals who eventually lose their
sense of individuality. Huxley presents a
futuristic society having an alarming effect of
dehumanization. This situation occurs through
the absence of spirituality, obsession for physical
pleasure and misuse of technology.

Sex life in this brave new world is easy with
absence of emotions and family ties. Free erotic
games are encouraged among children. And
adults are asked to copy children in their sex
lives. This implies that the writer through this
novel tries to show his social concern for the
well-being of future world.

Use of Technology in Brave New World: - As
mentioned earlier, the novel warns the readers
about the dangers of resting the control of the
state on technological power. In the World State
of Brave New World, medical conditioning and

control the reproduction system the processes
in which include surgical removal of ovaries,
processes creating numerous human embryos
which are being carried in bottles on a conveyor
belt during gestation period are some of the
scenes illustrating scientific advancement of
society in World State. Another invention is the
creation of complicated entertainment machines
generating harmless leisure on which stability
of the state is based.

The generous use of the drug Soma, which
intoxicates a person without affecting the
nervous system is depicted as the most effective
mode of shifting into willful delusion and is the
useful means for running away from reality of
the circumstances. Soma covers the realities and
carries one to happy hallucinations and is
regarded as tool for enriching social stability as
the people are better off with happiness than
facing the truth. Happiness is the immediate
satisfaction of citizen's desire for food, sex, drugs
and other consumer items. The government
forbids the citizens to gain scientific knowledge
and seeks to discard all kinds of human truths
such as love, emotions and personal relations.
In short, the communal society in Brave New
World does not allow the individual desire of
citizens to grow.

Conclusion: - In the circumstances, the question
that naturally arises is - has science no value for
the mankind? Huxley here offers a compromise
that would maintain the value of scientific
inventions amiably with the traditional values.
He, through the satire proposes to eliminate
uncontrollable evils of technology. He wants the
scientists to be morally accountable for their
inventions. Absence of this morality resulted in
birth of destructive weapons of mass
annihilation. Huxley also wants the society to
understand that advancement in technology also
brings along certain disadvantages. And
ultimately it rests on a man to use his wisdom
in bringing these inventions into use. If people
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wish to utilize the comforts of inventions,
technology should not be allowed to overpower
human selves.

Brave New World, thus, can be termed as
Huxley's technological utopia in which methods
of science have been brilliantly applied to every
aspect of human life.
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An Impact of Violent Electronic Games on
Psychosocial Development of Children

Today electronic media has taken major
evolution in every sector of life. It becomes a
basic need in day to day work including
communication. Electronic media is the blessing
for human being given by science. But science
itself is blessed by positive sides and cursed with
negative sides. One's use of it depends on the
situation occurs. Same thing happens with
children when they use electronic media and
games available on it.

Actually children and games is the very
necessary and important bond for the physical,
mental and social development of child. One
cannot imagine games without children. But
there is a tremendous difference between
traditional games and the games playing by
children with the help of electronic equipments
such as video, mobile, computer etc. The games
played with these electronic equipments are
called video games, mobile games, computer
games etc. and because of this, one more
category is added in games i.e. indoor games,
outdoor games and electronic games. This third
category has given birth to the list of new
questions and added tension for parents of small
children and teenagers. Excessive use of
electronic media and playing violent games by
VCD and other electronic equipments, spoiling
childhood innocence. The direct link does exist
between violence in the media, violent electronic
games and the violent behaviour of children.

Video games, computer games has already
became a part of new generation's life. These
games replaced traditional games which are
actually very essential for physical, mental, social
development of child. Traditional games also
plays important role in making strong bond

Vaishali Jayant Talatule
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between peers. These games teach a child how
to struggle, how should keep patience, how
should accept victory as well as defeat and how
to help friends. In short traditional game teaches
the child how to live in actual life. But as said
above, excessive use of electronic games and
violent electronic games creating more and more
problems for small children and teenagers.

Traditional games and violent electronic
games:-

There is a long list of traditional games
interestingly played by children before some
years. 'Kho-Kho', 'Hide and sick’, 'playing with
ball on a playground’, 'dark room' etc. If some
children got a set of badminton, cricket bat and
ball they seem to be very lucky between other
children.There were so many indoor games
which can play with peers without spending
money. It was good healthy fun. No parent spent
more than Rs. 25 on the kid's playtime stuff.
Today's electronic toy costs as much as more one
can imagine. It may be of Rs. 2000, Rs. 3000, Rs.
5000 and more also. In fact our kids status in his
peer group is determined with relation to the
electronic games they have. If the cost is much,
his status will be higher in the group. But when
akid become addict of playing violent electronic
games, parents who had bought these games for
their children, start finding way out from this
situation.

Definition of Electronic Games Violence:-

According to Dr. George Gerber, who is an
expert on media violence in the United States,
defined that, "the overt expression of physical
force against others or self, or the compelling of
action against one's will on pain of being hurt

249 —



ISSN 2231-1629

Knoewledge!
esercence

or killed. The expression of injurious or lethal
force had to be credible or real in the symbolic
terms of the drama. While the Canadian Royal
Commission on violence states that "Violence is
any action which intrudes painfully or harmfully
into the physical, psychological or social well
being of persons or groups."

With regard to this we can say that video,
internet, computer, mobile games invite player
to engage viscerally with the action, to disengage
the critical faculties and destroy the peace and
mental health of a child.

Objectives of the Research Paper:-
Objectives of the research paper are -

1) Are the violent electronic games misleading
the player?

2) Is there any co-relation between excessive
playing violent games and aggressiveness,
anxiety in children.

3) To study poor performance and lack of
concentration in school due to excessive
playing of electronic games.

4) To study impact on physical, mental, social
health of children due to playing violent
electronic games.

5) To study impact of violent games on the
development of children's personality.

The violent electronic games misleading the
player:-

The violent electronic games misleads the player
in many aspects. They give false messages like -
problems can be resolved quickly and with little
efforts, the best way to solve a problem is to
eliminate the sources of the problem etc.
Actually personal imagination, domination is
not important in real life. Aggressive nature is
dangerous while playing with peer, etc. In this
way violent electronic games misleading the
players.

Co-relation between excessive playing violent
games and aggressiveness, anxiety in children:-

There is a direct link exist between playing
violent electronic games and violence by
children. Study revealed that playing such
violent games make child aggressive and
stubborn. There are certain games that
encourage child to kill people in authority like
the police, armymen etc. These games teaches
very misleading and wrong message to children,
that they can challenge anyone. In aggression
they can do anything for their own sake.

In this situation parents need to keep a very close
watch on how much time is spent by their
children on playing video games and violent
electronic games. The fact has been accepted by
parents and others that the excessive playing of
violent electronic games causes aggressiveness
and anxiety in their children.

Poor performance and lack of concentration in
school:-

Excessive exposure of electronic media and
playing video games and other violent games
from childhood causes poor performance in
school and study. For developing academic skills
need concentration. An exposure to electronic
media and playing excessive violent electronic
games at a very young age associated with
attention problem later on. The children who
daily playing video games have higher rate of
attention problem according to the study
revealed. Therefore the co-relation between poor
performance and lack of concentration in school
proved by the study.

Impact on physical, mental, social health of
children:-

Electronic media has become so powerful over
recent decades. The games available on mobile,
computer and the video dominating the
traditional games played by children some years
ago. Therefore these new era games de-shaping
child's emotional, cognitive, moral, social and
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physical development. The impact remains for
the whole life of the child. Actually the healthy
physical environment, social ecology and
healthy culture makes healthy minded
personality of children. But today's children
growing up on a diet of unhealthy culture of
these games. The result of it is weak physical
health with obesity, weak eyesight, headache and
other problems. Children have to face weak
mental and social health problems also.

Impact on the development of children's
personality:-

Personality may be indulged as good or bad,
strong or weak. Personality is a dynamic
organization of all the constituent traits of an
individual. Unique combination of physical,
mental, social and moral health is the definition
of strong personality.

Traditional games, playing on playground,
playing with peers makes strong personality.
Excessive use of electronic media and violent
electronic games spoil personality. Lack of
communication skills, loss of personal
experience, lack of physical fitness, fatigue due
to weak muscles are the problem children have
to face because of lack of natural exercise.

Avoidance of excessive playing of these games,
limitation & restriction is the basic solution of
the problem. Only way for developing the child
with healthy personality is, to limit the time of
children spending on electronic games. Very
important thing is that, every parent shold teach
their children positive as well as negative effects
of electronic games and today's technology.
Parents should also teach children to use
technology for their bright future and not for
ruin their physical, mental and social health.
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Tradition as a comfort : R.K. Narayan's
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Abstract :

life in its reality.

The subject of the present topic, proactive attitude and affirmation in Narayan's fiction is his
protagonist's achieved ability to get over the subject illusory world and come to accept life in
all its challenging cultural and traditional contexts instead of running away from it. Narayan's
heroes rebel against age old traditions and established social norms, and flee from the demands
of traditions and customs but later they acquire self knowledge in relation to other people and
the world for leading sustained life. Narayan's protagonists are involved in different roles of
life and in the osmotic process of their experience they achieve a sense of affirmation to accept

Keywords:

Tradition, customs, religion, affirmation,
comfort, moral force, transcends, illusions,
horoscopes, renounce.

Narayan's art, if examined closely, suggests that
his novels (works) uphold the traditional Indian
world view. Narayan's heroes flee from the
demands of the traditional and cultural
correlatives and consequently live in their
private world for some time to understand
finally its falsity and come back to accept life
ungrudgingly in its ironical, cultural and
traditional contexts. This novel deals with a later
stage of a young man's career, when he is about
to leave college and enter life, when he is neither
a boy nor a man, but somewhere in between.

The hero Chandran is a college student enjoyed
college days like other normal youth. Naturally
he too dreamt of a colourful future life. He used
to enjoy watching movies and drinking coffee
along with his friends. Chandran the protagonist
of the novel, a student of Albert Mission College,
is actively involved in college activities right

from the beginning of the novel. Chandran being
a representative of new generation and a young
graduate he wanted to lead a colourful life
according to his choice. So he never thought of
age old traditions and social norms. Chandran
after the completing the college life, realizes that
a chapter of life is turned over and he has to enter
the portals of the wide world. From this onwards
Chandran moves though a series of experiences.
As a young graduate he started searching for a
job and undergoes frustration. Within the six
months of his becoming a graduate Chandran is
faced with the problem of finding a job for
himself. Unable to find a job, he passes the time
for long hours or walking on the banks of the
river. During one of his walks, he sees Malathi,
a beautiful girl of about 15 years, and
instantaneously falls in love with her.

Chandran made a proposal to marry the girl
whom he loved deeply. But according to age old
Indian traditions and customs for a marriage
tallying the horoscopes of the boy and the girl
has been a strict custom in the last generation.
The parents of the girl are prepared to accept
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the proposal of Chandran's marriage, with their
daughter but the horoscopes don't tally and the
marriage proposal is ultimately failed. Because
of the contradiction of the horoscopes Chandran
annoyed feels so much disappointed and upset
by this incident that he falls ill and is confined
to bed for several days. On recovering from this
severe blow he goes to Madras for a change.
There in Madras he did not go to his uncle's
house though his father desires it. In Madras he
visited many places and for a complete change
and to forget Malathi.

However, wherever he goes thoughts of Malathi
and the Kalyana raga, played at her wedding,
haunt him and throw him into a state of
depressive reaction. Chandran aimlessly
wanders in Madras and other parts of South
India. He doesn't goes to his uncle's house and
stays in the hotel for a night. He visits the house
of prostitute in the company of degenerate
youth. By disgusted, he sets out for Maylapore
and sees the magnificent Kapileshwar temple.

In this frustration and difficult situation he tells
himself there is nothing to live for and he decides
to enter Sanyasa, the only thing possible
committing suicide there was no other way out.
He had done with the gamble of life. He was
beaten. This decision of his is not an unusual
one considering the influence of religion in the
average Indian home. But Chandran is honest
enough to realise that his renunciation is without
the spiritual motive and that his renunciation
was a revenge on society, circumstances and
perhaps too on destiny. His attitude on the whole
is a negative one. After eight months of these
purposeless wanderings he gets tired of his new
role of Sanyasi which could not offer any comfort
hence he returns to his parents in Malgudi.

His returns home is marked by relief among the
family who has not known where Chandran has
been for the last eight months. He wanted to
share his experiences with his friends but all
scattered, and possibly, already settled in life. If
failure in love for Malathi had driven him away

from home, it was love for his parents which had
brought him back to home. Chandran who had
lost all interest in life and had even thought of
committing suicide, had turned a Sadhu,
renouncing the world and its luxuries, now
comes back to the world and starts living his life
without any memory of the past wounds. He
accepts a job of newspaper agency and marries
a girls Sushila arranged by his parents. Towards
the end of the novel forsaking his adolescent
fancies by affirming himself against them,
Chandran marries conventionally and is quite
happy with his wife, which in fact an affirmation
or a comfort of tradition and its moral force.
Chandran's transcends, all illusions and
momentary fits of life are discarded. He comes
back to his own place accepting practical view
of life that life is to live. Thus tradition and moral
forces stand as a comfort for successful life.

Conclusion:

In Narayan's novels the normal social order is
disturbed and at the end the normalcy is
restored. In this restoration of normalcy family
ties and traditional beliefs play s significant role.
The protagonist Chandran's rebellion against the
horoscope mismatching, age old traditions
results in his escape from the conventional life
and his return is symbolic of his affirmation of
its value against his devious career.
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E9d &9 § PIIAR BHER 10,

&® I Freom 7 R &R 9§ 997 3 3704,
W freet & o geg-v-gad e |

3N 3R Blgd BITBRBT & & JoT THRO|

2060 :: —




ISSN 2231-1629

g}g&im@wu@@]@@

THOM HRA IASTHII A Tl BIATDhs
TBRIAD PG UIees ATel. BITAR AThdR
d¢], IREHIR B, ARG §¢, Aeoe, &,
3T PR, B0 EREI0 GXM aIF, IR,
TGHYR T, SMIR, Joad, TERIER 3TTATe, IR,

NP IASAHGATT eTa MUY BTG, ufgear
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PifaBRY 3BT 36T - (The Rise of the
Revolutionary Movement)

RIS ITABIAT IRINT HRATT BIABRI
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ATERA PG qouTHI R fafeer e JoHt
T JITIRT EROIET TR eV earer fafcer siferr-
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T A& IR IEATAT Sola]d f§ieend ada T
IRUINS! BITBR! TS TERYOT Bl HIG a1
YRUTGd AT 3TN 38T HIol. HERTGIT
THTSTET THH BidFed 37, IFauTdIeard aar
B, AT 2T BT BRUM-TT T FTRRAT BB
ool 1. BT dodR! 3TBT I faaRian yare f=mfor
B3 TBUMHED 3cdTe 3NfoT 3 fwior e, aRoma:
T HaeT 0T 813+ SRATE vt AT JHTomd
EEFERI

PifddpR) EIGTAT IS BROY :-

(The causes of the rule of the revolutionary
movement

Brarar 31ef wE uRad g1, o wer {ar freres
37eT 3RY B, R

FITBRB! ATSHIGESE EETH ST T8q MU
TeH, YW 3@ AU TG BTSN A T
fafeoa yRafowos eRor  aifdera geror anfor
3T 31T 3 T T PIIBRBI BN, T
T JRIde! 3T SITARI, Y SATRIHT-TT Huiquar
O IRBR TE od Fa&d! e ad TR
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TSRS PRV, BEM M a0l HoR fraf
Qe T STosHed BXdiaRId Bo- 9 JaNT
M RO a1 T TS PIERGHL oAl
THTOTI SUSTIaSY g9 femfor snest By, Aeaw qufd
HIGTT JHTOTA S 813 GRIG! &t 31T & frfera
Tt st g foRer aom-a1 PIidPReIES NHS
813 SIS BT, PIIBRGTT 38T FHIST TEed
fomfor #=O1 TR SraERT guSTT faRier woT g
DI, SVNEHD FRITIRTE TR T TR FRoR
qTE). 597 597 Job! FAR3TIRTE BIbiaR ST STATAR
PO, T T IS PifTHRBHT AT T&BT BUTTT
BIfTBRS! 81, = el & 3figs s @
B Ty FRATIRTY BIBiaR SShererT arR
FRUT-TT TRBROT TSHRMEIT ITR Ul Tel IGES
depo TRRRIET fqaR &xar saR A =T
PIURTE! TEHRI T BRAT AT Hrafal =T Bo.
TS BITBRBIAT FHSHST 3 Febrd & 8t o
fesTes T8t 3nfoT Qi+ YT e BRI HRUATT
Rfa.

iR 3%3?\, :(The Aims of Revolutionaries)

TBIBIAT HIETHAM IRBRAR a1 MUH R
el 2 3fdws ! SIFaRTAR 3ac BN, RIS,
I PIUTIE! fbAd HISTTaaTs WHY §¢ UIeTd e JoH!
RISAHT SJGATT TFTae Tt SRR

AR NPy Aea B i o, FHISTd
S USgH UG IS §HIquaTd das
ST . GRS TRPRAT IANRIR & Ho-T
AETHAT BT TR IS JdIdod] T HedT T
3.

FifeR Toaeal awR -

Revolutionary movement)

(The expansion of

WRATAT WA BTN BITPRBI BRI W=
TS R XS, WRATT TR TR URATETRRE
FITBRBIT I T IHRT HRATIATT AT
T YROT F=AT0T BT, 933 o 9% 36 TN SREIH
USBCT 3D BITBRI e [§TeeT Tl staasd
BT e, WIoTTl 3Mg QUM-aT AT IMGATEr qRviTn
1Y YR WA BTN SITeTaId 3ToRIAR STes!
3MRd. TSI 31fcerd ARTE® SRAST T oIS
PIIBRS &I, TSI ATBT B, BIIS Ho-]
I GHOT BRI Y] HRUTTA 31T, BITTBRBT
HROT UeahRcd TR 11 31T AT BISeT el Bl
TG TR W T T 3= 00T g SRR
el a1 IBaed TE & WERTg, S, U,
Tt SR SaREY fS@IoTt o HRRA 8. FareHT R
RO 3NATAD Thied ITa-idb varef fHsfao,
FHraTaTS! TT M1 HROT STET B AT [SBIoN 8BS
BT,

AERTGTNG Bifdrd :-
TERTCTED Fifderafar TRY BR ydia ST 8.
qrged, Sodd Bededl JogHaR (9¢¢3) TR AERIGI

BB U] MR Ghes. TSl Ugd T,
T B WS Ofb IR FO. AhdR ST
¢} FE BN IEeHaR BIAT EBdHHT TRPRAX
o o eames T 9 ¢ AT FOR BRIGRI
f3rem Qvana amet. 3. &1 ITERPRIAT 9308 WA
“3T YRA & FoeT ARG AT R Ho.
TERTIANG $aR HIIAE! a1 Hae-n e fomfor
FeAT. T TR BIABRBHT dBdR AT,
3. a7, ATaRaxT HIS Y13 TUTeT AR T 9309
HEL PIGAT YTUaTT TRTET e, T AR JTIdd
fTadia 316, HeToIe fGURM Boi= arIs! &R Mar
FEET. 9309 T fEUMeRT BT WIeN AT 3T,
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TRATRIATT WG ATE! 31 T 7 FARDII Bl
Wﬁ%ﬂﬁﬁﬁ@mﬁﬁaﬁ LA
WW RGBT STEEER oxg- TR
TTET WA T AT T UISIde. [T
TS PIABREGH! 3TedT JIOM! 3T et
ATBaR d¢], FEABTS [GIRT, 3Hd BIeR, B, LTS
- S o

?B;_’T‘?T:E o “.;%’. N STGH
FMoRLE BIfiHr -

. q. B I @ 3N v [ HueHT RIuA
(9308,) TT JEITATGR TNEHE CRHRN ST BRUATT
B 0. smored fafcern w' dvammer fafay
FoeAT I Fcdr. ine TgA &g areied ar
BB O PO GTeel, I vl M &
FAGUATd! BB AT FOS! Bll. BOHATIID
ATfTEwAST a1 fSaoft afr safaor Yo 5o 8. @
BB AMOTG NG FEUIS SMOHENS BITIBREBIT
MRS Bl e e’ o6 SRt
STIBR B, ST ARUATY Tees TT TTOT GERTH
U5 A Ao o FGT. a1 AgTe! Jhsudrd
31T D! ATDIM THET Bodl TR GERTH TRIGR
GeoT TG Wi e 2uard 3. suearT

RIfYe 8% oro! BUE 133 ALY A1 JedorAl
TRBGOTIAHTS! AT SHTA1. 37Ta SR, Jadid a1 AR
T BITBRI A JoGo1a HRUATT 370, FIRH
g1 T eIdR U3 ‘fuamma foeeaa ad=
PBITBRY TETHT TITI PHosT. UTedT UTedT 3T Fae--
3D ST [T RIS, 0T IcATET a1t Gl B
ML T2T BT H g IROR J2T SULMer
PITBRBM YUET TCai a1 TR GearedT Aferwr-
A JN AR EeT Pl AR T8 TRPRA
HED PIIC Ho- IR FromoTa snovarer wae
A 9¢ TNE 9’330 A3 facma deie
IRANTRIER BIITBRBIT T Beehl BT, T EeaT
BIIBRB! FITHITG TRETRIGR AT &8l TSIl T
BT BT, AT T BeaHaR T FARAGT
3T BIAUATd 3MTc!. & ST SUST TRBRAT B
P, AUHR THHAD 213 [ Afd T BIfdTBRY
RO PITBRBI! [AHRT T & TTGaTd 3T
AR T FEHI-a o adeT. R 3T et
WBR TANG Bel SIS AP A Iy a1eg, 8l

IO B BOB UG BT ThgH TR
QTTEIETAT 3RIY H Wee) HRUAT 310, 3RfdE oy
AT e Pg: Ieawd HRUAIT 31D, T MAHIS!
O SR ARVAT 370, Wifed SUHRT 37T

3BT Uohg W HRUT 310, 31T Ul TBHDId
Todor Mat BRI AN TOARS WIS siad
Hufaes. AR 30T SRET 9333 ALY UHSUA
UTlg AT, Garer 36, 31T SR BIITBRBT BawaT
qrogTdt et Quard ey, wrairee! e yftm

TaTfEreT A SR ARUATT 3. §USTIT
TEWIEND TMGHENS PIABRI TSIS BIET FHIUTT

RIEA 3ERUAd FSd JA0N-AT TT PIABRBIA!
590 ST, 3R & anfor 3w @ g
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STEREHT T HRATITER FI0T. JAR0T Uhgd SUT-
1 AR AT ARNGT AT BIIPRBT §5HT
DG SR ARS. TMGHENS TN BifIBIATd B TR0
IR TR 0T YOrdTE] FEHN BT 37T 89 g
1 JUIT-AT FHCHT AH1-TT TedT. Aad e
Qe fogar fad Wit 8t & faez 8.
UstieHel® Srldrd :-

HAML FoT T&d. §-IT9 d@T AT YA A
B 9&d. YRANG BIaeRl dgderd UsamT
TSTTEHEDE U833, 9% Hed MU Foed ‘gz
Rufesa sraRiee a1 Suc-e e f[owmioaron
‘HIORI" AT [EHIOT Iead BT AR IRBRT TSR
TCOl. TT YaRUIT IHssedl BITBRGHT Jod
SUATA AqH T 9%9-96 U F&m HRIETA!
fRTeT ST, IERIER anEe A s, 939 AL
Rufesd sRiueE’ a1 J/am axvard 31s. ared
I T PIIBRBITATAT TN TATaR0T o7

ITGATT JSTEIETT STRIIRITO! WedT HRUTT AT
TRER WA, RiavM, 6T, JE@ed, T 3
AT 9339 ALY IY THER TequaTd S, TR
ST AN ERUBE BHT SOEEEHT 36 BE
93,39 HEd 7T H ST, BITBRI TBIDI TSN
9% 9% Jad d GIdead dala) g0 T8
B, TR ERI BITBRS AT TR FHANNS TR
I 9T 8.

BiferprY Brafe Feomm=:-

291 feena PIBRSGHT 3MUeaT BAGR TRBRAR
TS JTUTUATT Y hol. fafeer emes wRdraiaR
TR RG] 3Fad TR d 3Tl g8
fafeer siftrar-drt g wo= woragaran anfor fafeer
SR GEerd Ao FRIGaTRN Gerae HRAdie
HATT AR SRIGTT ENTERTCT SRIATSIET Hicil AT
I WIEEATd! & FAM 7 YRaWR faeRaedn
PIfIHRBIET T, 93 AR BITBRBITT BIATHT
e e difeads do frmfor sret @, @i
FoiRe yftra 31fée e 3nfor wFgamETer 8.
fafeer aara frfes Ton aRdeT ISEE WA

fieae 0T TaeaTgRar @l yfteT Wit T,

FRON, ST IRGRIATAT FeirH F+afor o1, e
Belq, TG 3URUI AT UG FRUATd ST T

PifdBRGIA Ao I e @ @mm=
FE ST TSI 3TIR FETIHA d Sged!
formior el 1. A ST AEdrigd

FraTaRoT FmfoT 3. 93¢ BT HTIHA BT BRR
BT 3113 ST BTG BoTUaRIg ATedT card HTaH
Firerar e FRuamd 3ol deT AT g B
IR feawar oRR 8. v, &, Biost Sawwr Nica
die! TR HivsH' a1 SHET-TfaR STag ModT Hgd
FTCIT &1 BRI IR TS, IeR f§feer aRaRe
FHNET SE¥PIC USq STV AR, Jghea]
T Il TRBRY BT IBIAUIATT JI BT, AR
TR Fab 1. BER AN e SREMT Dicssrear

PITPRS s Afe YT AT I B0 AD0.
tar, mem At @i Rigear S @k fafee
3T SR AT e AAAR BifddRSBd B
WIS 378a9 &R0 W & FAE FRIEUR
3R, PRI 3MD TGTHHED JeaT 3TTLN 373,
TRUH T e B! 10 TTE]. TRId BidBRBIe]
faRTeme GRS gadiHed Taatr T Fe.
PIfIPREBITA BRITTSI Bl Jera! dicdT. g
FEBRI TR SICATd FEDI-AT g oadl 3T,

e :-
fsfeerer amsTaEe SifdeRem! o™ e feor.
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T AAaeAT BIIAEH e Aeade! dad
TR g oo, faegH 1 SRUIRY e I@ds
PIfTPRBTS! IRUMERT SRBL. ‘IEE PRAR g
IR TR’ A eI FUTEdId f[aHmmd SRR 8.
TREI® Tl RSB & T Tode!. AR
1. Ui, ¥, WHEIs il ard e g, ST
i1 7 e i1 oI qHT g, faaTen sada
fafeer e gwaenst Sl A, A BifdeR!
TBABIT T BT . ANS SUST Mo I_Iebra
T ST, 3T T, Ta RABROT BTGB
TS 3+ BTG Uat 1 HRaT ST
IFASIS PROT-IT NBTEl IS qHT = FT87d 0
0T AT PidPRGA &6 g9d goeM 0.
9T AT R I8 IR a1 & | T FHT A
g

i 2T JaT & IR R B W § 3R BN gRaed

P Ted & | § BifdReD PRARNIE =141 I M

BifdPRGIT BT, i IR gemef fomor

YRIGT TIHUTR 37T

staef 3o e -

9) HERTE WIfeeT wegpdl H5@ - RIS [avamly &g ¢

R) & GFF da, & 9T HISHN - IEYfAE YRaTaT
gldarT St arrer Jehre, TR

3) [f3eg gaorer e, 1517 FH1eT T -3GAH YRT &
Rt 4T 90 T 7 e T, 7 R

8) HIRT PR - TP HRT BT FIIETT Sl Tasper,
faeet

6) BT IR. & T - YD YRT (999%-9333)
3154 ulBeTT &1%, faco

&) . @ &ferT - yRarar sfaerg (906 9-9309)
fqaTgR 375 @. wfasere, AR,
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Rieroma @rsTiieRor 3o srgfea siakie
1
1. WIS ufey smIeE
FHIST favme
Afee werfaaed, Sead
TR

HRATT TS SETngs 3nfor Rexai fEgemittitaa
TS FaRH &SR 991 o, daara nfoT ST ar
TR st sfewd &% 390 8. T aBie
anfr geafes g TMTdbgeaT Tt &0 8.
e VG Tge FHISTAN alcaTel AgHd g
anfor aRea 378, fTafasr e TAaTH®
IO FETIHT, AT, T 3T L el 3THTATD
g BT 813 THoT ATE.

fafeer aameciige smefFie S witawi aRAqarRE,
TRUMA: I H@TT HRATT TRIGaTE] TddodT T2Th
qTATaRoT 0T S16. THIOTATET ST 4 deTa
AHIfSTH, JTSTHT a1 | &AaTd gfRkac=rast
TafaaRTeT e TR A% SAICHTd. EabIaT HI
I, BRTCATd. SUST fRIET0TET THIE HRAAIER U8

g W0 W $3. 5. TGRS asHR Beomd
Hecd fave SR FEuTdd “3UTHR IRIRTT WeroT
T FICAT HIVLH &TIUTEE 813 STCRRIT a]all avid
Rreromrear srTdl e Jifeear d fordauot g
oM ESIRT 9 WIS !, T GEUATaR THHa
yHTaT 3itwer wwurer Rieror g A S agetET
9% T DI S Ielt. e, STiicaefag: S8
FHATATE [ABRId RuarTS! SfRTa B3 A 3TaTst
I

HIAAIR PIdTd Ge-igR drd &fosd, anfearit anfor
IR 4 AN T Faf-Td IR 0aTd 370d.
Ao 99, 94 3T Y& TT PAHGR TN
BB FHFRS ST ST STEIHR AT 3T
93g¢ e e aRudq dfed saeRe®

RadHardt a1 Reomd qg@ &g, oo,
Rreromes safaar fowr diar. Riemsmat ags=
STUTT YT UTSUATd 373, T SToNd i 8%
BTE.

TR TG T fHggT QUTRT, A4 g
TRRATOT PRUTRT NS Td9 JfIspRen foeaar
51 RTeroTed) 31 T RIeToTa 3 $o-31asaR
e Rieifderad ARy smeawdr. Rieomer s
TATST BT &2 81 ard Jordr foor safeRma
o ST . camaym sifde fadr 3ol usfaa

8% TUNS @1d, The entire basis of education
must be revolutionized f3T&TOTI®T 31TMUBR

JHTSIBICTRN SNEUTTT 37T 8.
fRrerom @reTlieRo -

93¢& O Ao e 7 ORer RedRs. At
TSNS Gae, dferd, afewpd ST Riaomd el
UGS FOA AN Bl IR RIUEeR AT
IS YOHR FRATIAHT & EROT TauT HOIT Bl
T, TG, T 30T defar a1 HediaR 3nend
a1 10T &As HIidBRS TEaoTo! '

foRIer 201 3usT B, EITIIEET ST ST 9
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I DIUT JUBR TET0 B & o S
UdedT ESTRIgSt YAIgET SieR firg QTR e,
ITATS! RIS AaRIGR] MU= 9339 AL
TP dH Y837 AIS10. ARG A0 T ST
dorean e SRTIOIBRUT, JARIGRUT qad
TISTRYUS AT WISHBRUT SRUT RGGRUTTT 316,
fereTR®T HETUTERE ENRUMUTA ATR
YUITIREEAT 31ET HRATR BIRUATd e, RIefondie
TRGR! TAGUD HHI B RIGTUTT BISTBROTT
3ee fe@. a1 RO 3rferdd @ gRRIRiieT goa
HoTgd 0. T ENROTTAT TRUTH fRTeToTeraTaRay e

R g 9GTGR MR IT Fa3aR 37T eNRoTmar
ufRuma srgfua Sdiar g0t smfkerd 3R,
SRSV IR 3TUST FEHHT Blg TmaT 3R
e 3nffes eRomEd e FRUard 33 B, I
BB TRERA Iod RIeIoneT 31eRerg F a_,
Tereiran faferinT S avraT e grar |RiT 9333
ALY A0, FARTEOTRS! fqameaiag fdHa ayora
T T HRUATAT IGIAT TSIy UTEUITATS!
933y HEY T AR AT Eldl. 000 T
FRTEET TR HH dl SEA0 TRBRDS AR BT

Rrevma’ie Talid Hurd HRuaTd 3o A
TRARSRS! Rreome aR & FRoAT AT Jo
TS, THIVNTT B Add R Soo!
FoaTd [GTean TradTeaT Yae! §8 UEvaTT AReT
FAR NI 3MfUT 31eaied e faesraman amt
§< BROGMET Jacd 1339 AR & HOL. AR d
TrTaR 3MeTRA AT Fa3eR 3 eiRoTar gRoms
3FIUd SAER O A1 IRUTAR IRGR Hefor
30T SR TRIRTEN A SANG SIS FEHRT
HH R 37Ted.

HRAN ISTEC [oreaT ANIERd damed Article
96() 94, INER &l I9 JATAT IS T
MO RI&0T [aRid ST Aihd FRUa ga-d
HRAT e 81 THOT AT Iq~ITAT el T
aH ISR W FRUTT 3RS 8. TR IIed
T US6 ARl YRA™ JsggeAl o 9 (T)
Right to Education & HRdaa oY 3®R 37T
feToTTean @reTaRuTAT ERUMH R1eTr aeR-E
FO. 3TN 98 FRIE, o ot e HYe
TR 37T, RIEUTER agaiean grom=ar fawrrd ARt
§2 IRUITS HCHREM 378,

g1, I 3Tgaord mfie f3remmh SaeeR!
ARFIHST 3RIIA g I RTETURT WIS IBROT HRUTTI
R et 8. TR femeatan snfiie waa Jucer
IRUINTS! STTRUS Wrar faed T 9Ro1 9aR
FROTTY FAfds. 1334 e [aiioiean TRy
Ie IASTHT G B 0 8. farmsrgart=a emar,
YR f3TeorERn Jusvart AT JUaTd 3.
TRIRISNS! IS0 R d¢ HRUTTN Hishan
IS o,

Rreoeon wrsRieRvmen SFRfA STitean Alsia]
gfRoms :-

A o MG e Faeert RasRrrar
3R Rremrfavas F9oedn ST gafao. 9%
uflaa fRreror Aiwa g s1fvard 3/ 3R Tedg
THE TROTTT 3MS 37, NMIcATHsIS Mt fRreror
SUTAT TRBR! fRTEIUTRRRI 616 3awId Sqear o=
Ud 3R, TROR! AMBHENG IRAD o JBea-1a
et 9-TR anieT vera Wold vhradw! fRidmiaor
3R o 3T SEea fed. aMe gomes
fRrefoTTe 31as T B 3. OIS Tadird FATOT
Jed 3Te. 'Department of Secondary and Higher
Education Ministry of Human Resource Development
Government of India TIT R004-0 0% AEN® Sediord
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3o ST Jord Taird WHToT JeiayHTor 38
9T G g T $0.89 THD
9 T o T T &R.9: TID
9 d 90 Tl THA 09.99 TIbB

TaE IO goi Sefve A qasdre
AT e fRTeTonfaery s FHfor sieam
@RI JHIOT dTed 300 fidd. I1aw & WK 81d
DI, FaireaT FR1eToTer ST FHIfvTHIoY JataeT ST
&Y.

T SR ST gerdr R SiaearR!
R 3ATE. YRIITD fafaer ATsmT afdear .
TTathe-RIagat <UT, AEg IS 0T, aufiarar
T UG HA QU 3. W AT AT Y&
TUTIRT, YA JobaR A THaUT, I Iaths- RTeaaa dova’
T @01, e AeTgaRIeR werawss- RMagaird a6
T 801, HeErE e Mg Jdad HisH < @
IRATER TN, THINEH FPT HIeH T &
TR ST Faameat=T Rl H01, e glaerar
37T 3R, AT THANE @ FeaT SMBIT 3FEH F
QU1 T AHRMS U Sk o Ses
JrIaed! deeR UGS 7 HACAHS iend
fRreronfasit s fFHfor S5 Tadd s area
3E.

ARATNG AAVHRAT SITIHATAT [daR Hears
IEEd @G FREeES o faad, Reonga
fameata denfies gt andY, e faaReen werend,
AT AT foat 3igRia &ard, Wa-d siad
yifsfea @, TaeRe staHrdie Jes dsfquarar
&THAT AT ITAT 319 PIVIIET Snuferd faat amgie
INGIGIII AIBR BT s TENd. 3BT
AMAdEIE! BIBeTEl Jed TaRE FBo! 3ed. gdi
T ST G 31 DEDIER (oTeo! S 31
R 3Mfosds RIS 3aRIBHGR. SMEnRd Jwd

fofevard w@d= 9d wRde fFrersr T aar
NMTHED AHS! 3Med. Femeade & seoal
Id we ® feg gt @ Tt uesrET
IRUIR 3. & 3USHIT Id 3. 31eel safdden
BT 305 STAIGHHTA 7 BT, SO R Al I
TN PBRUT, TTGE PIUT 31 ey fameafar
TMEATT 3T, DU YHRY T&I0T =T Traara
31TE TN BT A

RTEToTT SERIGROT A1 S 3o TRGRI L&D
TUITRISTSAE! SEH TeT 3uRRId BT STar. &H
TIBAR! 3BT BT @G SATER §ay e
UL UTd Teo! 3118, 3R1 3RS 8HId dol 31,
yaTidie faemdt derds! e quraw Rig HRard.
frarg @ren et dwimeE wRae 1R <3
TUaced, Mg, SHd g0 59w uda 3 3T a3
e 3N qUiacRE 4o Yo AT UER S
AIG-HIT YR HRAT. ATdhs ATA SUNTYad GOt
HO . IBC oA T FAAAT ATarEe!
IREUTIITT [ Weo <IN TRAS BRUAT
3O 3ed. Mo RIET0TeT SSTRIGROT 3TRETT
FRUATIT T BoT I 3. I e
ABEMLIE Yad! e HROATd FHIOT UIEe TR 9369
HEY UadIeR 3.3 THD A1, OR 1330 HEY 0.¢ TTD
F1S. 009 TG YT ST FERET & 00. 3
TFP TADT 3E. & cRPAR! THIIHBRSD e 3™
TRUTAT YUIR TR,

376101 NE R ANHI NHATRIG I T2 I
BIUR e & 3USd 3712 30T a1 BRIT e
DI T BIDIhS HSIBT 19T 3N 37T Higd® 30
TR IIAT DI YT A TTaY. TGOl b
ST 30T TS ATeT SR 3TaRAT S SIS
o FO! 3R
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YIS 1o TV RreomeT 31 Age e
1S 3. TS 9 Surea Rreonfeag Sterfre
famrT 801 31eTaR 37TR. SRR STAie Ho A
THTOTA FRIS! HIEHAT {16107 Uiefrt. $UST HIeamIe
76707 SOTT=IT ETHeR) M@ HIOT SR 3R, @ISR
Y&ed TRIAGT AT, caieal aed 3Har FRIo!
AT RIGUTRT el ToTe e 3THar $od
fep a8, Wsuimee gusht et g
Rrefaum=ar Rrerdbidie gen uevaRSE! 3R,
TR 7 AL IS R HRFIEEES dS 8.
37 < RIS TReeT ATATaROT [aemelt T
HOMS RN ad SAUIR ?

Faira M1 Aed fReromd sifdaaq fad. =g
I, AR Sl AT RI&Tmd @TsRiia<oT
T SR TSI 31107 $aR ANTRIGHI 1B
frerorfdier far g snfor cmmmT s@asTTaTtt
W[ S @e! g, fReome safedd
S Bieeel Fmfor sRuarn errar fErerona s,
fRreroTe WReror e fmior @ &at, e af
R TaT AR SRAIST &4, Sia [dbrae! fRiafor
fasra AR, 'National plant to succeed in
Ambedkarism 2012 09X A FUTANd, “freromar
32T DIt GATST AT BROI, ISP &
femfor o1, ST amisie Telt 3user HeT
30T BT 3191AT. B FRIeTuTgd! HRATd & g Waoe!
§9 TH0 T STI® WRIAR R HERIGIT ] A5G,

AT HIHAT HETaleT Jeg Qum= Reronfaeg
HIOTATAT G-I HEaT FISRT HRUTR f21eror fFmfor
RIS 31femTae ST f3TeToTR AT 31T
FROGRN TRST 3ME. SEAES JHAT P
T3TeTOTRIT 2T ROT TR 31TR, ORI 3ifeFTa®
IROTT AT fReToTRl 1T xuaTd! TR 31T,

TSR RIETUI WISHIBROT G RTET0T AT
3RIG TR IFYfud ST afadan e fawr

: X

3. DY T - HSAERUT UF FTEUR 984T Jofart
TIeBbYH, YT, T3 faco)

Y. HERTE 5% AT [agd BHART FeeH - ‘g

4. FHIER TErad - SETTBYEIS FDT Jo, BIID -

& HHER gurad - foremT fawg FBrerr @iers #oeN -
3B G (FIp)

©. HM®HR fas7a - National Plan to Succeed in
Ambeskarism 2012.

¢ qgINEID GHIS GHeT - Bl JIie ISTBRT
S www.ncert.nic.in/new_ncert

90. Vidya Bhushan Rawat - Dalit of Scheduled Caste.
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Hifgeen PR : ST 3Mazadbdn

UG -

R BB IR T TRIGR SIBIE] Zawell
HoTgd BRUGTAT 3L Hifekiran 3ifereR iferas-
004 FFmfor HRUaTa 36T, JETET fBET “BIET,
B THeIT FeIeTTd 3R [AUITIIS! ST 2T IR
T YOI Gl TrNferd Afecl) U 2107 31aead
31T, MU ATaETe! A RIS PIOTTE!
THRAT AfE! I T TR FRIG0-T UG
g1 el Mol afiar SoNa Bleufafaen,
SMTEBRY T HHART AT HHI-HH I TRBRI
B 3 IeT Ufe AT [T G AT ST
IF BTG, TS HIVITE Tl T G
TRIITaw YT BRI Faaard §d 6T,
UROTHd: IRATTTT 316 HRUATd JHIVT A6 S
TLCTARTAT FFNIE TR TR BRUNYA
A NS, 3T MBS SIS THTSTIT M T
TRINATIAS AHRIHSD GrRed -AT0T HRUITTS!
HifEeran JBR Ud FHIar 3R UM 3T 30
3.

FHTSTAG ARTRGHT TR AT HTEATIH
faaR 3 e T TRl S s, W
1 el 3T STUTRT Hifd! WTwira gadb Siayd
AT YT UG Tegdl. TSI FHe
AU e TSNS ANRGHE 3T IR
3rer AR Mufrar T6R Bon fHofa wfgar,
eRuT, [IBrITces AT, FRIGH 7 upATIEaT
et 7 figd @), Afgdran sffeR wTaigs
ST S &=or anfor fvfa wigafawdidt anfedt

1
o1, o1, G firRmE a1
T2 faumT

T BT M TR ENRUTER JTg frafor
T ufafeh BRa sradear sraffaudy mfeed uoe
1% BN, STRid Qe SHAaud) 2 d
TRl g AGRIHS 3d ATl drgdd
srpra, Serfve, Fraefavas erardie FHofa feiRor
Tfspae SoNa Afed) sfteRa ARSI B <5
ITebal. IT TRBIFI Alfe AEBR el BIa2imel
T IR S-S e WTEgHIqd BRuATd 30T
3ME.

g 3R -

9. wfedran f¥eR T AW Taren See fave
PO,

. Hifgd 3fHR AMIfsTd 3Maeddhas fagayor
PO,

3. o g el Seufd difgdr siftrerm
AT W B

Hifeciian PR : IMIfsTe 3nazaddar

i SEBR MR- 004" AT BT ST
3 U I ROTRSY qoid: d@ar Urdeia]
Eafquard |red ARG e 1S 3R, 3HaTuid
I HATTIBRY 31T SAT & AT AT Al ST
W 3R 3rNa i 9dd! Sd A, e
SUIBRY SMIS! HH TFRIAYVN IR UTSd 37T fdar
TEY B 31TAT 1 HIOEMS SIS FHSUIR 37, Sf
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FHHIRT TN g TIOTGHI0Y 316 Bl IR WSS
T AT BT HoeTe! 8l aT Hid! JIEUIR Tl
3 e Saeor fhar 5T faeiHeaor TeRe!
S A6 Tel, 37N PIUTR! A1 DITeTal ZidiieT
SN FTedT Aifed! SUSRM Ride! Tiest @
MU= AEraTe! fhar 37 el Rom o
CUTIRIA PIUTIGTE! dfid SadT JUTR TET.

et STErBRTET BIoET M-I AIURIRIS! 3. T=d
RN ARG ST TRATS BT YU
TIYNRS AN UG ATal. MUl Aarares
IRBR! BT TRV AT MEBR Tegdl. Il
FITAE A1 NUBR AT e 3. vEmE I
RIS aTotdl e 7 Hoea™ ge-r $ou-98 T
29 AElE ATl W AU T JedTaRie
I ASAUDITO! T BITETAT SR I Frall.
RN BHTRIG T &1 PR 3RS R o [afere
PN T fevarmn fier sifteR 3. Mo
BT AN AIGEeT Had! 378 B & JURH YTEvara
T JMUPR 3. ot fordt Anmo IRa 31 ar
Y & 372N Hifgcao- aRfddr s wifgsy. ariges
e ATTUTTET A Yo IgHad AT T Hifed
19, 3w, siafid W, B IR Hai ar
gfaen, @t urgom=an IGAT 3. 3reh AR
SITATAIS! GOl TIfgat, T PHHERIS DI FIerd
TG a1 FIE E0R TR a1 BT IRUBR 1S
3NICATN TIhT 3T 3T AR ®.

mfgdrea JfIPRRY W TRsT AT 3R sarT
YCATHS & SIeId ST 37, fadt ool nofaa
TSl Fot Tifgar. ot fafre weeamerad, wfgdr ar
PIEYF DT AN 3G aX B-Be MU
79 A3 | AR TS BrI? Arfga! HHOTRY et
Tt 3 BrI? N TS qIed M e
Ao e TaTerd 31 SrRI? 31T AT SacdT
TENT R WA AATOTRT g feram gRoudnT R

FeeT FHfoT groaTar et 3T, IsaueTRil o R
RO BA? 3R YT YN 81 ABand. TER
BIICYIR FUSTT UF IS U9 S 8IS A, T
arefd ol W @ a1 TeRr fhar war a8
37N ST AT AT PIVTATE! TR aTferd 31
IThd). TRUICHTAT ISTHRUMH fbaT TeTemRy Ter
TEIUT &RUT STETEER 390 a) qifed ANRG 3=
TN dafera mitraxoniaes sHlgd amie! s
TS YT, AT AYAT Hag Goed SIduiieds
faf¥Te ummaR BT 3T 6T T ARG B aiferd
BT AT GBI (o 3N FRUTTAIS! 371 Hifgerar
394N B 0.

ATt 3ferBR fH@or &1 Sl aredr fader dr ant
8T TTIS! SIS Hb! HNATIY T BT Hifgar
&aY 3R T 39U gof 3naT BRIIeT gl ok
3107 FFAST TG [T 2. FEUToTd HeRId eTe<
21 JMPR sHaa ~mfor #=ar. 3 JHeia Ida
TS T HIOTHTST AT 3B RM & 312,
TEUTST ST BedITUT HRUTRT & PIUET 37, FIdd
o et fFafor SR 18 auda eI §SaUIR
&Y.

Aifean SEBR & e JaeRT (Fawrd) o
T UTEAI. Taed AR AT AIdatd Sariie
HeITRUE GeATdl 30T % UTedd 9 4¢ R & B
1 HIIET HROTRT 37Te 37T TG T T THRAT
3IERY FeHTET PIUTHIUKIT BROY BRUNY 37T, &
SRIJUTRT & HRUTBRI BHIIST 378, FHUT,
IIBRTAT FHE FEIPUT T DD AGHTT
& T I MR, TUT R fRamen didfed Sge
3R, § A PRUIT ATdTEaR0T U TR IR
TR 31T, e ‘g fae dfa & dfawer & sTTearar
Y@ TABIGT Joardl BHUTR 37T,
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TERTE, AT Ao T Hifeat 3mgad 8. R
SR TEUTAN, Hfec STTIBRICT SRR SIeaTa’
PO B&T 3T SRICAT SN AT SO 3.
TG YCTARTY FHI0T HH! FTedTa by G-t
SIS AT TR PEdT 3. HRA ge-en
foT=aT HITI <T@ R 3ToedT oY SeRITe
WA JUSRTAT FAE 3. 93(9) (37)
PHIGTAT BEHFTY ATRSHT U7 g Nfyarit
WA= AUgId 30 3. Jeaud aa=d g Mid
A T M@ WY 3e0d BRUITd BRI
THCIT GO e-eaT RICIBRI-Tg BeT BT, fed!
F@iauT 1 TIBRTdY TRaT 312, dacrd fhagH siferbuor
FAATAATIET 3. JUT XTI STIBRTT BIIET
mifget fasfauarasl R wea™ Arfedien
BRI TR WIS, T 31T A1t iR
BrIEl AR 3T 3. HERTGI AT SIS
fHereT ufieTe SIYayd 3me. Hifed foaRuame!
HSHL ERIUT TRRRI 40 TSR, HR Bgldbs el
JaT Mg, TR MY Jeend 39 FAR 3751 I
HERTEA 000 ALY 3 BT 96 FSR 3731 TS Bl
A AN BIETAT TR AT TR SHeT Hoars
Ead ATEY.

g ¥R ®™er sk Jvamn fafay
el 3T TBdodrT ETdUR BRIT 3. adrd
AT TaR 30T IRIRTSTE! ETaHR GRIGT 31T, 37001
&SR AT JHIONT JTeTeIHed Sl 31301 R
AT HoTGR [HaT el Hee- ekl SR
HITTAS! G B, HERTGIAE! BT BHIIGT
IR AUATRT JTTEIGTAT UL 378, 3D
g1 HIOINEHd AT HiodT THIOTT TSI 0.
T [T AT HIRIETST Tds T FHoTeT 3778
TR 39Tel 3R BT & HrIal Werauardt
AT 3. T I ¢ TR & f&aq anfaad
PR fiaw o ARt axvaran ol eme=
AT 31T, FRRTLI TSR AT &7 ot Ao
PoT 1AL, Aifgdean JfteRmET Fea e

TAITS! 318 AR B ST =l quiay a8
T BSOS JaTHgal Jad, JHAM HRUTE, T,
IR STEH™, TRUS! TR 3R Je Youar
T BITARN Hed 0! 3R, ATNS Prel (99 dafed
33 R d WidHTée Tourdie smed. adsiHd
fEarR U2 U3 U1 PUUGRT Bals HRUIATT THTOT
B@Eq aled 318, 1A T, §iY, ATdsidb SARA,
fBrerareuriic ReaaeR, ISR & AT a1 TeHid
AT faRUaR) 70T dTee 3R, IrIeRIsR S
RaR T AT PRI 3ed. RN I
A ST M aE® Udo! 3R, Bral [Shon
BTN TEG A HRUT G AMfeed v
TIBICT® B TAcATATe! dpRI &rcdl. cmarad
TTfE 3TN ferareR Aifedt ura 81 TR
o -

dema et o 37fT JRIN &4 3RS R ARG
HoNT ATI0T &dd. & FonTdl ST ot 3rfor
SR Wi R BrIer Fer 3.
BITAMS A R aled 3. 31l TS
I oA O 3. IS TS TgAT ST
T HIITAT YR AN HOO! el ISLTe! Juterd
3nfor gfera geaiudd wrrET wifed! dEaso!
TR, R WEBIE BB e migdt fig
I, § TG STOTHT IR TTaY. et Ay
ftrpR famTon wdeH Jugad SRR 31R.
HAAMIET AN G TR 3aoidd BRogal
PR AT B o1 3R, ST ARFTER 3iHer
39 I 3R B RHeE BN 37e. Ta@ OlbRaror
2 3ITTH M. VAR HUN Al AN At aTe 7
UTEdl A0TSR SR HIf UG Bt Q0T
EeT® e, & HIfedd! daARe, Az,
i, qaThed SEER Il 86, rar Il
BT 3aHfa 3. BT ST ST HIfedT
FTAI TEUH T Afgd! SR gt St
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TR SALIE 3TTE. T [HTsaard AT GO

S IS 3MOT 5T T <7 31EF TS §16.

’\q.?ﬂf '\Tcﬁ :

9. Grover Virender (2004), The Constitution of India,
Deep & Deep Publications, New Delhi

R. 3 AT, YR AYBIS (006), I BT IEBR
et 3k gAlfaar (@ HFI 7)) FEeTgT Qe
IR

3. BiETT & 3. (R000), BIEVINF, e YaT
T3, STRT

y. PRI 3. il (R00¢), T &1 JEBR-006,

TR T G, T faco

90.

PAR FBI9T, ] &) &. (00¢), TaT BT SEPR,
THId JB1eH, T3 facot

Rig @ifiar (09%), Ga-T &1 PR, FIY g,
7 s

qIUST 30T (2004), FHRT Blbad 3R S BT
3ifeIBR, aroft grer, T4t et

g e (R008), I B DR PO AHIGTD
g Frg vRg, 4. fa. five vlsder, SRR

G0) SAIRIG (006.), TR} HHRY 30T FIfFtar
IR, wTfTT ufeserd, ga

HISTTIBR AT (JBT91) (2006.), Hifeadlar JebR-
2006, TYGRIT TETUT fabre FIa FaMEHT (T=raT)
g JISTEY JaBTeT, Ut
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o9 3nfor afel Ea (GST). 3 &ariS BiiBRI

U13c

1T ek 3refeAY o fdeR A 008 A I
3777 a7 TR RO SCHC! TR OIS [T B
WRERAT BIE! TS ¢ [I8TD B &3 AH0
TEY. T BT T 3 ST HISTT TSRS TRBR
INCA™ AT FIHAT 30T STt I 9% BRiER
R09% BT QLTS HE HSEAT SIS JEROTHT AT
QUTTATS! A4 TS 3107 AR IR ST I, [T
AiEe. a1 fadudme dendie awg T Jaren
CAUATITHED GAHT G TRERIGT IR SR QLI
TEIO! I IWIG YIS JHIUIT dT6 U5 0.
IIRIGT IS T 3D fIdHrman &R o Tab
3G A1 4R TIFITII JTEUATAT I Fciae! ST,
SNEHET Y 31T ET FR JUTe! YU ST A=l Uraest
3. SNTACT &1 3eeT aR 37 37T A & 3for
i Savraan ST 9 Bfls R0 96 TR OH] avardr
YT 377, SNEEC! &1 3Iediel I 3aute, fag g
IR ARG I TTADERIG Td TS B
EUTR 37T

WRATT $Hg WBR, 5T IRPR, AEFIRUTGIE,
15T A, AT F TR DIV SR HTHIBIIN
T PIUTT THRTAT PRI SNBRAT PRGN T FeTh
e T R ge-id & 3. HRAKIG Femdy
YT PR YT WIS TAM 3R,

FEIRBRY B

9. Ago TaITEST ST
R. JERMS vHITES YL

|
w.g1.fas fa. s=ais
TETIH MEATID
1.79.3%.3913 BT, [aer 9 3R, AEaR
ARG AR

3. R 3 St e Jfae AR SMER!
STOTRY TaRATgST SC

e &

Pleefon sget

Qf¥nre e sgd Tawis

IATSH

kil

&6 s x

q
3

&c a1 fadiax

TR B

BIEN S

Bicdt, It 7 FIRERS TR

TR

Jg

3ffagT ar uetact

. U o

R 3T BRI [THC YOOI AaHTaAT Gedb!
HE TAARINBHT BT NEIfIUITHIS 000 TTed!
THTON CHNERT I TRPRA Seae! it
THCT A TR TSN Bard 3 g
I RARA fHA TS 3B T3l ar
fadra@aTada vhad 16 3R siewet fadas
HILYTT BUTARIT B0 ANTER 3. AT HIAed

TRAGOT SUBR B TRER, 57 IR d RS
TRGRMT R TS Teh ST &= Hraw

RO A
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IRV TS &Il TR JUT FeUH hg TRBRA
SNEACT TR BN FCAHAR ST BI0TR JHHH
QugTdY ufeedT HIE! autare! g ot 3R, ard ufge
T 9 g TROR 5T IRORIT JUT JHH A
6. FoRd AF aY BE IRBR I G0 THD B
TR 450, 1 Yob 3 I1STTdT ST ORI &7l
T Aaad RS TRIeT TR IR a1 vaare!
FRIAT TG & SN Hol IedT Job  RA+b
TR Frare! fakre 3 e .

ST RI T Y

T AfaT IR IUTeME) WSS i BT GHILT
3.

9. PG I T AT IR AGNLACIG : I dTE
e, AT TR 3. TdsN & IR Ba0l S5e.

R. U T Al IR THSNTHCI G : AT 159
a%] g ¥a1 IR, [GPIaR, HAT IR, AR IX,
VTR e 5. WIS & IR o1ae M.

3. RIS I d AT IR SIS © T
UHI ISMEH GH-31 591 fad! avie
FHIITT 37TE. SNEHCIAT R T QeI Uhd RITes.

afem 3mcTar HR SHed R IR -

e 3WeTeT FR ST TRST BT (=HfoT Frest A
PR TWHIS THIOT 37T

9. 3WUE IR ISARSAN 359 & - 159 I
] T AT IR, [APIaR, FAC IR, FARIH
TR, V3R e, a9 IR, DS B, B
IR 5. I PR, ITd YA 5 3T T
70T fAfi aReER SBRAT. I TS T
axqd fafi= o’ R smewar. AfdT swae
TR SNCHCT b G TS BRI &R AR FHeA™
URATN THIEAD qoTRUS AT 853.

R, TR IR WA & 8BTS - Udhal X RO
TR T B A T80 BRIEIS PR WA

IR THG SN 3RS TH0T HH 813
31fraId 3T fafor 8T, St & 3R
T IRIATT TBR IR & &Y TB0T SE0.

3. PRI AR BHI - TN TDS G TGN
et aTeT ART-AT VAT SIS B MHRAT
RN AT, ST & FRIVIG! Geme Iaiao!
NCIN PRI AT TG BIS0.

¥, IOl AEIIOING SUD :- ST AT
BIOTT-3T 3] T HATRT IR BOEST 0. Hard
BNUTT-T1 3% § AR IR INHRET FUMR e,
3MBRAT SR TR T 59T AT [ThoT TR

1 I e, TS AT TETIDHIANS

3TBYS STBIADG R BINE.
Sewdia B

AT 3mcIs IR SIEHE! B BI0R BrIS A0
THTOT 3TTR.

9. IUEH I ARG SNCHC! G AT BTH
S

R. 3D d ATTIRNBAT BRIGR HRIAT BRI
IR TRO.

3. UGS I DTG TYOT IR & PRMAYHA
CEICERET U

Q. 3IATCH 9 TATTIARNGHT aTd AT BRIGT BT
T AT fafderaml Bedbe Tuea™ o TesiReT
Ut QIR FAAT T THATE.

4. 3IATED d ATIARNGHT fafder bRz &R FeRa
I R 34 FRE.

& I d YAl femimed FEIfae aRiR WRd
IR T O {Hud o Bas.

0. TTIITY TR BIAYT UG HRUATIS] JUTRT
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T B! FCA™ I WL G 3™ I Faral
ST HRT JIEBTI WETIo.

¢. IR IAQreA IBH BH! FICAT TEBI AN
aeS.

3. TR UINd ATATGRATS ATaHIIS IBIETo!
FTEUaT AT .

90. IR AU FYAAT A BRYBATRI 37T
FHCIH IRBRAT ASIOId TdS ITE BIs0.

99, I1 B JUTSIaT 3Nfed B14 wura Hafdid are,
RISTRIA aTg 31T Srfeaverd sarfa geR-T
&1 3.

9. 7 o IR JUTOHS BRI &R BHI EAIS 3eN

93, YUl ¢TM THT TR HIIAT, BRUTATAS! Tdhd
3BTeOR IahY,[qakT g ad dqur, How
TRY eI RUF AT PIAYTT T
TRUI DI ST AUTR ATEY.

9y, SATAT HaT M7 TGl 3OIE AT SATHCT
JS! 90 BRATIET HHI M8 T & IR B
BHR STTET a¥d % SIERICT 10! YT A8 Drerdr
TTET 3TTaY 37eN el 3TR.

RIS JHTUT A B JOTo! STTHET 3G & F IO
THIATIER WIVTHGRG R &fdea a2meT e
faeraeTr are fiee vae A Fisaa.

Fe¥: 9. TUGT HEG URAR-BFART 094
R. ¢fFe BeHd -¢ FRR 099
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MEHA Jobsleh HeRTsta Riamr favas Hri

YR :-

faas &1 FeRTE; ISTET YAESIS URDT, UUT ThdmIe!
e [ddele faeutar 1w ve 59 8. gy
Tt a8 faawi rsta-=ar 8. ar faasf weema
YT HIBTIRLT ST T TRl IR IRET
BOET 3. foewiean & ueEd 3F® IR
UTTA 3MUBNICHT Fjea™ ¥R TTbedt 3T, fagufy
sforer &1 IRauIe 3 dyaene s, g faewfe
UIGHYHIT aTde! a1 MaT 30 ofiis 9308 ST g
diean Fiwda #0390, T g R fowas
B e 3 g I &Y, Td Yoror Rrefor
e [RTET0T HEETa TITHHT 3 T AT e,
TEINE, SR kT bol. faawta, Aeawiar,
B PTG JID! RISUTERISRT WG] SHGUMR
Rreror 3351, U TR faawiaa i@ TR wRaran fafay
AT, erfoTes fasr gsqun oTeT.

R PeIat HERTSIE 574 30 Biis 9309 sl
3rRTac fSegaTdies aras! a1 MY $eT. RIS
S 1 AT B, HERTeTd geRl wddd framor
IEG 1. R RT3 Tt a1 HERTST AHiws
RSO R0, 0T AERTST RIefond 79 I9d A&,
U3, &I, I, TN, BT, §. a1 HERIST B8
BT, WSO FERISTAT Terar, 3afa,

|
1. 03] HI. TS
3R, . TN BT A

Uhal dRWSHT SHIs HERTSTT HATUTh®T
(HERTSTHT) JHSAT AT A1 Fas, I o Jhadr
T A1 IS 3.

TR Rrevfayas orf :-

SIS B @ 3R 3D AR TS IR T
HO. W et ammng e fasrr s
TR IS HIGdT JHTOTd STl § a=Ierar
Brdl. grefia are sififéra AR eee B
@ fofa gt 9 R a=faa 3. & "eRTeT=
TFRUATY SRMde>. RIefor &1 Aot GeRorar ara
3. freror ® wd gramaR AT HROTR IHETOT Sitwer
3. ¥ NG HERIsT ReonaT 7dt gt v
TIS $ol. IGHA JPHeloll AERIST dbad IR aif
1. WERTSd! g foraat geu faasra faemes g,
U HERTST FEUIITd [R1670T § §H 9 Ued! aRiakd
WEGET 390 uifdat. Reromdt JRaa &, 96 7
ST T 3R, Tl UNgAd 81d 31, 37 &
REERUCEICE

fETeqoTTen Y@Ha TaTaGE 3NET UEIST. R fEreor
T DN, 3 TG SAIBID Aaca! s die, Jal
Tge BRIG. AT 33 DIOSTHYT RI% TR USUTRT
foemelt R ageT TR @ JagwiuNg fedeR
3R NOoT 3R, 3rem feneata ad e fEdiar Har
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THRUTT TR R T, Td Y SRl .
HERTS IR FEUTar.

3757 U fRTeToTTY v | 1Y B T A ST el
9 R NI AR | G AR A, 3R A
16707 Uil BT BT DY, GAST AT BIH HRUTTAT
BIST TR dledd, IeRIeR ol A sl 9,
39 218707 HERTSTAT ! BN

THA bt 3o Rreror | 2 df WS Arfie it S|
31T 4T Hied JoaH | JgF WRardT|

HERTS FUTATd SMa @ 18107 it FHTS B1es! wTeta.
1 fRTerom STes ST V50, TR Teadr 56
31y TR1670T 31970 WTETaT. @R RTeToT o b of AT
3T 3Ha 3 oI  ITYTT PoTderedra fabr
T, BT ARG 4 Uil HIGUIT dIae SRR,
HIURATET ¥ad:dl B FRAT IS 1Y, TR G SEH
BITIS! GHATR FTOTT ITETd BRI, 37T ATOTHTAT
IS AWt B BMTT? foia=Ta dIoten dat
T TR 0T 8150 & |TaT A ey, aRfRrdr
T AIURATGT U6 TIhdT 3Tl UTENS. ShgwTeT
IR BT BATS. SIS T B0 U3 fa¥ Bled
TS, TN T IR Fig 33 dol arafquarady
IR AT BNl FUH o eI fasrt 815 Saes.
21 T 3ATUUT BETT Sa0! UTelel, V[T HeRTe! FUNd,
qoHTE! e i urEa.

o fafvy s s aa | Rfa gl
ferepard |

I Rreromren feTea SERIa AT T $RT e
AT AT FRTGT. SATS ST TMaTTd RIeomay

9T BE3.
sitaiie Riemomer e -

TeERH stefie frevmer W e, stafie
fBTeomeT TG VAT BT B, YD AR &l

d: T q0THT 32T, FHooT RIBUaT Tged bos.
T 9393 A HERISTHI ST I YRHT Ho¥l,
AT YHRH PRGN TFard dicd the Fe Bol
BT, TS 3I0TRY 3nffes <t gR @14 @ IS
fHaTaT aTTS! FERTST! RT3t Rieonds
IBAUTTET YIS HoT, FRN AR Siad
TRUH WU Fad JUNRNG 314, YISl Ry
Shetiar fmfor &, WRdle [aHT s Faa
AT JARTTAT BT AT ST MardT fabrt
A Toeg iNfie Rieor o & 6, T 300
faenelt srasra Rreror ua 8. a1 auid Mo, Fa<a,
3R TUR RO 3. FII fBre107 uand A 8.
37T WICHTETIR 3UhH WERTSH! I1aidal grdl.

TERTST i faareaft f¥reror gamr oo g @ilRka
IS TTErsy. faamelt stiaqra d 3™e, R faameit
e o ane. faameaf 3muean s BT 3T
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